CITY OF ONALASKA MEETING NOTICE

COMMITTEE/BOARD: Finance & Personnel Committee
DATE OF MEETING: March 2, 2016 (Wednesday)

PLACE OF MEETING: City Hall — 415 Main Street (Common Council Chambers)

TIME OF MEETING: 7:30 p.m. (no earlier than 7:30 p.m. or immediately following the
Utilities Committee Meeting)
PURPOSE OF MEETING

1. Call to order and roll call.

2. Approval of minutes from the previous meeting.
3. Public Input (limited to 3 minutes/individual)
Consideration and possible action on the following items:

FINANCE
4, QOmni Center financials for 2016

5. City General Fund Financials for 2016
6. Update regarding the closing of the Safe Drinking Water Loan on April 13, 2016.
7. Authorization to approve a sponsorship/donation from the Tourism Fund to the following:
a. Onalaska Community Days $5,000
b. Celebrate Onalaska $6,893
¢. 3 Rivers Roleo $3,000
d. Centering Onalaska $5,000
8. Authorization for the Onalaska Fire Department to purchase safety equipment (non-budgeted items),
using the sale of old fire equipment sold in 2015, funds currently in the undesignated fund balance of
the Equipment Replacement Fund.

PLEASE TAKE FURTHER NOTICE that members of the Common Council of the City of Onalaska who do not serve on the commitiee may
altend this meeting to gather information about a subject over which they have decision making responsibility,

Therefore, further netice is hiereby given that the above meeting may constitute a meeting of the Common Council and is hereby noticed as such,
even though it is not contemplated that the Common Council will take any formal action at this meeting.

Notices Mailed To:
Mayor Joe Chilsen

*Ald. Jim Olson

*Ald. Jim Bialecki — Vice Chair

Ald. Harvey Bertrand

Ald. Jim Binash

Ald. Barry Blomquist

*Ald. Bob Muth - Chair

City Attorney Dept Heads Charter Com. WPPA Steward  IAFF Steward
L.a Crosse Tribune WLSU WKBT WXOW Tourism

Onalaska Holmen Courier Life Omni

WIZM WKTY WLXR WKBH Onalaska Public Library

*Committee Members
Date Notices Mailed and Posted: 2-25-16

In compliance with the Americans with Disabilities Act of 1990, the City of Onalaska will provide reasonabie accommodations {o quatified
individuals with a disability to ensure equal access to public meetings provided notification is given to the City Clerk within seventy-two (72)

hours prior to the public meeting and that the requested accommodation does not create an undue hardship for the City.




Authorization to accept the grant in the amount of $4,000 from the Wisconsin Department of
Transportation for squad video system, a 75/25 match.

10.  Authorization to accept the grant in the amount of $10,000 from the Wisconsin Department of
Transportation for seat belt enforcement, a 75/25 match.
11.  Vehicle purchases through the State Procurement:
a. % ton pickup with plow (street/cemetery)
b. ¥ ton pickup (utility)
¢.  Light track/SUV (utility)
12, Authorization to proceed with a request for proposals for replacement of City Hall Common
Council Chambers Audio/Video Equipment
13. Consideration and possible action regarding the termination of the Collection Services Agreement
on or before July 31, 2016 with Credit Bureau Data
PERSONNEL

1. Review and consideration to apply for funding from the Southwest Wisconsin Building Inspectors
Association (SWWBIA) in the amount of $500 to hire a temporary seasonal employee within the
Inspection Department.

2. Review and consideration of out of state travel for Tony Hilton, Corey Yonkovich and Cery Taylor to
attend Crude By Rail Emergency Response Training in Pueblo, Colorado on April 4 through April 6,
2016.

3. Review and consideration of out of state travel for Brian Everson to attend Challenges for Local
Training Officers in Emmitsburg, Maryland on May 29 through June 3, 2016.

4. Review and consideration of new policy 4.12 Emergency Closing Policy.

5. Review and consideration of changes to the following job descriptions:

a. Patrol Officer job description.
b. DARE/GREAT Officer job description.
¢. Police Liaison job description.
d. K-9 Patrol Officer job description.
e. Investigator job description,
f. Sergeant job description.
g. Professional Standards Sergeant job description.
h. Assistant Police Chief job description.
6. Review and consideration of Human Resource 2015 Annual Report.
7. Closed Sessien: To consider a motion to convene in Closed Session under Section 19.85(1)(e) of the

Wisconsin Statutes for the purpose of deliberating or negotiating the purchasing of public properties,
the investing of public funds or conducting other specified public business, whenever competitive or
bargaining reasons require a closed session:

o JAFF, International Association of Firefighters, Local 4169

If any action is required in Open Session, as the result of the Closed Session, the Committee will
reconvene in Open Session to take the necessary action and/or continue on with the printed agenda.

Adjournment



Account
Fund: 640 - OMNI CENTER
Assets

- B40-11100

640-11104

640-11300

640-11302

640-11304

640-11370

640-11501

640-11505

640-11800

640-12100

640-13000

640-16202

640-16500

640-18100

640-18104

640-18150

640-18152

640-18153

640-18201

640-18202

64018203

640-18500

. 640-18502

640-18504

640-18555

640-18931

-640-18980

Liability
640-21100 -
640-21110
Hea0201 TIk T AEE
640-21112
1640-21511
640-21512
640-21513
640-21515
640-21520
640-21528
- 640-21529
640-21530
640-21531
640-21532
640-21533
640-21534

©640-21535
640-21540
- 640-21560
640-21570
640-21571
640-21572
640-21573

" LAND/IMPROVEMENT '

City of Onalaska

Name

“.CASH -

TEMPORARY CASH

“ INVESTMENTS

INVESTMENTS 95 & 96

/C.D.A. - INVESTMENT-RINK EXPANSION

INVESTMENTS (BOND ACCT)

. RESERVE FUND 1992

SPEC TRUST (ADOPT-A- PRO}

PETTY.CASH

TAXES RECEIVABLE
ACCOUNTS RECEIVABLE:
PREPAID INSURANCE

" INVENTORY

LAND

CONSTRUCTION WORK IN PROGRESS

 C.W.1.P. - CAMPAIGN FUNDING

C.W.1.P. CAMP FUND CDA

. BUILDING #1

BUILDING #2

“BUILDING#3

EQUIPMENT

{1 OFFICE EQUIPMENT

C.D.A. - TRANSPORTATION EQUIP

. LEASE EQUIPMENT.

PROVISION FOR DEPRECIATION

. UNAMORTIZED BOND'COSTS

Total Assets

' ACCOUNTS PAYABLE

AP PENDING (DUE TO Poo'L)'

" PAYROLL CORRECTIONS

SALES TAX PAYABLE

CFICAW/H

FEDERAL W/H

STATE W/H=WI.

FICA W/H - MEDICARE

~ 'RETIREMENT W/H

BC/BS HEALTH INS

" HEALTH INS W/HI(EMPL. HEAL. INS. CO.)

HEALTH INS

42 }CANCER INS

LIFE INSURANCE W/H

| HEALTH/DENTAL/LIFE INS PREMIUMS

MEDICAL & DEP CARE - SECT. 125

" WI-RETIREMENT SYSTEM)!(P.T.EE).

UNITED WAY

' COMMUNITY. CREDIT UNION'W/H

UNION DUES

LOCAL 150 UNION DUES W/H
1ST FINANCIAL SVGS.
DEFERRED COMPENSATION .

Balance

- -135,338.08

0.00
0.00

0.00

0.00

0.00

0,00

0.00
8,040.00
0.00
63,699:42
7,794.82
:3,912.88
0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00
0.00
0.00

-0.00

-51,890.96

0.00
0.00
0.00
1,616.27
0.00
0.00

000

0.00
0.00
0.00

. 0.00
0.00
10.00
0.00
0.00
0.00
0.00
0.00
0,00
0.00
0.00
0.00
0.00

Balance Sheet Report

Account Summary
As Of 01/31/2016

f7

-51,890.96

2/20/2016 9:28:04 AM
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Balance Sheet Report As Of 01/31/2016

Account Name Balance
SUPPORT PAYMENTS 0.00
“CACCRUEDWAGES': bl i 20,00
ACCUMULATED EMPLOYEE BENEFIT (VAC 5, 510,55
ACCUMULATED EMPLOYEE BENEFITI(SICK - '+ 348163

LIQUOR SALES 3,089, 03
640222003 |1 bt
£40:22408

640-23421

U pRGRAgY e T
£40-23423

U pa0-734247
64023425
CBAGIZSADG. T

- '-_540 1921-3‘_
£40-28216

.6.@_2.9_2_21
TBA0-BORIRI L D i
£40:-29274
7640:29225)
£40-29226
Total Liability:

* DEPR./CHARGEBACK

640-34141
640734148

* Total Beginning Equity: 1105,926.13

Total Revenue 60,855.19
Total Expense 34,358.99
Revenues OverfUnder Expenses 26,496.20

Total £quity and Current Surplus (Deficit): -79,429.93

Total Liabilities, Equity and Current Surplus {Deficit): -51,890.96

272072016 9:28:04 AM Page 2 of 2



Budget Report

City of Onalaska Account Summary
For Fiscal: 2016 Period Ending: 01/31/2016

Variance

Original Current Period Fiscal Favorable  Percent
Total Budget Total Budget Activity Activity {Unfavorable) Remaining

Fund: 640 - OMNI CENTER

Revenue

6400000042110 - £0:00%
640-00000-41210 0.00%
1640:00000-46716 . S100:00%

£40-00000-46741
640-00000-46742"
£40-00000-46744
B40-00000- 26745 A

8,312.56
o gerpr
0.00

-3,500.00 " ;L{}_o.oc %
CT0005 T 0.00%
1, 150000 100.00%

67.24 %

100.00 %
5100:00'%
97.89 %

: 000-46752 5
640-00000-46754
‘g0 aoseo-asvss- :
-4,405.00

‘.eqaf.ooooo ABTST
640-00000-46758
‘Ban- og'ooo AG7SY

+4:135,000.60 - 7100:00/%
-2,000.00 100.00 %
22 50010045 100:00%
-L500.00 100,00 %

'f 10904 761
6 ..000-45763

‘640:00000-46765 .
640-00000-46766

5,000, oo' 100.00 %
R 8607071 084.230%
3,000.00  100.00 %

5A0-00600-4676 : N : 0,00 0.0 0:007. 7 42,500:00 4110000 %
5£40-00000-46768 LABOR INC. - HOUSEPERSON TAX 2,500,00 2,500.00 .00 0.00 -2,500.00  100.00 %
6400000046763 TERING REVENUE-(NONTAX.} 3,500.00 SO0 0007 43, 500.00 1 400,00 %
640-00000-48001 MISC. INCOME (NONTAXABLE) 5,000.00 5,000.00 9.50 -4,99050  99.81 %

a0 0000:48002° LE100:00:9%.

'640 DOOOO 48100 INTEREST INCOME 0.00%
$40-00000:43102 SE0007%:

GAIN ON REFUNDING

0.00 %
: 0 0,000 4,000,001, 100.00%
540 oog_gg__ggzos RENTAL INCOME {CITY) 37,000.00 37,000. 00 5,589.56 5,589.56 -31 410 44 84.89%
$40:00000-48401 RAENT.CEATN L o PRI 000000 %
540-00000-48500 0.00

BABIDO000-48513 NA 0,005 A 00+ 414;000,00:
640-00000-48515 5,000.00 ,000. ,200. ,200, -3,860.00
B4000000-49201 T ERING 3,1 74.00 - 00 631174100 :100:00 %
£40-00006-49221 TRANSFER FROM cm( (TOUR!} 117,000.00 117,000.00 0.00 0.00 117,000.00 100.00 %
640500000- 49405: i ' 0o SEL 0009

DEPRECIATION/CHARGEBACK 0.00 0.00 0.00 00 : 0.00 %
Revenue Total: 634,844.00 634,844.00 60,855.19 60,855.19 573,988.81  90.41 %

Expense
640:55450-110

77128242165 147195.85 %
0.00  0.00%

'%5_5450 121 T oot 1 0100°

640:55450-124 WAGES - PERM PT 11,025.00 10,057.25 91 22%
F 5450125 w7 OVERTIMESPERMPT in i : BTN L Y | RERDAGRER SR 155 | BEREIRNG S S e5,13500 1 0.00%
L .5450.126 WAGES - TEMP/SEAS £3,450.00 63,450.00 s, 334 57 4,834.57 58,615.43  92.38%

2F2002016 9:36:51 AM Page 1 of b




Budget Report

For Fiscal: 2016 Period Ending: 01/31/2016

Variance

Original Current Period Fiscal Favorable Percent
Total Budget Total Budget Activity Activity (Unfavorable) Remaining
OVERTIME - TEMP/SEAS | 0.00 0.00 0.00 "0.00 0.00 - 0.00%
EICA 15,933,00 15,933.00 826.13 826.13 15,106.87  94.81%
RETIREMENT {(WRS) 8,830.00 ~8,830.00 - 366.36 366,36 8,463.64  95.85%
HEALTH INSURANCE 46,950.00 46,950.00 3,852.21 3,892.21 43,057.79  S1.71%
DENTAL INSURANCE 2,521.00 '2,521.00 210.08 210.08 L 2,31092 91.67%
LIFE INSURANCE 16.00 16.00 1.18 1.18 14.82 9263 %
BOILER CONTRACTUAL 750:00 v 750,00 - 000 1000 - 750,00 - 7100.00 %
HVAC CONTRACTUAL 10,000.00 10,000.00 0.00 0.00 10,000.00 100,00 %
" 'FIRE CONTRACTUAL 1:200,00 - o 71,200.00 000 0.00 1,200.00 10000 %
WATER/SEWER/STORM WATER 6,641.00 6,641.00 1,746.56 1,746.56 4,894.46  73.70%
" ELECTRIC & GAS .475,000:00 - 4175,000.00 0,00 21000 175;000.00 100,00 %
PHONE/INTERNET/CABLE 8,800.00 8,800.00 690.68 690.68 810932 92.15%
] SOFTWARE MAINTENANCE CONTR " 3,240:00 3,24000 L) 0,00 0.00 3,240,00 :100.00%
£40-55450:241 EQUIPMENT MAINTENANCE CONT 250.00 250,00 0.00 0.00 250,00 100.00%
640-55450-242 EQUIPMENT RENTAL " 6,00 1000 - '0:00 0.00 0.00 -:-0.00%
640-55450-243 LEASES 0.00 0.00 £.00 0.00 000  0.00%
640-55450-244 WEBSITE 0.00 - LT 000 .0.00 0,00 0:00 ;7000 %
£40-53450-290 OTHER CONTRACTUAL SERVICES 16,600.00 16,600.00 0.00 0.00 16,600.00  100.00 %

640-55450-293 " TRANSCRIPTION CONTRACTUAL SO0 LT T 000 ST L0001 0,00 2000 0
6A0-55456-292 ELECTRICAL CONTRACTUAL 250.00 250.00 0.00 0.00 250.00  100.00 %
§40:55450-293 " PLUMBING CONTRACTUAL f 250000 T 250,00 si0.00 0,00 '+ 7 250.00.47100:00 %
640-55450-301, SALES TAX 0.00 0.00 0.00 0.00 0.00  0.00%
£40-55450-310 OFFICE SUPPLIES 50000 F e kT 500.00 " 0.00 0,00 *7500,00 +100.00 %
640-55450-31.1 POSTAGE 25.00 25.00 £.00 0.00 25.00 100.00 %
640:55450-312 ° - COPY USAGE & PAPER ©1.440.00 © 0 1;440.00 - 0.00 800 ©1,840,00 . 400.00 %
640-55450:320 SUBSCRIPTIONS & DUES 250.00 250.00 0.00 6.00 250.00  100.00%
_64{} 55459-323 o ' GENERAL ADVERTISING /16,000.00 - 16,000.00 0.00 T 20,00 7 1600000 5100,00 %
RECRUITMENT 100.00 100.00 0.00 0.00 100.00  100.00 %
- 'SEMINARS, CONF & TRAVEL L 000.00 5 Ve S L,000.00 385,99 38599 U UeAA01 L i6140%
OPERATING SUPPLIES 17,725.00 17,725.00 336.00 336.00 17,389.00 98.10%
. PRINTING & FORMS "¢ o S000. T 000 T 000 1000 U000 0k 0.00%.
CLEANING & SANITARY SUPPLIES 4,500.00 4,500.00 0.00 0.00 4,500.00  100.00 %
4 *CONCESSIONS SUPPLIES 341000000 7 34000.00 L L 0,00 000 T :134000/001100.00 %
£40-55450:344 VENDING SUPPLIES 2,500.00 2,500.00 0.00 0.00 2,500.00 100.00 %
£40:55450:345 BAR SUPPLIES 40,00 e L 000 0,00 0.00 000 7 0.00 %
640-55450-346 CATERING SUPPLIES 5,000.00 5,000.00 0.00 0.00 500000 100.00 %
640-55450-347 PRO SHOP 450,00 705080 oty v 2E000 00 - 1 AT050:00 5100.00 %
£40-55450-350 BLDG B GRDS MAINT & REPAIRS 17.100.00 17,100.00 0.00 £.00 17,100.00 100,00 %
640-55450-260 *WEHICLE MAENT, & REPAIRS - i S125:00 00 125.00 T0.00 -.0.00 “1¥125.00 . 7100.00 %
£40-55450-361 REGULAR FUEL 1,275.00 1,275.00 0.00 0.00 1,27500  100.00 %
540-55450-362 - 'OFF ROAD FUEL R T800. e s 7500 - 0:00 %7.0.00 ~775.00 7 /100.00 %
640-55450-363 EQUIPMENT MAINT & REPAIRS 6,500.00 6,500.00 0.00 0.00 6,500.00 100.00 %
B40-55450-510 - ““INS - WORKERS COMP e UE610,00 TR UB610.00 " 1,652.00 1,652.00 T #958,00 75.01%
640:55450-511 INS - FIRE, COMP/COLL, BOILER 10,337.00 10,337.00 10,582.60 10,582.60 24560  -2.38%
640- 554%0-512' L LUEEINS - VEHICLES CUB800 L 8400 T - 25,58 2554 . L. 15846 16960 %
INS - CVMIC, LIABILITY, PROF 2,553.00 2,553.00 2,046.00 2,046.00 507.00 19.86%
“UBIR ' 000 2o 000 .00 Trgon U T 0,00 550,00 %
INS - MONIES & SECURITIES 225.00 225.00 188 86 188 86 3614  16.06%
" EMPLOYEE BENEFITS TH000 080 T 0,00 000 000 0.00%
UNEMPLOYMENT 250.00 250.00 0.00 0.00 250.00 10000 %
- DEPR - GENERAL EQUIPMENT 0,00 ., S 000 0,00 . 0.00 000 . 0.00%
DEPR - VEHICLE 0.00 0.00 0.00 0.00 000 000%
" DEPR - OFFICE EQUIPMENT L0007 0.00 C . .0.00 0.00 0.00 - '0.00%
DEPR - BLDG, STRUCTURE, BLDG | 0.00 0.00 0.00 0.00 800  000%
- DEPR - IMPROV QTHER THAN LAND ~0.00° L0000 0.00 0.00 - 000 - 0.00%
INTEREST 0.00 0.00 0.00 0.00 000  0.00%
OTHER DEBT SERVICES 120,00 - 120.00 0.00 0.00 12000 100.00 %
AMORTIZED BOND COSTS 0.00 ¢.00 0.00 0.00 000 0.00%
2020720105 9:36:51 AM Page 2 of %




Budget Report

£ BONDISSUANCE COSTS =
DONATIONS

{ 1450-693 -

Expense Total:
Fund: 640 - OMN! CENTER Surplus {Deficit):
Report Surplus (Deficit):

For Fiscal: 2016 Period Ending: 01/31/2016

Variance
Original Current Period Fiscal Favorable Percent
Total Budget Total Budget Activity Activity {Unfavorable) Remaining
00D T 000 T I00 G 0 TI00E T 0,005
0.00 0.00 0.00 6.0C .00 0.00 %
634,844.00 634,844.00 34,358.99 34,358.99 600,485.01 94.59 %
0.00 0.00 26,496.20 26,496.20 26,496.20 0.00 %
0.00 0.00 26,496.20 26,496.20 26,496.20 0.00 %

2/20/2016 9:36:51 AM
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Balance Sheet Report

City of Onalaska Account Summary
As Of 01/31/2016

L Pl ~
Account Name Balance ;
Fund: 100 - GENERAL FUND e

Assets
100-11100 : | CASH ; 4,562,673.68 -
100-11103 CASH-CAFE PLAN 11,824.29
100-19305 1 TEMPORARY INVESTMENTS =~ 11,911,852.09 -
100-11400 ONAL FIRE DEPT. (CARINS IRIS) 0.00
7100-11510 : {DONATIONS SAVINGS ACCT : 4,619.94
100-11511 'NON-CITY INVESTMENTS 141.54
100:11800 © . PETTY.CASH 2,490.00
100-12101 R/E & P/P TAXES REC. 5,618,357.00
100-12110 DELQ. S/A FROM COUNTRY-2008 0.00
100-12111 DELQ. 5/A FROM COUNTY-2009 0.00
100:12112 i DELQS/A FROM €0:-2010 1,162.74
100-12113 DELQ. S/A FROM CO.-2011 1,196.52
- 100-12114 0 DELQ:S/AFROMICO.-2012 | 1,320.25
100-12115 DELQ,S/A FROM CO.-2013 2,404.83
100:12116 % - DELQ.S/AFROMCO.- 2014 _ 2,299.49
100-12332 2010 DELQ.OMITTED PP TAXES 0.00
100-12333 - 2005 DELQ. P/P TAXES : 0.00
100-12334 2006/07 DELQ. P/P TAXES 0.00
100-12335 ; 2007/08 DELQ. P/P TAXES 0.00
100-12336 2008/09 DELQ P/P TAXES 0.00
#100-12337 ; 2009-10 DELQ. P/P TAXES : : 1000
100-12338 2010-11 DELQ P/P TAXES 0.00
100-12339 - LY. 1 412011-12 DELQ. P/P TAXES : © 000
100-12340 2012-13 DELQ. P/P TAXES 8,159.34
100-12341 o 012013-14 DELQ. P/P TAXES ; 1,215.89
100-12342 2014-15 DELQ. P/P TAXES 2,572.24
©1100-12343 © T 2002 DELQ P/P TAXES 0.00
100-12344 2003 DELQ P/P TAXES 0.00
100-12609 | S/ASTORMISEWER -0.00
100-12611 S/A STREET CONSTRUCTION 156,236.50
/100-12613 %  S/ACURB & GUTTER ; 156,486.92
100-12626 S/A SIDEWALK 60,847.67
100-17632 LR S/A ALLEY PAVING 0 16,329:88
100-13100 OTHER ACCOUNTS RECEIVABLE 99,744.92
100:43102 . .0 ... AJREC.-CDA/OMNINOTE : 1000
100-13113 A/ REC. - OMNI 0.00
100-13115 : : ACCOUNTS RECEIVABLE - G. LUTH 0.00:
100-13122 ALLOWANCE FOR UNCOLLECTIBLE ACCOL 0.00
©100-13125 : ' ACCOUNTS RECEIVABLE - C.D.A. MGMT 9,978.15
100-13300 INTEREST RECEIVABLE 0.00
19100-14000 © DUEFROM OTHER GOVERNMENTS . 000
100-14207 DUE FROM SEWER 0.00
100-14209 i F S DUE FROMIGEMETERY: i i i -.0.00
100-14210 DUE FROM OMNI CENTER 0.00
1100-14213 S DUE FROM TAXAGENGY FUND . 0.00
100-14215 DUE FROM S/R-0.S.R. 0.00
100-14216 © /i ' DUEFROM DEBT SERVICE ; . .0.00
100-16200 PRE-PAID INSURANCE 49,874.93
Total Assets:  13,456,441.45 13,456,441.45
Liability
100-21100 ACCOUNTS PAYABLE 200,543.19
100-21110 AP PENDING (DUE TO POOL) 0.00

2/20/2016 9:01:57 AM Page 1 of 3



Balance Sheet Report

Account
~100-22111
190-21112

100-21513
0021518
10021520
L. 100-21528 -
100-21529
100-21530 %, -

100-21533
100-21532

“100-21570
160-21571

AB0-23572 2 e

100-21573
1100-21574 7]

400-21581
£100-22700 i

100-21901

-_f".100-23429 e e

UA00-24600 1
100:25600

100-2G6151
S B0-262097

100:26210
©100-26220°11

Equity
a06-32000

©100-34142

© 410034208 .

TU¥100-34212 T
100-34213

©100-34214

100-34215
100-34216
180-34217
100-34218
100-34219
100-34220
100-34221

Name

CORRECTIONS PAYABLE
G.F. SALES TAX PAYABLE
DOT-PARKING TICKETS
FICA W/H

. FEDERAL W/H

STATE W/H- W)

FICAW/H - MEDICARE

RETIREMENT W/H

- BC/BS HEALTH INS .
HEALTH INS W/H (EMPL. HEAL, INS, CO.}
LHEALTH INS

CANCER INS

TLFE INSURANCE W/H

HEALTH/DENTAL/LIFE INS PREMIUMS

. "MEDICAL & DEP CARE - SECT, 125

WI-RETIREMENT SYSTEM (P.T.EE)

UNITED WAY

COMMUNITY CREDIT UNION W/H

UNION DUES

LOCAL 150 UNION DUES W/H

b AST-FINANCIAL SVGS,
DEFERRED COMPENSATION

SUE TO EMPLOYEES CAFE PLAN
SUPPORT PAYMENTS

* - ACCRUED WAGES

PAYABLE TO SHARED RIDE

- ANTEANNEXATION FEES

BAIL BOND DEPOSITS

" PARTIAL PMT. - POLICE CITATIONS

DOG LICENSES DUE CO

< MOBILE HOME TAX DUE - OSD

DUE TO WATER

- DEFERRED REVENUE

DEFERRED REVENUE- C.D..A. MGMT.

. i 4 PQOSTPONED S/A -STORM SEWER

POSTPONED S/A-STREET

"'POSTPONED S/A-CURB & GUTTER

POSTPONED S5/A-SIDEWALK

= 'POSTPONED S/A-ALLEY. PAVING

NON-CITY FUNDS
Total Liability:

e INVESTMENT IN CAPITAL ASSETS

FUND BALANCE

-+ RESERVED FUND BALANCE

STREET DEPT-STREET DEPT EQUIPMENT

... STORM SWR EQUIPMENTS

LIBRARY CONTRACTUAL

ENG. STATION WAGON

LACROSSE CO. HWY. STR. MAINT.

47 F, DEPT, TURN-QUT GEAR/VEH. EQUIP.

S..R INS. DEDUCTIBLE

- L DOWNTOWN-REDEVELOPMENT

COMPUTER HDWR./SOFTWARE UPDATE

 HEA/DENTAL/VAC, FORMER EMPLOYEE

ILLEGAL ASSESSMENTS

- TREE-BRUSH

ENGINEERING EQUIPMENT
PROP/COLLISION
DIRECT PAYROLL SOFTWARE

Balance
0.00
1,144.21
-5,415.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
'3.20
0.00
0.00
0.00
0.00
0.00
-0.00
0.00

0.00
N 110282.85

0.00
0.00
820.00
2,341.70
0.00

0.00

3,740.00

Q.00

€.00

5,618,357.00

34,799.75
£.0,00
156,236.50

. '56,486.92
61,026.42

16,326:88 - "

141.54

6,157,798.16

. 0.00
6,975,834.35
000
36,236.00

000 T

0.00

0.06 -

0.0C

146,990.00

18,500.00

15,000.00

4,000.00

0.00
4,500.00
0.00
0.00
0.00

As Of 01/31/2016

202042016 9:01:57 AM

Page 2 of 3



Balance Sheet Report As Of 01/31/2016
Account Name Batance
T100:342220 T CARIRIS EQUIPL RSO L

CITY LIBRARY REPAIRS 0.00

29,000.00

L 142,000.00

10,000.00
9000700 -
45,270.00

P.)': :

100-34227
100-34228" © "
100-34229

CITY HALL EQU
$,100:34232: . FIREDEPT REPAIRS
100-34233 CITY HALL VEHICLE
LU100:34288. ) i FIRE DEPTTRAINING EQUIP T
10034235 FIRE DEPT ATV '

00
0.00
Total Beginning Equity: 7,439,330.35

Total Revenue 343,881.36
484,568.42

Total £xpense O LIEee
Revenues Over/Under Expenses -140,687.06

Total Equity and Current Surplus {Deficit): 7,298,643.29

Total Liabilities, Equity and Current Surplus (Deficit): 13,456,441.45
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Budget Report

City of Onalaska Account Summary
For Fiscai: 2016 Period Ending: 01/31/2016

Variance
QOriginal Current Period Fiscal Favorable  Percent
Total Budget Total Budget Activity Activity {Unfavorahle) Remaining

fund: 100 - GENERAL FUND
Revenue
Department: 00000 - NON DEPARTMENTAL

100:60000-41110 - 1 5 GENERAL PROPERTY. TAXES: [8,357.0 100115, 618/357.00 1100:00 %,

100-00000-41111 OMITTED TAXES {R/E & P/P) 1,688.00 1,688.00 0.00 £.00 -1,688.00  100.00 %

100700000-41140 : iB0:01 656,000 100:00.::/100/00:%

100-00006-411431 0.00%

100:80000-41210 00 0000 1 A I0T0. S 100'00.%:

100-00000-41300 98 780, ss 98, 780.58 -18,21942 1557 %

100:00000-41320 ‘ D TR0 L a0gi000:007 1 100:00 %
0.00 -2,000.00  100.00 %

FLGI00 - 0015000001005

.00 -2,502.00  100.00 %

PAYMENTS iN. LIEU OF TAXES
S TAXES ON MUNICIPAL OWNEDUTI

2,000.00
10,015:00: 77
2,502.00

100 OOOOO 4 1800

100-00000:42050
100:00000-42060
100-80000-43211
100:00000-4322) 1S G
100-00000-43300 FED GOV T REVENUE
100:00000-43307 i FEMAMONEY::
100-00000:43308
100:00600-43401
2 000-43420
100-00000-43530 STATE AID ROAD ALLOTMENT
100:00000:43541 ;.- SEATE AIDFOR CONNECTING'STRE . ¥ .13
100-50000-43610 PAYMENT FOR MUNICIPAL ssawca

100:00000-43620 i ‘ L
100-00000-43690
100:06000-44130 - .
100 ODOOO 44120

0.00
D0 o0
0.00 0.00
P00 0000 000 000 %
0.00 0.00 661,778.00  100.00%
C000 T 0,000 82000100, 1001005
0.00 0.00 -67,000.00  100.00 %
e 0 00 i T 0 OD L : 100.00%
166,521.80 166,521.80 74.92 %
39:717,00;%7 - 9,829,381 15,829.38 75,255
3,800.00 0,00 .00 100.00 %
135 0000 VT 0,00 00 .. 100.00%.
0.00 0.00%
X Sy 55.60:10%
95.31 %
17100007 100/00.%
-170,000.00 100.00 %
L0005 T E12,300,00 1100,00:%
.00 -375.00 100 00 %

199;@..@@&&93;19
100:00000-44171
100:00000-44175

LQQ_-QQ.Q_QMA.LQQ SOLICITERS LICENSE 0,00 -150.00 100.00%
100:00000-44103 -5 - ELECTRIGAUHICENSE £ 0 0 s 000 ST0.005 T 000 000, 000 10.00%
100:00000-44194 3,070.00 177600 236.35%
100:00000-44185 .. : : {500i00:/95,83
100-00000-44156
0DEE0000-44210
100:£0000-44215
' o‘g'-ba‘ooo 44220

~3°_f953-o_0 |
HA7,777100 88

100-00000-44320 HEATING & A/C PERMITS 15,000.00 15, ooo oo 309250  3,092.50
100:00000-44323 T PEUMBING PERMITIFEES 0 2 0 T15,0004007 < 1118, 0 Teg2R00 T L o 225000
1 AD000-44325 STREET OPENING PERMITS 1,000.00 1,000.00 50.00 50.00

0000-44330 CSIDEWATKRERMIT: - % 100000 1,000,000 6500 T 65,00 5

2/20/2016 9:00:58 AM Page 1 of th




Budget Report

100-00000-44345 ;. i

1000000044347

160-00000-44410 71k

100-00000-45110

100-00000-45112

100-00000-46130 -

100-00000-4611%

100-00000-46120

100-00Q00:46121

100:06000-46210 5

100:00000-46221

100-00000-46222

100-00000-46300 ' i

1G0-00000-46427
160-00000-46440
100-00000-46420
100-00000-46710
100-00000-46731

100-00000:46715 . -

100-p0000-47330

100-00000-42000

100:00000-48100 % - -~

100-80000-48190

FEAEL AL L L A

100:00000:48200C

‘100-00000-68210 -

100-00000-48211

100-00000-48302

100-00000:48403

100-00000-48404 -«

100-00000:4340%

100-00000-48406 = -

100.00000-48500

* 0 0000-48510

RAILROAD PERMIT

.- .RECREATIONAL BURNING PERMIT

QTHER PERMITS

T 2PALD. PERMIT

SITE PLANS

CZONING

COURT PENALTIES

"1f2 COURT COSTS DUE CITY

PARKING VIQOLATIONS

- “GEN'L GOV'T REVENUE (SHARED-R
GENERAL GOVERNMENT FEES

LATFILING FEES

LICENSE PUBLICATION FEES
" SAUES MATERIAL & SUPLS

TOPG FEES

* " FIRE PROTECTION SERVICE

POLICE REPORTS

" FALSE POLICE ALARMS

POLICE SECURITY FEES

SUHIGHWAY MAINT. & SNOWPLOWI

DEVELOPER CONTRIBUTIONS

“ WEED CUTTEING/MOWING REVENU

ENGINEERING SERVICES

- NON-PROFIT SHELTER/VENDING RE

PARK FACILITY RENTAL

C - RECREATION FEES

RECR. FEES > AGE 18

7 SWIMMING POOL REVENUE

SWIMMING POOL LESSONS

CSWIMMING POOL MISC

SWIMMING POOL CONCESSIONS

SWIMMING POOL ADVERT. INCOM -~

URBAN DEVELOPMENT SERVICES

CINTERGOV'T - GEN'L GOV'T

OTHER LOCAL GOV'T/LAW ENFORC

- INTERGOV'F CHARGES FOR STREET .-

MISCELLANEQUS iNCOME

INTEREST INCOME

INTEREST DONATION ACCT.

" INTEREST - NON CITY

INTEREST - STREET ASSMT,

LNTEREST - CURB & GUTTER ASSMT

INTEREST - SIDEWALK ASSMT.

4 CINTEREST - ALLEY ASSMT,

INTEREST - STORM SEWER ASSMT.

NVESTMENT INCOME (CVMIC)

RENTAL INCOME & CDA SUBLEASE

5 IRENT- FINLEY PROP (JAYCEES)

RENT LIBRARY FACILITIES

... SALE OF FIRE EQUIP

INSURANCE REIMB - POLICE

7 INSURANCE REIMB - HWY

INSURANCE REIMB « GENERAL

“ TNSURANCE DIVIDENDS

INSURANCE WAIVER

DONATIONS

CONTRIBUTION FROM SCHOOL DIS
CAPITAL CONTRIBUTIONS PARK

QOriginal
Total Budget

150.00

i -8,000.00

200.00

2 T000

1,000.00

UU06,000000

90,000.00
20,00
32,000.00
000
0.00

s 000

470.00

. 19,500,000 7

0.0

~ . +10,000.00

1,000.00

.. 3,000.00

0.00

700:00 -

0.00
500,00
0.00
-1,200.00
11,000.00

Y BL,378:00

13,395.00

6349500 "

7,680.00
.2,500.00
28,000.00

0.00.

0.00
0.60
33,500.00

833700 Y

12,000.00

150,000,000

0.00
-0.00
3,725.00
"1,077.00
1,305.00

898,00

0.00

0.00

0.00

-0.00 =

0.00

0.00 -

0.00

: 0'00--2’_5._.,-

0.00
10,000.00
0.00

0.00

21,000.00
0.00

Current
Total Budget

150.00
", 9,000.00
200,00
%000
1,000.00
" 6;000.00
90,000.00
0,00
32,000.00
- 000
0.00

000
470.00
~§,500:00
0.00

S "10,000,00

1,000.00

S 3,000:00

0.00
A5 700,00
0.00

" 500,00
0.00

- .%1,200.00
11,000.00
161;378.00
13,395.00

- 63,095.00

7,680.00

28,000.00

000

0.00
... 0o
33,500.00

12,000.00

LiB0,000.00 LE

0.00

G000

$3,725.00

w L j0T7eD

1,305.00

S50 89800 <

0.00

0.00

0.00

eloe i

0.00

0.00

THA0,00000 G

0.00

Q.00 -

21,000.0C
0.00

8,337,000

00

1000 55

Period
Activity

0.00
720,00
0.00

0.00
200.00

Sh3grien

0.00

5,485.00

000

0.00

s 0,00 e

10.00

0.00
.8,525.00
167.25
-'310:00
0.00

0.00

© 000
0.00

L S17A4T
2,124.83

£..30829 Cini

0.00

200000

.00

5,00 0

527.50

000

0.00
L 0.00
18,226.29

7,693,04

5662184

0.39

Q00 L

¢.00

000

0.00

0.00

0.00

0.00

0.02

0.00

0.00

0,00 £ i

0.00
0.00

0000

20.00%

SO0

00T ]

Fiscal
Activity
0.00
720,00
0.00
2000
200.00
;387,90
0.00

S T0.00

5,485.00

L 000

0.00

L 0,00 -

10.00
©.799.75
0.00

S 852500 -

167.25

310,00

0.00
0.00
0.00

- 0.00
0.00

STLN77.87

2,124.83

305,19

£.00

"+ 1515200,00

0.00

T 15.00

527.50

CLie00

0.00
:-:0.00
18,_226.29

0,00

' 7,693.04

T gee2A

0.38

0.00

000 i

0.00
0.00
©.00

0.00

0.00

0,00

.00

0.00 -

0.00
0,00
0.00
0.00
.00
6.00

0,00

“0.00

Vartance
Favorable
{Unfavorable}

-150.00
~8,280.00
200,00
0,00
-800.00
L5612.10
-50,000.00
0.0
-26,515.00
0.00

0.00

CL 000
-460,00
-8,700.25
0.00
-1,475.00
-832.75
©-2,690.00
£.00
-700:00
0.00
-500.00
0.00
-1,122.53
-8,875.17
" 61;072.81
-13,395.00
<. -63;295.00
-7,680.00
-2;485.00
-27,472.50
0.00

0.00

0.00
-15,273.71
C l8:337.00
-4,306.96
44,337.56
0.39

T 0.00
-3,725.00

+1,077.00

~1,305.00
- -898.00
0.00

T 0.00

0.02
0007

0.00

0.00 -

0.00

0.00"

0.00

. +10,000.00

0.00
0.00
-21,000.00
0.60

For Fiscal: 2016 Period Ending: 01/31/2016

Percent
Remaining

100.00 %
92.00 %
100.00 %
- 0.00%
80.00 %

- 93.54 %
100.00 %

" 0.00 %
§2.86 %

- 0.00%
0.00 %
0.00 %
97.87 %
91.58 %
0.00 %
14.75%
83.28 %
89,67 %
0.00 %
100.00 %
0.00 %
160.00 %
0.00%
93.54 %
80.68 %
"§9.50 %
100.00 %

. '59:69 %
100.00 %
99.40 %
98.12 %
0.00 %
0.00 %
0.00 %
45.58 %
100.00 %
35.89 %
'88.68 %
0.00 %
0.00 %
100.00 %
100.00 %
100.00 %
.100.00 %
0.00 %
2140,00 %
0.00%
8.00 %
0.00 %
-~ 0.00%
0.00 %
000 %
0.00 %
©100.00 %
.00 %

L 0.00%
100.00 %
0.00 %

2/20/4016 90058 AM
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Budget Report For Fiscal: 2016 Period Ending: 01/31/2016

Variance
Original Current Period Fiscal Favarable Percent
Total Budget Total Budget Activity Activity {Unfavorable) Remaining
N 00049000 GAIN ON SALE OF CITY PROPERTY 0.00 0.00 0.00 0.00 0.00%
200:00000-4920157 % 1. - OPERATING TRANSFERS IN: L U000, 10,00 00. 00050000 %
0.00 0.00 %

10(} OGOOO d9224 TRANSIT IN/S% SALES/COMP, PLAN 0.00

E OF.CETY-BROPERTY. - OTHER €.+

100-C 100-00000-49403 SALE OF CITY PROPERTY - POLICE
100:00000-49997 {PLUS FUNDS APPLIED T E0I000,00, 0000 3100; ) ] 09
Department: 00000 - NON DEPARTMENTAL Total: 8,713,116.00  §,713,116.00 343,881.36 343,881.36  -8,369,234.64  96.05 %
Revenue Total: 8,713,11600  8,713,116.00 343,881.36 343,881.36  -8,369,234.64 96.05%

Expense
Department: 51100 - COMMON COUNCIL

27,200.00  91.89 %

100-51100-110 SALARIES - REGULAR 29,600.00 29,600.00
100:53100-150 P T 00064000 T 2264.00
100-51100-261 RANSCRIPTION CONTRACTUAL 7,500.00 7,400.00
100-51100:310 FFICESUPPLIES™ © ... . 850,00 850,00 T
100-51100-331 _POSTAGE 250.00 250.00
100:51160-312 : COPY/USAGE &PAPER" © 71 1 80000 o <1 800,00 T
100-51100:320 SUBSCRIPTIONS & DUES 5,374.00
11 LNOTICES, 1215400 .5

2,400.00

2;080:40 101,89 %
7,400.00 100,00 %
UB50100.:100,00%
25000 100.00 %
Z100.00 %

100-51100-341 PRINTING & FORMS 0.00 0.00
Department: 51100 - COMMON COUNCIL Total: 58,692.00 58,692.00 7,957.74 7,957.74 50,734,26 8644 %
Department: 51110 - POLICE & FIRE COMMISSION
100:51410:290 S OTHER CONTRACTUAL SERVICES -2 07 1000 7 10100 0.00:%
100-51110-291 TRANSCRIPTION CONTRACTUAL 0.00 0.00 0.00 %
100-53110:310 ' ' OFFICE SUPPLIES,: L 000 T 0000 0:00%
100-51110-313 STAGE 0.00 0.00 0,00 %
100-59110-313 USAGE & PAPER: B 2000 T 100,00 C 100:00%
Department: 51110 - POLICE & FIRE COMMISSION Total: 100.00 100.00 100.00 %
spartment: 51200 - MUNICIPAL COURTY
10u-51200-290 OTHER CONTRACTUAL SERVICES 0.00 0.00 0.00%
100-51200-340 DPERATING SUPPLIES. o it - 395,00 32500 2 4160.00%
Department: 51200 - MUNICIPAL COURT Total: 325.00 325.00 100.00 %
Department' 51300 - LEGAL
OTHER CONTRACTUAL SERVICES 115,000.00 115,000.00 0.00 0.00 115,000.00 100.00 %
SUPPLI : 000 e 0,00 iy a0 EI0.00%
sU BSCRIPTIONS 2 DUES 0.00 0.00 0.00 %
Department: 51300 - LEGAL Total: 115,000.00 115,000.00 0.00 0.00 115,000.00  100.00 %
Department 51408 - CITY ADMINISTRATOR
UARIESREGULAR. © o .0~ 137,385,007+ /37,385,001 7300.00.%

FICA 2,860.00 2,860.00 100.00 %
RETIREMENT.(WRS) o o i 7 e 2,867:00., 70 2,48 i
100-51408-152 HEALTH INSURANCE 7,687.00
1060:51408:153 NTALINSURANCE - U383
100-51408-154 LIFE INSURANCE _
100:51A08:27 ONE/INTERNET/CABLE . = 00 i i
100-51408-241 EQUIPMENT MAINT. CONTRACTUA
4005340829 THER CONTRACTUAL SERVICES . .7
100-51408-310 OFFICE SUPPLIES

100557408311 58 4 0 FAGE - il

101 PY USAGE/PAPER
SURSCRIPTIONS &IDUES
CERTIFICATIONS & LICENSES

100.00 %
010000 %
100.00 %

109.00 %
200,00 %
100.00 %

100:51408:320"
100-51408-321

100.00 %

160°53408:330" SEMINARS,CONF. & TRAVEL 07 15,000,007 00::100.00 %
100:51408:340 OPRATING SUPPLIES 5,000.00 10000 %
100°51408-341 AN A PRINTING & FORMS - S 00,00, B i ‘0, e 0:00.4:100.00'%

Department.SlQOS CITY ADMINISTRATOR Total: 0,745.00 60,745.00 0.00 0.00 60,745.00 100,00 %

202072016 9:00:58 AM Page 3 0f 15




Budget Report

=partment' 51410 - MAYOR

100-51410-251
100 53416-152

100 5141 154

LOQ;alﬁl.Q_ 25

100-5’141Q 3;;
100-51410-312
100-51430-320

Department 51411 FINANCE

100-31411-110
100-53411:124
100-51411-125

100-31411-340
100-51411-341

.- OVERTIME - PERM PT

CEIRETIREMENT {(WRS)

.7 OTHER CONTRACTUAL SERVICES

" POSTAGE

SALARIES - REGULAR

CRICA -

RETIREMENT (WRS)

+ HEALTH INSURANCE

DENTAL INSURANCE

IHREANSURANCE

PHONE/INTERNET/CABLE

“OTHER CONTRACTUAL SERVICES:

OFFICE SUPPLIES

POSTAGE

COPY USAGE & PAPER

+- L SUBSCRIPTIONS & DUES. i+

SEMINARS, CONF & TRAVEL

“{OPERATING SUPPLIES.

PRINTING & FORMS

Department: 51410 - MAYOR Totak

SALARIES © REGULAR |
WAGES - PERM PT

FICA

HEALTH INSURANCE

" ‘DENTAL INSURANCE

LIFE INSURANCE

. PHONE/INTERNET/CABLE.

EQUIPMENT MAINTENANCE CONT

OFFICE SUPPLIES

COPY USAGE & PAPER

" 'SUBSCRIPTIONS & DUES

LEGAL NOTICES

1 SEMINARS, CONF & TRAVEL'

OPERATING SUPPLIES

L PRINTING B FORMS © i
Department: 51411 - FINANCE Total:

Department: 51420 - CITY CLERK

100-53420-110

100.51420-120

100-53420:121

100- 5142(;" 1_&
100:51420.127

}_O_Q_S,l:ll(},.l—_s_l
100-51420-152

100-51420- 29;
100:51420:291
100-51420:310

G AGES « REGULAR o 7

SALARIES - REGULAR

OVERTIME - REGULAR

| WAGES - PERM PT

OVERTIME - PERM PT
WAGES - TEMP/SEAS™ ©.- -
OVERTIME - TEMP/SEAS

RETIREMENT (WRS)

CXHEALTH INSURANCE

DENTAL INSURANCE

L EE INSURANCE

PHONE/INTERNET/CABLE

£ EQUIPMENT MAINTENANCE CONT (00

TRANSCRIPTION CONTRATUAL

. OFFICE SUPPLIES

POSTAGE

" COPY USAGE & PAPER

SUBSCRIPTIONS & DUES

For Fiscal: 2016 Period Ending: 01/31/2016

Variance
Original Current Period Fiscal Favorable Percent
Total Budget Total Budget Activity Activity {Unfavorable} Remaining
25,073.00 25,073.00 1,523.07 1,523.07 2354293 $3.93 %
491600 +011,916.00 116:53 UL E1653 o UA799.47  93:92%
1,655.00 1,655.00 100.53 100.53 1,554.47 9393 %
" 0,00 L0900 T e - T 00 0,00 %
224.00 224.00 55.02 5592 168.08  75.06%
2. 000 U000 i U000 ot 000 0,009
828.00 328.00 9.27 9,27 818.73  98.88 %
10.00 2 0,00 000 L ELI000 o 000 0.00'%
343.00 343.00 47.99 47.99 29501  86.01%
" '62.00 -1 62.00 000 000 0T B2.00 100,00 %
100.00 100.00 0.00 0.00 100,00 100.00%
U TATEO0 Lo A75.00 D00 L 00 v 475,00 110000 %
400.00 400.00 0.00 0.00 400.00  100.00 %
£4:000:00 4,000.00 A0 SUEENER00 N 8,000.00 . 1:100:00 %
0.00 0.00 0.00 0.00 000 0.00%
34,776.00 34,776.00 1,853.31 1,853.31 32,922.65 9467 %
76209700 1 T76,109.00 3493114 14 [DT2615186 1 95.41%
17,580.00 17,580.00 1,172.00 117200 16,408.00 9333 %
COE000 TR 000 ) e SR 0.0077:510.00 %
7,167.00 7,167.00 338.66 338,66 632834 9527 %
686,00 |+46,184.00 L8070 UEB07:.90 5876110 (1 95.02%
14,692.00 14,692.00 1,301.77 1,301.77 13,3023 9114 %
| 4,110.00 -1,110.00 9634 9634 - 1,013.66 9132%
65.00 65.00 5.46 5.46 59.54  9L60%
570,00 ~570.00 Uigye7 iUl RNEn.0700 0 e 532,93 TL93.50.%
500,00 500.00 0.00 500.00 100,00 %
S 7 4,000.00 0939151103915 T 13,060,851 76.52%
1 200.00 1,200.00 0.00 0.00 1,200.00  100.00 %
5 51500.00 £1,500.00 - s CEE 00 T 1;500.00 100:00 %
1,000.00 1,000.00 0.00 0.00 1,000.00  100.00 %
7728500 1 285.00 Crgeo LT aamen - 275,00 U96.49.%
0.00 0.00 0.00 .00 000  ©0.00%
1;325.00 - 1,325,600 000 U000 0 132500 100.00 %
3,015.00 3,015.00 0.00 0.00 3,015.00 100.00 %
E0000 0 500,00 000 FER 0,00, 2005006007 100:00%
136,802.00 136,802.00 7,701.49 7,701.49 129,100.51 94.37 %
113,058.00 113,058.00 4,703.46 4,703.46 108,354.54  95.84 %
25,687.00 7 - 25,687.00 -1 1072128 0722 724,614,767 195.83%
0.00 0.00 0.00  0.00%
[T g 790,00 U h 0 8,790.00 “ivg 555,60 1797:33%
0.00 0.00 0.00  0.00%
F6,390.00 32:40 - 97.53%
0.00 0.00 0.00 %
77500 <7 11,775.00 ; S 7 711,349:86 10 9639 %
9,157.00 9,157.00 381.21 381.21 877579  95.84%
449200 | 44,9200 T 3707:67 L UE707.67 A0, 784133 1191167 %:
2,540.00 2,540.00 211.68 71168 2,32832  91.67%
G7200 0 e 72000 CUB02 T e02 6598 91,649
1,200.00 1,200.00 74.12 74.12 1,125.88  93.82%
49 A35.00 10 435,00 . CE000% 000 2 L 435.00 4 1100.00 %
300.00 300.00 0.00 0.00 300.00  100.00 %
STA230000 0T L3000 U TGI00T LT 0.00 7 2 1,230.00 ~100.00 %
2,200.00 2,200.00 0.00 0.06 2,200.00 100,00 %
1,000.00 1,000.00 04 204 " 997.96 - 99.80 %
383.00 383.00 130.00 130.00 25300  66.06%

2/20/2016 $00:58 AM
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Budget Report

For Fiscal: 2016 Period Ending: 01/31/2016

Variance
Original Current Period Fiscal Favorable Percent
Total Budget Total Budget Activity Activity {Unfavorabie) Remaining
420-321 “CERTIFICATIONS & LICENSES i e CLRO00 T 00,00 L0080 - 0.00%
106-51420-322 LEGAL NOTICES 0.00 .00 21000 100.00 %
100-51420-324 L URECRUITMENT SE0I00 T L D00 0000 - 0.00%
100-51426-330 SEMINARS, CONF & TRAVEL 0.00 0.00 2,370.00  100.00 %
1005514205360 PERATING SUPRLIES: = 300 51°505,00 100,00 %
100-51420-341 PRINTING & FORMS 700.00  100.00%
100:51420:381 MPLOVMENT TESTING - S8 210007 +:80.00 10000 %
Department: 51420 - CITY CLERK Tota|: 232,574.00 11,105.58 221,468.42 95.22%
Department: 51440 - ELECTIONS
100-51440-126 WAGES - TEMP/SEAS 17,248.00 0.00 17,242.00 100.00%
100:53440-150 1L 0E CFICA SRR CRA70000 e I “7.1870.00 - 100.00 %
100:51440-241 EQUIPMENT MAINTENANCE CONT 800.00  100.00%
100551440310 © L HEE T DFRICESUPPLIES SRS SI70000 - 100i00%
100.51440-311 POSTAGE . 600.00 100.00 %
100-51440-312 “UCOPY USAGE & PAPER" 0i00" '600.00  100.00 %
100-51440-322 LEGAL NOTICES 0.00 2,200,00 100.00 %
100°53440-324 =, C 70 U RECRUITMENT “0:00 - S 000 0:00%
SEMINARS, CONF & TRAVEL 0.00 100.00  180.00 %
14 YPERATING SUPPLIES: 00 0 € 1 480/00 +100:00 %
100-51440-341 PRINTING & FORMS 2,000.00 2,000.00 0.00 0.00 2,000.00 100.00 %
Department: 51440 - ELECTIONS Total: 25,198.00 25,188.00 0.00 0.00 25,198.00 100.00 %
Department 51500 AUD!T
300-51500-290 7 “OTHER CONTRACTUAL SERVICES . H17,177.000 ¢ 000 DT 0 U 7,177.00 100,00 %
Department: 51500 - AUDIT Total: 17,177.00 17 177 00 0.00 0.00 17,177.00 100.00%
Department: 51510 - HUMAN RESOURCES
100-51510-110 SALARIES - REGULAR 38,317.00 1,611.34 1,611.34 36,705.66  95.79%
100 51510 150 CUFICA ' 931:00.. s 109795 L 1 0 U 2,821.04 - -96.25 %
- 15104151 RETIREMENT (WRS) 106.35 2,422.65  $5.79%
1. ASTO-152 e T U THEALTH INSURANCE V308005 0 UL10808 L 112,154095 . 91.67 %
100-51510:153 DENTAL INSURANCE $5.12 55,12 605.88  91.66%
100-53510-154 - S LIFEANSURANCE ' ; . 55.40 1:580:00 %
100-51510:225 PHONE/INTERNET/CABLE 14073 93.82%
100:51510:241 71 2 EQUIPMENT MAINTENANCE CONT - 185,00 -,100.00.%
10 OTHER CONTRACTUAL SERVICES 5,913.00 100.00 %
100751510-330 -, oy OFFIGE SUPPLIES +445:00 710000 %
100-53510-311 POSTAGE 200.00 10000 %
100:53510-312 S COPYUSAGE & PAPER 29500 10000 %
100-51510-320 SUBSCRIPTIONS & DUES 515.00 100.00 %
100-51510-321 " CERTIFICATIONS & LICENSES = %) o000 E0.00%
100-51510:330 SEMINARS, CONF & TRAVEL 0. 739.00 100.00%
100:51510-340 N B " GPERATING SUPPLIES™ 650,00 i 0.00. 650000 --100:00 %
100-51510-241 PRINTING & FORMS 300.00 ) 0.00 300.00  100.00 %
Department: 51510 - HUMAN RESOURCES Total: 67,096.00 2,997.69 2,997.69 64,098.31  95.53%
Department 51530 - ASSESSOR . .
100°57530.120 - 'WAGES - REGULAR 500000 5 00D %
100-51530-121 OVERTIME - REGULAR 0.00 %
100°51530-328" WAGES - BOR ' +4100.00 %,
10G-5 2&;:&9 FICA 100 00 %
RETIREMENT (WRS) 70,00 %
HEALTH INSURANCE 0.00 %
DENTAL INSURANCE 0.00 %
LSFE SNSURANCE 0.00 %
100/51530.225 * PHONE/INTERNET/CABLE 3:00; 50,005 7 LA +193.82 %
100-51530-240 " SOFTWARE MAINTENANCE-CONTR 3,455.00 3,455.00 0.00 3,455.00 100.00%
100-51530-280 OTHER CONTRACTUAL SERVIEES 4 7 1225:526.00: 17 205/626.001 - .* "18,343.58 "1 ™. -18343,58 0 207,182.42 9187 %
1530:291 TRANSCRIPTION CONTRACTUAL 250.00 250.00 0.00 000 250.00 100.00%
o 21530-210 .. OFFICE SUPPLIES . ~Q.00 . 1000 0100 000 0.00 - 000%
22072016 9:00:58 AM Page 5 of 15




Budget Report

100 5:_1.530 341

Department: 51540 - 1T

100-51540-110

100-51540-126
100 51540-151
100-51540-152

100-51540:153
100-51540-154

160-51340—320 o

100:51.540-321

100-51 51540 330 i

_\100 :51540: 341 RRT I

100-51540-363

1rm £1540-399 ©

POSTAGE

- COPY USAGE & PAPER

OPERATING SUPPLIES

-1~}PRINTING & FORMS
Department: 51530 - ASSESSOR Total:

SALARIES REGULAR

Fica
S RETIREMENT (WRS)

HEALTH INSURANCE
DENTAL INSURANCE
LIFE INSURANCE

" PHONE/INTERNET/CABLE

SOFTWARE MAINTENANCE CONTR

L EQUIPMENT MAINTENANCE CONT

WEBSITE

~FOTHER CONTRACTUAL SERVICES

OFFICE SUPPLIES
POSTAGE
COPY USAGE & PAPER

5 SUBSCRIPTIONS & DUES

CERTIFICATICNS & LICENSES

" SEMINARS, CONF & TRAVEL

QPERATING SUPPLIES

L PRINTING & FORMS

EQUIPMENT MAINT & REPAIRS

¥ ADD'LSOFTWARE & UPGRADES
Department: 51540 - IT Total:

Department: 51600 - CITY HALL

100:51600-110

160:51600-124 -

100-51600-125%

100-51600-126 -

$00:53600- 1,2' S

100-51600:153
100-51600-154°
100-51600-211

1007°53600-212 % 1

Mﬂ_—l@l
100-51600-225
100-51600-240
100-51600:241
-;@;é,mo 242

160- 51@002_9; o

160-51600:310

1n.51600-331

1600:312

SALARIES - REGULAR

I WAGES - PERM PT

QVERTIME - PERM PT

U AWAGES - TEMP/SEAS

OVERTIME - TEMP/SEAS

CFICA

RETIREMENT (WRS)

7 HEALTH INSURANCE

DENTAL INSURANCE

2 S LIFE INSURANCE

BOILER CONTRACTUAL

UELEVATORS

HVAC CONTRACTUAL

S FIRE CONTRACTUAL

WATER/SEWER/STORM WATER

TUCZELECTRIC & GAS

PHONE/INTERNET/CABLE

- SOFTWARE MAINT. CONTRACTUAL
EQUIPMENT MAINTENANCE CONT
T EQUIPMENT RENTAL -

LEASES

* /OTHER CONTRACTUAL SERVICES

ELECTRICAL CONTRACTUAL

4 UPLUMBING CONTRACTUAL

OFFICE SUPPLIES

- POSTAGE
COPY USAGE & PAPER
SUBSCRIPTIONS & DUES

For Fiscal: 2016 Period Ending: 01/31/2016

Variance
Original Current Period Fiscal favorable Percent
Totat Budget Total Budget Activity Activity {Unfavorable) Remaining
3,776.00 3,776.00 0.00 0.00 3,776.00  100.00 %
250,00 £+250.00 Sa.08 4,04 L245.96 .98.38%
250.00 250.00 0.00 250.00  100.00 %
SEEE0.00 SEN0.00 L 0000 0.00 - 0.00%
234,280.00 "334.280.00 18,375.43 18,375.43 215,804.57 9216 %
34,955.00 1,460.15 1,460.15 33,494.85  95.82%
2000 - 000 2D 50,00 00000 %
2,674.00 2,567.14 96,00 %
280700 S Ry 221063 ©95.82%
5,096.00 5,096.00 4,671.33 9167 %
632,00 “ 63200 - 579.28  G1.66%
4.00 4.00 3.64  91.00%
150400 CL 50800 i TI000 000 TU1,50800 100,00 %
24,784.00 24,784.00 6,650.00 £,650.00 18,134.00 73.17%
12,400.00 E2.400,00 S 000 000 240000 -100.00 %
0.00 0.00 0.00 .00 0.00  0.00%
12708.00 0 1270300 T 480000 4T 180000 . 10;903.00 85.83%
0.00 0.00 0.00 0.00 000  000%
000 0.00 C F0,00 7 TI0.00 0,00 %
0.00 0.00 .00 0.00 000%
1,000:00 00000 T CLAe00 TI000.00 100,00 %
0.00 0.00 . 0.00 000  0.00%
000 TR 000 0:00 70,00 000 - 0.00%
2,936.00 2,036.00 0.00 0.00 2,936.00 100.00%
000 w1 U0.00 0.00- S0000 000 - 0.00%
0.00 0.00 0.00 0.00 0.00 0.00%
CRRTEMD - H 000 T 0l00Y s 0,00 TL000 0 000%
90,995.00 90,995.00 10, 759713 10,591.13 80,403.87 88.36%
45,459.00 45,459,00 1,883.16 1,883.16 43,575.84  95.86%
T LB9B5.00 898500 L il TR0S.00%, T ESEI 0500 T 1 8,580.08  95.49%
0.00 0.00 0.00 0.00 000  000%
424800 424800 10000 T 000 C 14,2400 100,00 %
0.00 0.00 0.00 0.00 000  0.00%
_4,490.00 T 4,490,001t 166,59 S ER50. T 0 14,323.41 96,29 %
3,000.00 3,000.00 124,29 124.29 2,875.71  95.86%
igio75.00 - TG075I00 i ENTRE27 LH75627 01831873 9167 %
454.00 454.00 37.87 37.87 41613  91.66 %
1600 i 16000 L D30 L1470 L (91.88%
670.00 670,00 0.00 0.00 §70.00  100.00 %
5,048,00 0 5,048.00 369.247 T360.24 000 467876 92.69%
6,096.00 6,096.00 .00 0.00 §,096.00 100.00 %
9298400 T 298400 T A,525.000 J1525.00 0 11,419.00  48.20%
7,712.00 7,712.00 1,266.80 1,266.80 6,445.20  83.57%
AZ000:00 A2 DO SE000-7 T4 42,000.00 200,00 %
2,535.00 z 535.00 148.13 148.13 2,386.87  94.16%
SLE00.00+ i 0000 L 7 0,00 00 600,00 100,00 %
800.00 800.00 299.00 299.00 501.00  62.63%
000 SLU00 000 S 0000 000 . 0.00%
540.00 540.00 148.50 148.50 39150 72.50%
432300 51 4;323.00 4 SG.00 T 000 1 8,323,000 100.00 %
300.00 300.00 0.00 0.00 300,00 100.00 %
4000045 400,00 .00 00 L 11400:00 100,00 %
283.00 283.00 0.00 0.00 283.00 100.00 %
190,00 */190.00 1222500 T 722500 -35.00 -18.42%
0.00 0.00 0.00 0.00 0.00  000%
" 60,00 ©60.00 .00 000 60.00  100.00 %

2/20/2016 4:00:58 AM
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Budget Report

i 600-324
100:53600:330 < I
100-53600-340
100:53609:341
100-51600-342
100-54600-350 100
100-51600-360
100-51600-361 7
100-51500-362
100-51600-363: L
106-51600-381

RECRUITMENT_ o
SEMINARS; CONF & TRAVEL . .
OPERATING SUPPLIES

VEHICLE MAINT. & REPAIRS

' OFF ROAD FUEL
EQUIPMENT MAINT & REPAIRS. .

"EMPLOYMENT TESTING

Qriginal Current
Totai Budget Total Budget
50.00 50.00

100 00 :

7 3{}5 OO

For Fiscal: 2016 Period Ending: 01/31/201%

Variance
Period Fiscal Favorable Percent
Activity Activity {Unfavorable} Remaining
0.00 50.00 100,00 %

- 1601000 1100.00 %
7,305.00 100.00%

Department: 51600 - CITY HALL Total: 168,586.00 168,586.00 7,561.86 161,024.14 95,51 %
Department 51900 OTHER GOVERNMENT o
100:5%900-397 " {ISCELLANEGUS ERPENSE. - . SI000 L 0.00 SLBATEE - A6 L 1 6ATIEE
Department 51900 - OTHER GOVERNMENT Total: 0.00 0.00 -1,647.66 -1,647.66 1,647.66
Department: 51938 - SICK LEAVE PAYOUT
100:51938-516 EMPLOYEE BENEFITS 0.00 0.00 0.00 0.00 0.00 0.00 %
Department: 51938 - SICK LEAVE PAYOUT Total: 0.00 0.00 0.00 0.00 0.00 0.00 %
Department: 51939 WORKER'S COMPENSATION o
100-53939:510 5 NS~ WORKER : ) . 123781800 10;927:00 - 74:86
Department 51939 - WORKER'S COMPENSATiON Tota|: 94,745.00 94,745.00 23,818.00 23,818.00 70,927.00  74.86 %
Department: 51340 - UNEMPLOYMENT COMPENSATION
100-51940-517 UNEMPLOYMENT 21,879.00 71,879.00 0.00 0.00 21,879.00  100.00%
Department: 51940 - UNEMPLOYMENT COMPENSATION Total: 21,879.00 21,879.00 0.00 0.00 21,879.00 100.00 %
Department: 51941 - SALES TAX o B ]
100:54942:300 - - -- LT 9700000, 09,700,00 - L _ +9,70000
Department 51941 SALES TAXTotaI: 9,700.00 ©9,700.00 0.00 0.00 9,700.00 100.00 %
separtment: 51942 - [LLEGAL ASSESSMENTS
100:51942-397 MISCELLANEQUS EXPENSE 0.00 0.00 0.00 0.00 .00 0.00%
Department: 51942 - ILLEGAL ASSESSMENTS Total: 0.00 0.00 0.00 0.00 0.00 0.00 %
Department 51943 - INS - FIRE, COMP / COLL, BOILER - ' _ o _ N
100:51943-5117 ANS FIRE SCOMP/COLY BOILER - 35738000 7 - 735,728.00 35,96640: 11 850664050 L3R A
Department $1943 - INS - FIRE, COMP / COLL, BOILER Totat: 35,728.00 35,728.00 35,966.40 35,966.40 -238.40 -o 67 %
Department: 51944 - IN§ - VEHICLES
100-51944.-512 INS - VEHICLES 19,777.00 19,777.00 18,128.25 18,128.25 1,648.75 834 %
Department: 51944 - INS - VEHICLES Total: 19,777.00 19,777.00 18,128.25 18,128.25 1,648.75 8.24 %
Department: 51945 - PROPERTY& LIABILITY VEHICLE INSURANCE 7 -
100-51945:513: HEITYiPROF Lk Baapei00s - U 33,065.00 1 30,347.00: 47 ~8i22:%
Department: 51945 - PROPERTY & UIABILITY VEHICLE INSURANCE 33,065.00 33,065.00 30,347.00 20,347, 00 8.22%
Department: 51946 - SIR
100-51946-514 SiR 2,000.00 2,000.00 0.00 0.00 2,000.00 100.00%
bepartment: 51946 - SIR Total: 2,000.00 2,000.00 0.00 0.00 2,000.00  100.00 %
Department: 51947 - MONIES & SECURITIES INSURANCE MISC ) - _ -
100:51947-515 ONIES:S TIES G T EERI00 L L V562,000 T 2 929 _ . . 875 2%,
Department: 51947 MONIES & SECURITIES INSURANCE MISC Tot 1,562.00 1,562.00 2,929.14 2 929 14 -1,367.14 -87.52%
Department: 51980 - UNCOLLECTABLE ACCOUNTS
100-51980-398 UNCOLLECTABLE ACCOUNTS 0.00 0.00 0.00 0.00 0,00 0.00 %
Departiment: 51980 - UNCOLLECTABLE ACCOUNTS Total: 0.00 0.00 0.00 0.00 0.00 0.00%
Department: 52100 POL!CE S
100-52100-510: : \ARIES HAR "209,84%:00 5 BBB6TY 95,86°%
1006:52100:1.20 WAGES - REGULAR 1,437,123.00 1, 437 113 00 59,425.83 95.86 %
106-52100-121 ' OVERTIME < REGULAR o 7042000000 170,120,000 ¢ . 3,195.36: L95:44%
2100:322 OVERTIME - SPECIAL PROJECTS - 0.00 0.00 350.22 ) _ 0.00 %
2 _52100-124 S WAGES « PERMPT R 8;176,00° - 18,176.00 307,480 - 7,868:87-.96.24 %
2£20/20106 9:00:58 Ak fage 7 of 15




Budget Report

For Fiscal: 2016 Period Ending: 01/31/2016

Variance
Original Current Period Fiscal favorable Percent
Total Budget Total Budget Activity Activity {Unfavorable) Remaining
:100-125 OVERTIME - PERM PT 0.00 0.00 0.00 0.00 000  0.00%
100-52100. 126 C WAGES - TEMP/SEAS L 27,24000  :i27,240.00 L, 1,07624 0l 107624 UU26,16376  96.05 %
200- OVERTIME - TEMP/SEAS 0.00 0.00 0.00 0.00 0.00 000%
100-5210C- 140 . SHiFT DIFFERENTIAL 7 400000 ".4,000.00 22764 © 227,64 £:3,772.36 .19431%
100-52100-141 ON CALL 5,200.00 5,200.00 300.00 300.00 4,900.00 94.23%
160-52100-150 CEURICA 134,769.00 - 71134,769.00 517066 05170066 129,598,341 96,16 %
10052300151 RETIREMENT (WRS) 225,545.00 225,545.00 9,798.74 9,798.74 215,746.26  95.66 %
1006:52100-152 EALTHANSURANCE :7539:936,00 - '539,936.00 " 41,741.54 AL741.58 7 408,19446 0227 %
100-52100-153 DENTAL INSURANCE 25,194,00 25,194.00 1,939.76 1,939.76 23,254.24  9230%
100-52100-154 FE INSURANCE ©1a83.00 © 443.00 ©34,79 38079 40821 9215 %
100-52100-223, ELECTRIC & GAS 16,000.00 16,000.00 0.00 0.00 16,000.00  100.00 %
100-52100-225 'PHONE/INTERNET/CABLE " 75,940.00 ".5,940.00 © 36995 i7360.95 U5,57005 193,77 %
100-52100-226 MOBILE DATA AR CARDS £,000.00 $,000.00 0.00 0.00 6,000.00 100.00 %
100-52100-240 50 - SOFTWARE MAINTENANCE CONTR 10 11,416:00 . ©711,416.00 1-10,922.24 -10,922.24 ;493176 . T4133'%
100-52100-241 EQUIPMENT MAINTENANCE CONT 4,352.00 4,352.00 3,019.20 3,019.20 1332.80  30.63 %
100:52100-242 < . EQUIPMENT RENTAL i S 000 "~ 000 © 0,00 21000 L 0,00 1 0.00%
100:52100:290 OTHER CONTRACTUAL sszcss 3,602.00 3,602.00 0.00 0.00 3,602.00 100,00 %
100-52100-310 “QFFICE SUPPLIES L i:1,100.00 .1,100.00 "0.00 0,00 4;100:80 100,00 %
100-52100-311 POSTAGE 2,000.00 2,000.00 .00 0.00 2,000.00 100.00 %
100- 52109-312 “OPY USAGE & PAPER ©"1,600:00. . .1,600.00 Co0D 000 * 1+1,600,00; . 100.00.%
SUBSCRIPTIONS & DUES 2,317.00 2,317.00 1,300.00 1 300 00 1,017.00  43.89%
| LICERTIFICATIONS & LICENSES 0,00 0.00 0.00 - 0,00 000 0.00%
RECRUITMENT 500.00 500.00 0.00 0.00 500.00 100,00 %
100-52190- 330 DL SEMINARS, CONF & TRAVEL: Sl 14,700.00 14,700.00 2,174.00 - 247400 01252600 85,21 %
100-52160-340 OPERATING SUPPLIES 12,000.00 12,000.00 107.30 107.90 11,892.10  99.10%
loo-szme;ag; _ “PRINTING & FORMS clnt RS LB0000 - i 1,800.00 - 0.00 o000 “1;800.00 . 400.00 %
CLEANING & SANITARY SUPPLIES 150.00 150,00 11.34 11.34 138,66  92.44 %
BLDG & GRDS MAINT &REPAIRS 14.4,300.00 it 1,300.00 000 0,00 1 1,300:00 100,00 %
VEHICLE MAINT. & REPAIRS 12,000.00 12,000.00 0.00 0.00 12,000.00  100.00 %
L REGULAR FUEL ' -161,657.00 T 61,657.00 .0.00 £10.00 61;657.00 : 100:00 %
EQUIPMENT MAINT & REPAIRS. 3,500.00 3,500.00 0.00 0.00 3,500.00 100.00 %
" PUBLIC EDUCATION .+ 500.00 500.00 D000 - 000 . 7500,00 100,00 %
EMPLOYMENT TESTING 2,000.00 2,000.00 0.00 0.00 2,000.00 100.00 %
UNIFORMS & SAFETY:ATTIRE - 9,000.00 9,000.00 102.52°500 . 10252 .. 8,897.48: . 98.86 %
200-52100-390 AMMUNITION 2.800.00 2,800.00 0.00 0.00 2,800.00 100.00 %
100-52100-391". L ERT-SUPPLIES Ja 50000 5 500,00 70.00- 0,00 - 5500,00 - 100.00 %
100-52100-392 ON LETHAL SUPPLIES 1,000.00 1,000.00 0.00 0.00 1,000.00  100.00 %
100:52300-399 11 UADD'L SOFTWARE & UPGRADES ' /.11 ~1/500,00 =~ " 1,500.00 G000 F5.000 0L 7A,50000 T 100.00%.
Department: 52100 - POLICE Total: 2, 866,811.00  2,366,811.00 150,261.85 150,261.85  2,716,549.15 94.76 %

Department: 52200 - FIRE

100:52200-110 SALARIES - REGULAR 160,296.00 160,296.00 6,724.45 6,724.45 153,571.55  95.80 %
160-52200-120 VAGES.~ REGULAR [A582233.00 ¢ I582,233.00 24,061,78 . .24,061.78 - ./558,171.22 . 95,87 %
100-52200-121 " OVERTIME - REGULAR 46,600.00 46,000.00 2,802.67 2,802.67 43,197.33 9391 %
100-52200-123 VERTIME - DOUBLE TIME _ - 0.00 0.00 0.00 - 5000 - - 0,005 0.00 %
100:52200-124 WAGES - PERM PT 72,193.00 72,193.00 632.15 saz 15 71,560.85  99.12%
100-52200-125 T {OVERTIME - PERMPT DA 0000 s 000 0,000 S 0.00.70000 %
100-52200-150 ' FICA 17,07£.00 17,071.00 495.31 495.31 16,575.69  97.10%
100-52200-151 T RETIREMENT (WRS) CAB70L00 T U46,70100 o 06,227.43 16,227,437 14047357 9576 %
200-52200-152 HEALTH INSURANCE 261,346.00 241,346.00 19,578.32 19,578.32 221,767.68  91.89%
100-52200- .53_ DL T DENTAL INSURANCE #12,159:00 '42,159.00 93474 0 193474 0111,224.26 - 92.31%
LIFE INSURANCE 197.00 197.00 16.14 16.14 180.86  91.81%
IHELEVATORS 0.00 0.00 000 . 7000 0.00.. 0.00%
0-52, ] ELECTRIC & GAS 17,256.00 17,256.00 0.00 0.00 17,256.00  100.00 %
100-52200- ;; L PHONESINTERNET/CABLE 712,000,000 -2,000.00 17593 0 h0475.93 10 1,824.075.:91.20 %
100-52200-226 MOBILE DATA AIR CARDS 0.00 0.00 0.00 0.00 0.00 0.00 %
100-52200-240 " " SOFTWARE MAINTENANCE CONTR- 7,275.00 7,275.00 0.00 0.00 “.°7,275.00 100,00 %
- EQUIPMENT MAINTENANCE CONT 3,538.00 3,538.00 0.00 0.00 3,538.00 100.00 %
ds...22200:242 “ EQUIPMENT RENTAL 0.00 0.00 0.00 Q.00 0.00 0.00 %
PFA0F2GTH 20058 AM Page 8 of 14




Budget Report For Fiscal: 2016 Period Ending: 01/31/2016

Variance

Original Current Period Fiscal Favorable Percent

Total Budget Total Budget Activity Activity {Unfavorable) Remaining

R i OTHER CONTRACTUAL SERVICES 6,915.00 6,915.00 0.00 0.00 6,915.00 100.00 %
1U-52200-320 = a0 OFFICE SUPLIES S 500,00 ' L aT000 SR 080 T L 500.00 110000 %
100-52200-311 POSTAGE 260,00 0.00 0.00 200.00 100.00 %
100:52200:312 177+ 1 COPY USAGE & PAPER £347180.00 LEOIOD e RE000 o 180.00 - 200.00 %
100-52200-320 SUBSCRIPTIONS & DUES 0.00 1,896.00 100.00 %

100:52200-321 “CERTIFICATIONS & LICENSES 4,000,060 :100.00 %

100-52200-324 RECRUITMENT 250.00 250.00  100.00 %
100:62200-330 T USEMINARS, CONF& TRAVEL 7 © 0 76,300.00 7 176,300.00 +::100.00 %
100-52200-340 OPERATING SUPPLIES 8,611.00 8,611.00 100.00 %
100:52200:341 i ¥ PRINTING & FORMS L 200,00/ *14200,00 10000 %
100-52200-342 CLEANING & SANITARY SUPPLIES 2,000.00 2 000.00 2,00000 160.00%
100:52200-350 - S5 1 BLDG & GRDS MAINT & REPAIRS. .+ 7141 1,000.00 | 100000 i £553000.00 100.00 %
200-52200-360 VEHICLE MAINT. & REPAIRS 6,000.00 6,000.00 6,00000 100.00 %
100:52200-861 710570 T REGULAR FUEL L D000 | 70 -7,060.00 “400.00 %
100-52200-362 OFF ROAD FUEL 500,00 500.00 500.00  100.00 %
100:53200°:363 1+ 4 L EQUIPMENT MAINT & REPAIRS .7, 7+ i2,000.00 7 50 72,000.00 0 1000 70 e 12,000.00 . 100.00 %
100-52200- 380 PUBLIC EDUCATION 1,000.00 1,000.00 0.00 1,000.00  100.00 %
100-52200-381 £ G FENMPLOYMENT TESTING S 2000000 0 HincTEEm0n -12,000,00 ;720000 %
100-52200-382 UNIFORMS & SAFETY ATTIRE 3,000.00 3,000.00 100.00 %
100:52200-394 (TR EMS - SUPPLIES i '3424.00 4 H00 e i8:24100 - 300.00.%
100-52200-399 ADD'L SOFTWARE & UPGRADES 150,00 150.00 0,00 150.00  100.00 %
Department: 52200 - FIRE Total:  1,362,391.00  1,362,391.00 61,648.92 61,64892  1,300,742.08 95.47%
Department: 52210 - HYDRANTS

100-52210:290 7 L OTHER CONTRACTUAL SERVICES = . . 1390;168:00 ¢ 50000 2 27 r0.00 C -7 390;,168.00 10000 %
Department: 52210 - HYDRANTS Total: 390,168.00 0.00 0.00 390,168.00 100.00 %

Department: 52400 - INSPECTIONS
100-52400-110 SALARIES - REGULAR 36,228.00 2,012.43 2,012.43 34,215.57  94.45%
17 TH400-120 SR T WAGES - REGULAR S EG 500 T 193800 10:249:80 - 236/875.20 1+ 95.85 %
L 4400-121 OVERTIME - REGULAR 0.00 0.00 000  0.00%
300-52400-15¢77 I FiCA SR 71646.00 1T 215646 CIRE9A8 2077652 9598 %
100-52200-151 RETIREMENT {WRS) 18,675.00 809.32 17,865.68  95.67 %
100-52400:352 7w - SHEALTH INSURANCE S 90;080,00 4 6145350 .1+:83,934:65 129318 %
3,803.26  93.33 %

100-52400-153 DENTAL {INSURANCE 4,075.00

160562400-158 75 0D LIFE INSURANCE 72,004 i 158i58..:.192.20 %
100-52400-225  PHONE/INTERNET/CABLE 2,340.00 2,255.33
100:52400:742 7% w1 EQUIPMENT MAINTENANCE CONT it 00! 000

500.00 10000 %

L 8/800,00 5100:00 %
200.00  100.00 %
L2:7700.00 - 100.00 %
1,18430 7895 %

4 1250.00.77:64:10 %

100-52400-290 OTHER CONTRACTUAL SERVICES
100:52400:204 -5 v S WEIGHTS & MEASURES
100:52400-310 OFFICE SUPPLIES
100:52400:311 F 0y i L POSTAGE
100-52400-312 COPY USAGE & PAPER
100:52400:220. - SUBSCRIPTIONS & DUES -

100-52400-321 CERTIFICATIONS & LICENSES 115.00 100.00%
100:52400-324. 7 % U RECRUITMENT 470.00+4,0.00 %
100-52400-330 SEMINARS, CONF & TRAVEL 3,500.00  97.22%
103159400-340° oy OPERATING SUPPLIES 150.00:51100.00 %
100-52400-341 PRINTING & FORMS 1,130.00 10000 %

100752400360 VEHICLE MAINT. & REPAIRS -%::300:00-::400.00 %

100-52400-367 " REGULAR FUEL 3,100.00 . 3,100.00 100.00 %
100-52400-381 * - L EMPLOYMENT TESTING wopn 0000 : , 000 000 0,00 %
Department: 52400 - INSPECTIONS Totat: 441,026.00 441,026.00 21,011.01 71,011.91 470,014.09 9524 %

Department: 52601 - EMERGENCY GOVERNMENT
100-52601-290 QTHER CONTRACTUAL SERVICES 7,000.00 7,000.00 .00 7,000.00  100.00 %
100:52601-340 5 . DPERATING SUPPLIES T 0008 000 5 L00T T .00 0.00 %
Department 52501 EMERGENCYGOVERNMENTTotaI 7,000.00 7,000.00 0.00 7,000.00 100.00 %
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Budget Report For Fiscal: 2016 Period Ending: 01/31/2016
Variance
Original Current Perlod Fiscal Favorable Percent
Total Budget Total Budget Activity Activity {Unfavorahle) Remaining
spartment: 52700 - JALL
100-52700-290 OTHER CONTRACTUAL SERVICES 200.00 200.00 0.00 0.00 20000 10000 %
Department: 52700 - JAIL Total: 200.00 200.00 0.00 0.00 200.00  100.00 %
Department 53100 ENGIN£ER!NG
100-53100-130 Cr U SALARIES - REGULAR ~ 7497400 7 H7E078.00 ik 3,002,070 J002i17 o 68,971.83 - 95.83%
300-53100-120 WAGES - REGULAR 2,022.00 2,022.00 84.71 84.71 1,937.29  95.81%
100-52190-121 “OVERTIME - REGULAR {0:00 ‘2.00 S5L000 - 0.00%
100-53100-150 FICA 2317.54 217.54 5,443.46  96.16 %
100753100-151 L RETIREMENT {WRS) 884 Lp0siTa 0374 468026 9583 %
100-53100-157 HEALTH INSURANCE 21,140.00 21 140.00 1,761.67 1,761.67 19,37833 9167%
100:53100-153 S DENTAL INSURANCE 1023100 0402300 i UBRE8 i8S 193772 9166%
100-53100-154 LIFE INSURANCE 20.00 2.09 1791 89.55%
100:53100-225 {PHONE/INTERNET/CABLE ipi826.000 5 SR 1% T 12,261:14  97.21%
100-53100-247 SOFTWARE MAINTENANCE CONTR 400.00 633.50 . -233.50 -58.38%
100°53100-241 7L EQUIPMENT MAINTENANCE CONT 7 1IA00,00 SO0 T 000 400,00 100.00 %
100-531008-310 OFFICE SUPPLIES 1,300.00 0.00 0.00 1,300.00  100.00%
100-53100-311 " POSTAGE. 50000 i 1000 : ' 500,00 -100.00 %
100-53100-312 COPY USAGE & PAPER 1,200.00 116712 87.26%
100:53100-320 S{IBSCRIPTIONS & DUES * 1250:00 £ 20,40 %
100-53100-323 CERTIFICATIONS & LICENSES 0.00 %
100-53100:322 Sl LEGALNOTICES - 0.00%
100-53100-323 GENERAL ADVERTISING . ! 0.00 %
100-52100-330 " 'SEMINARS, CONF & TRAVEL _ 3550 5, 52.07 %
100-53100-340 OPERATING SUPPLIES 1,000.00 0.00 0.00 1,000.00 100.00 %
100-53100-343 - "BRINTING & FORMS Ti125.00 000 0.00 12500 100.00 %
100-53100-360 VEHICLE MAINT. & REPAIRS 500.00 0.00 0.00 500.00 10000 %
100-53100-361 * “REGULAR FUEL 70000 E 000 0.00 S700.00 - 100.00 %
107 53100399 ADD'L SOFTWARE & UPGRADES 0.00 0.00 0.00 000  0.00%
Department: 53100 - ENGINEERING Totak: 116,125.00 116,125.00 6,622.94 5,622.94 109,502.06 94.30%
Department: 53310 - BOARD OF PUBLIC WORKS
100-53310:291 ~ - TRANSCRIPTION CONTRACTUAL S120000 420000 7 CHI00 HA 71,20000 10000 %
100-53310-311 POSTAGE 50.00 50.00 0.00 50.00  100.00 %
100-53310-312 i COPY USAGE & PAPER 75000 T 27000 ¢ 0. i 750,00 100.00 %
100-33310-322 LEGAL NOTICES 400.00 0.00 0.00 400.00 100.00 %
Department: 53310 - BOARD OF PUBLIC WORKS Total: 2,400.00 0.00 0.00 2,400.00 100.00 %
Department 53311~ STREET
1007533115410 SALARIES- REGULAR i59,178:00 F4az LR g aga, 5668358 95.78%
100-53311-120 WAGES - REGULAR 68,330.00 11,690.63 11, 690 63 256,639.37  95.64 %
100-63313-121 7 OVERTIME™ REGULAR {714,000.00 . R VT R LOh B : SU3)625.65 97:33%
1060-53311-124 WAGES - PERM PT 300,00 28855 9618 %
100-53311-125 . " OVERTIME - PERM PT SUE000 LR U000 5000 %
100-53311-126 WAGES - TEMP/SEAS 5,070.00 4,758.60 93.86 %
100:53313-127 *¢ " OVERTIME - TEMP/SEAS L0004 D000 5 000%
100:53311-150 FICA 26,536.00 2550574 96.12%
10053311151 ) 17 RETIREMENT (WRS) 12254000 157906 0 95.74 %
100-53311:152 HEALTH INSURANCE 135,488.00 123,930.38  91.47 %
100-53311-853 10 ‘DENTAL INSURANCE 7,212.00; LEB,597.73 . 9148 %
100-53311:154 UIFE INSURANCE 243.00 22549 9279%
100-53312-213 . 5w BOILER CONTRACTUAL 20000, 110006 106,00 %
100:53311-213 HVAC CONTRACTUAL 450.00 45000 100.00 %
$00:53311-214 LEUFIRE CONTRACTUAL G 6500000 iH20 650,00 . 100.00 %
100-53331-220 WATER/SEWER/STORM WATER 1,975.00 148580 75.23%
100-53343:221 G50 T SELECTRIC & GAS S 0 F9,400,00 1£1729,400.00 -+100.00 %
100-53311:225 PHONE/INTERNET/CABLE 2,304.00 2,08203 90.37%
100-53311-230 "1 :COUNTY HWY DEPT SERVICES LER0.00 $27:250.00 +-100,00 %
' T3311:240 SOFTWARE MAINTENANCE CONTR 710.00 71000 100.00 %
3313-241 - EQUIPMENT MAINTENANCE CONT 100.00 .5 - 10000 10000 %
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Budget Report

EQUIPMENT RENTAL
“-LEASES
OTHER CONTRACTUAL SERVICES
L OFFICE'SUPPLIES -

153311 243
100:5331.1:280
100-53311-310

100-532311-311 POSTAGE

100:563312-332 ' .COPY USAGE & PAPER
100-53311-320 SUBSCRIPTIONS & aues
100353311-322 U EEGALNOTICES -

100- 535:,1,1,324 RECRUITMENT
100-53311-33¢ Ui SEMINARS, CONF & TRAVEL

OPERATING SUPPLIES
RINTING & FORMS, -
CLEANING & SANITARY suwuas
“1UBLDG & GRDS MAINT & REPAIRS
VEHICLE MAINT. & REPAIRS
REGULAR FUEL
OFF ROAD FUEL
L EQUIPMENT MAINT& REPAIRS "
SALT & SAND
& 8:BRUSH MAINTENANCE
STREET MAINT & REPAIRS
FPLOYMENT TESTING 5
UNIFORMS 8 SAFETY ATTIRE
1% ADD'C SOFTWARE & UPGRADES
Department: 53311 - STREET Total:

Department: 53312 - STREET SIGNS & SIGNALS
100-53312:221 ELECTRIC & GAS
e OTHER CONTRACTUALSERVICES.
ELECTRICAL CONTRACTUAL

100-53311-340
100:53311-341 0
100-53311-342

100-53311-350

100-53311-362

100:53312-373
100-53311-375
100:5331.1-3 381

100-53311-399

.l@;djﬁ..ﬂ._}_fé

STREET SIGNAL MAINT & REPAIRS
Department: 53312 - STREET SIGNS & SIGNALS Total:

Department 53315 STREET LIGHTS
100-53315-221 L ECTRIC & GAS
00-53315-298 OTHER CONTRACTUAL SERV(CES
100-53316-292 ELECTRICAL CONTRACTUAL
100-53315-374 STREET LUGHT MAINT & REPAIRS
Departmant: 53315 - STREET LIGHTS Total:

e

Department: 53440 STORM WATER
100-53440-200 : GE: STORM WATER'ERU

Department- 54110 - ANIMAL CONTROL
OTHER CONTRACTUAL SERVICES
Department: 54110 - ANIMAL CONTROL Total:

Department 55110 LiBRARY

WAGES - PERM PT
VERTIME * PERMPT- -
WAGES - TEMP/SEAS

T OVERTIME ~TEMP/SEAS
FICA

HEALTH INSURANCE

100-55110-153 " 'DENTAL INSURANCE

10n 55110-154 LIFE iNSURANCE
5110-211 7 BOER CONTRACTUAL
10u-25110-213 HVAC CONTRACTUAL

For Eiscal: 2016 Period Ending: 01/31/2016

F P STREET SIGN MAINT. & REPAIRS - 102

Department: 53440 - STORM WATER Total:

g RE,T!REMENT'{WRS)‘-- : G

Variance
Originai Current Period Fiscal Favorable Percent
Total Budget Total Budget Activity Activity {Unfavorable) Remaining
11,000.00 11,000.00 0.00 0.00 11,000.00  100.00 %
U000 - £ .00 000, 2000 T 000 TE0.00%
16,000.00 16,000.00 0.00 0.00 16,000.00 100.00 %
200,00 1. 420000 i e 872 .0 19128 & 95i64%
300.00 300.00 0.00 0.00 300.00  100.00 %
5000 50,00 00 40 TN 50000 4100.00 %
0.00 0.00 000  0.00%
300,00 £ 100,00 10000 5100.00.%
50.00 50,00 50.00  100.00%
1i500.00 £ 500,00 “+1:500:00 +100:00 %
4,850.00 4,850.00 4,850.00 100.00 %
£ A00:00 100,00 100.00:::100,0!
600.60 600,00 £00.00
SU500.00 o 1500,00 *1,560.00: 100,00
5,500.00 5,500.00 5,500.00 100,00 %
022080000 1/20,800.00 120,800:00 10000 %
5,000.00 5,000.00 5,000.00 100.00 %
1 32,000000 -5 - 125000.00 15 1127000.00+5160.00 %
77,107.00 77,107.00 77,107.00  100.00 %
500,00 . 2,500.00 2R 00100 0:01
5,000.00 5,000.00 5,000.00 100,00 %
144 500.00 50000 {1/500700°100.00 %
1,000.00 1,000.00 1, 000,00 100.00 %
1000 0.00 S 000
719,493.00 719,493.00 $89,710.26  95.86 %
7,800.00 7,800.00 7,800.00 100.00%
FU0,00 5 THUT0.00 0100:510.00%
1,000.00 1,000.00 1,000.00  100.00 %
800000 - 9,000.00 *9,000:00 ++:100.00 %
1,500.00 1,500.00 1,50000 100.00%
19,300.00 19,300.00 19,300.00  100.00 %
. 233/605.00 - ~.233,605.00 7 7233;605.00.5-100.00 %
0.00 0.00 0.00  0.00%
000,004 - 5 5,000,00 0.00 45,000,00:::100.00 %
1,500.00 1,500.00 0.00 1,500.00  100.00 %
240,105.00 240,105.00 0.00 0.00 240,105.00  100.00 %
000 oo . B0 Dy =i U000
0.00 0.00 0.00 0.00 0.00  0.00%
56,000.00 56,000.00 0.00 0.00 56,000.00 100.00 %
56,000,00 56,000.00 0.00 0.00 56,000.00 100.00 %
C126,740.000 10 26,740.00 | 0 114077350 25632275 195,86 %
10,904.00 10,304.00 412.20 1049180  96.22%
0,007 TR 0,00 ;00+:::0.00 %
0.00 0.00 0.00 %
00 T 000 T T o s
2,880.00 2,880.00 2,768.73 9614 %
LTA7E500: L 1,765.00 ¥1691i895 0 95186 %
5,389.00 5,389.00 4,939.92 9167 %
LUFF100% L 2700 o L 24841571 91.66 %
9.00 9.00 823  91.44 %
635.00 - 635.00 635.00-100.00 %
4,196.00 4,196.00 4,196.00 100.00 %
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Budget Report

)110-214

100 55110 -310
100-55 33110 311

;m@i:%..l_lo 1
100-55110:342
100-55110:350
100-5! '55i10-360

FIRE CONTRACTUAL
WATER/SEWER/STORM WATER

ELECTRIC & GAS

PHONE/INTERNET/CABLE

‘SOETWARE MAINTENANCE CONTR -

EQUIPMENT RENTAL

“OTHER CONTRACTUAL SERVICES

TRANSCRIPTION CONTRACTUAL

. “ELECTRICAL CONTRACTUAL

PLUMBING CONTRACTUAL

" DFFICE SUPPLIES

POSTAGE

'COPY USAGE & PAPER

OPERATING SUPPLIES

‘CLEANING & SANITARY SUPPLIES

BLDG & GROS MAINT & REPAIRS
VEHICLE MAINT, & REPAIRS . °
EQUIPMENT MAINT, & REPAIRS

Department: 55110 - LIBRARY Total:

Department: 55200 PARKS

-100-55200-110

100:55200-126
“400-55200-127
1 -55200:150

=100 sz
1900-55200- 1“‘

m.__zgg-_&u
100-55200-292

MM B L

106:55200:293

100-55200-310

100 55200-312 12
l@,.g.e.?Q.Q.iZQ

100 55200- 34(_}_
109 -65200-360

“SALARIES - REGULAR

WAGES - REGULAR
'OVERTIME - REGULAR
WAGES - PERM PT

| OVERTIME - PERM PT

WAGES - TEMP/SEAS

_:OVERTIME - TEMP/SEAS

FICA

. RETIREMENT (WRS)

HEALTH INSURANCE

" DENTAL INSURANCE

LIFE INSURANCE

“FIRE CONTRACTUAL

WATER/SEWER/STORM WATER

" ELECTRIC & GAS

PHONE/INTERNET/CABLE

" SOFTWARE MAINTENANCE CONTR =7

EQUIPMENT RENTAL

"/ OTHER CONTRACTUAL SERVICES 5 =0 o)

TRANSCRIPTION CONTRACTUAL

5 ELECTRICAL CONTRACTUAL |

PLUMBING CONTRACTUAL

‘. QEFICE SUPPUES

POSTAGE
‘COPY USAGE & PARER
SUBSCRIPTIONS & DUES

% CERTIFICATIONS & LICENSES

SEMINARS, CONF & TRAVEL

" OPERATING SUPPLIES

CLEANING & SANITARY SUPPLIES

" BIDG & .GRDS MAINT & REPAIRS -

VEHICLE MAINT. & REPAIRS
REGULAR FUEL

OFF ROAD FUEL

FQUIPMENT MAINT & REPAIRS
TREE & BRUSH MAINTENANCE
EMPLOYMENT TESTING

For Fiscal: 2016 Period Ending: 01/31/2016

Variance
Qriginal Current Period Fiscal Favorable  Percent
Total Budget Total Budget Activity Activity {Unfavorable} Remaining
1,534.00 1,534.00 0.00 0.00 1,534.00 100.00 %
3,179.00 3,179.00 764,92 764.92 2,414.08 7594 %
" 24.376.00 - 24;376.00 000 0,00 24,376.00 100.00 %
650.00 650.00 49.46 49.46 600.54 92.39%
.750.00 . 75000 10:00 L0.00 175000  100:00 %
0.00 0.00 0.00 0.00 000 0.00%
[41;320.00 ..1,320.00 - 0:.00 000 . 1,320:00 - 100.00 %
150.00 150.00 0.00 0.00 150.00 100.00 %
" 250.00 ", 250.00 '0.00 0,00 25000 100.00 %
300.00 300.00 0.00 0.00 300.00 100.00%
0,00 - 0.00 0.60 0,00 0.00 0.00%
25.00 25.00 0.00 0.00 2500 100.00 %
“0.00 - 1000 0.00 .0.00 000 - :0.00%
2,475.00 2,475.00 .00 0.00 2,475.00 100.00 %
°2,100.00 2,100.00 0.00 0,00 2,100.00  100.00 %
2,000.00 2,000.00 0.00 0.00 2,000.00 100.00 %
150,00 150,00 0.00 0.00 150,00 100.00 %
200.00 200.00 0.00 0.00 200.00 100.00 %
92,248.00 92,248.00 2,991.11 2,991.11 89,256.8%9 96,76 %
Y 5,92000 LT 56,929.00 2,396.72 Panky2 o 54532128 1U95.79%
76,002.00 76,002.00 3,192.46 3,192.46 72,800.54  95.80%
<. "13000.00 ~1,000.00 000 000 1,000.00 -100.00 %
0.00 0.00 £.00 0.00 0.00  0.00%
L000 "0.00 0.00 -0.00 0.00 - 0.00%
34,447.00 34,447.00 0.00 0.00 34,447.00 100.00 %
000 T T 0.00 " 000 £ 0.00 000 - 0.00%
12,881.00 12,881.00 413.39 413.39 12,467.61 96.79%
9,552.00 ©19,552.00 '368.89 36889 - 918341  DG.IAY%
17,795.00 17,795.00 1,482.91 1,482.91 16,312.09 9167 %
~1,870.00 -1,870.00 155,84 155,84 °1,714.16 - 91.67.%
33.00 33.00 2.68 2.68 30.32  91.88%
750,00 50,00 0.00 2000 50,00 ¢ 100.00%
16,130.00 16,130.00 2,696.34 2,696.34 13,633.66  83.28%
.+:22;500.08 22,500.00 0:00 70.00 .22,500.00 . 100:00 %
2,700.00 2,700.00 223.84 223.84 2,476.16  91.71%
600,00 -, = - 600.00 . -0.00 .0.00 - 160000 100.00 %
0.00 0.00 0.00 0.00 000  0.00%
7384.00 .5 07 38400 0.00 000 384.00 -100.00%
600.00 600.00 .00 0.00 600.00  100.00 %
450.00 - 450,00 0.00 . 0000 450:00 -100.00 %:
250.00 250.00 0.00 0.00 250.00  100.00 %
0.00 ¢ 0.00 0.00 -0.00 CoD00 I 000%
0.00 0.00 0.00 0.00 000  0.00%
o 0.00: 0.00 000 7 .0.00 0.00 - 1. 0.00%
409.00 400.00 0.00 0.00 400.00 100.00 %
150.00 150.00 000 570,00 © 450,00 +100.00 %.
590.00 590.00 0.00 0.00 550.00 100.00%
2 10,625.00 - 10,625.00 9.5 CHUgpss - 110,534.45 1199.15 %
2,500.00 2,500.00 0.00 .00 2,500.00 100.00%
©-+42,000.00 ©12,000.00 216.82 - 121682 11,783.18 - "98.19 %
3,000.00 3,000.00 0.00 0.00 3,000.00 100.00 %
~7,600.00 7,600.00 0.00 ©0000 7 H7,600.00 - 100.00 %
2,600.00 2,600.00 0.00 0.00 2,600.00 100.00%
" 4,500.00 4,500,00 - 0.00 0.00 ~-  -4,500.00 --10000 %
2,500.00 2,500.00 0.00 0.00 2,560.00 100.00%
30,00 90.00 0.00 0.00 9000 100.00%
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Budget Report

For Fiscal: 2016 Period Ending: 01/31/2016

Variance
Original Current Period Fiscal Favorable  Percent
Total Budget Total Budget Activity Activity (Unfavorable) Remaining
. 1200382 UNIFORMS & SAFETY ATTIRE 250,00 250.00 0.00 0.00 250.00  160.00%
Department: 55200 - PARKS Total: 300,978.00 300,978.00 11,240.44 11,240.44 289,737.56  96.27 %
Department 55300 RECREATION
100:55300-110 5 . SALARIES - REGULAR ' ©4168,516.00 )1 168,516.00 L ETOT388 5 16144216 95,80%
100-55300:120 WAGES - REGULAR 0.00 0.00 0.00 0.00  0.00%
100:55300-121 5 OVERTIME - REGULAR T RRESLE G002 00,00 S0 000 SO
100-55300-124 WAGES - PERM PT 36,167.00 36,167.00 896.53 35 270.47
100-55300-125 S UOVERTIME = PERMEPT 0 o0 i 50,00 010,00 000 o
100:55200:136 WAGES - TEMP/SEAS 55,557‘00 55,567.00 1,328.93 54,233.07
100:55300-127 7 OVERTIME - TEMP/SEAS.. LARE00 Pl TEEH000 T T g
180:55300:150 FICA 19,509.00 19, 909.00 635.78 635.78 19,273.22
100-55300-151 i ETIREMENT(WRS) LAHZEIE00 S 1251600 o BA986 L B3R5 i 1006144
100:55300-152 EALTH INSURANCE 51,572.00 51,572.00 4,297.65 4,297.65 47,274.35
100:55300-153 " DENTAL INSURANCE o E87.00 0 T 2,157.00 179580 ¢ HII179.80 L HL977.20:
100-55300-154 LIFE INSURANCE 47.00 47.00 4.01
100:55300-225 T PHONE/INTERNET/CABLE - =/ t%.°.3,000.00 .7 3,000.00 126484 - oo RGN
100:553006-240 SOFTWARE MAINTENANCE CONTR 250.00 250.00 0.00
10055300241 ' QUIPMENT MAINTENANCE.CON L 25000,00 L 000
OTHER CONTRACTUAL srznwcss 500.00 0.00
100: 55390 -310 SOFFICE SUPPLIES 5 % L] 51;190.00 LAR000 T 00 i A 0000
100-55300-311 POSTAGE 4,500.00 4,500.00 0.00 0.00 4,500.00 100.00 %
100-55300:312 L TCOPY USAGE & PAPER SUEE000,00 0L 3,000.00 0,00 LS e T T 3000:007 160100 %
100-55300-320 SUBSCRIPTIONS & DUES 775.00 775.00 0.00 0.00 776.00  100.00 %
100-55300-321 GERTIFICATIONS & LICENSES. .0 = 5752000 ".0.00 10,00 SI0ED T TR 000 0,00
3100-55300-330 SEMINARS, CONF & TRAVEL 2,100.00 2,100.00 386,00 386.00 1,71400 81.62%
[0D-55300-34G " it YORERATING SUPPLIES | S . 26,900:00 - 7 26,900.00 000, 00 26,900100.4:100.00 %
100-55300-341 PRINTING & FORMS 5,000.00 5,000.00 0.00 0.00 5,000.06  100.00 %
107553005381 " MPLOYMENT TESTING: - B i 7450000 IR0 A0 S 4500010
' Department: 55300 - RECREATION Total: 395,115.00 395,116.00 15,448.54 15,448.54 379,667.46  96.09 %
Department: 55420 - AQUATIC CENTER
100-55420-120 WAGES - REGULAR 19,418.00 19,418.00 807.14 13,61085  95.84%
1'00;55420;121_-1: VERTIM LA T 000 T 0,00 000 U000 L0
WAGES - TEMP/SEAS 80 322.00 80,322.00 318.52 80,003.48  99.60%
| OVERTIME - TEMP/SEAS ~ *.70 1 8 00,00 107 0.00 L0000 0000 000 0.00.%
FICA 7,530.00 7,630.00 80.76 80.76 7,549.24  98.94%
100.-53420.151 RETIE IT:{WR : S £4,282,00 k0 1,282.00 L EBRRT L Eg2T CAN228i73 1 95.84:%
100-55420-152 HEALTH INSURANCE 5,716.00 6,716.00 559.65 559.65 6,156.35 9167 %
100°55420:153 .0 JENTAL INSURANCE: AR 11383.00 .0 1383.00 531,95 5 381,08
100-55420-154 LIFE INSURANCE 4.00 4.00 031 0.31 3.69
100:55420:220 50 WATER/SEWER/STORM WATER 44 207,151.00 w5 - 7,151.00 LOLB67.34 0 B36734,000 1 5,783166:
100-55420-221 ELECTRIC & GAS 13,779.00 13,779.00 0.00 0.00 13,779.00
1005554207225 ) PHONE/INTERNET/CABLE © 360, 360,00 T B0 T SE A
100-55420:290 OTHER CONTRACTUAL SERVICES 10,987.00 10,987.00 0.00 10,987.00
100-55420-321 °.7 CERTIFICATIONS & LICENSES . . Es0.00 L L A D0.00
100-55420-33G SEMINARS, CONF&TRAVEL . 250.00 56.01
100355420:340 7715 S OPERATING SUPPLIES® . 50, 1A 650,00 “57336,00
100-55420-342 CLEANING & SANITARY SU PLIES 450.00 450.00 0.00 100.00 %
100-55420:343 " EONCESSIONS SURRLIES - 5 '800.00 517 117,800.00 0000 0.00 .17 17,800,00: 1100.00 %
100:55420:350 BLDG & GRDS MAINT & REPAIRS 4,600.00 4,600.00 £.00 0.00 4,600.00 10000 %
100:55420-363 EQUIPMENT MAINT.& REPAIRS: S IE0000 a0 n 500,00 S I0DA s 0000 0 TE0:00-..100.00 %
Department: 55420 - AQUATIC CENTER Total: 176,532.00 176,532.00 3,638.75 3, 638 75 172,893.25 97.94 %
Department: 56600 - URBAN PLANNING
100-56600-290 OTHER CONTRACTUAL SERVICES 0.00 0.00 0.00 0.00%
100-56600-320"" SUBSCRIPTIONS & DUES i i 5000 000 50,000 ),.0:10:00 %
Department: 56600 - URBAN PLANNING Total: 0.00 0.00 0.00 0.00 %

2/20/2016 9:00:58 AM
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Budget Report

epartment: 56610 - CITY STUDY
10u-56610-295 CITY STUDY

Department: 56610 - CITY STUDY Totak

Department 56700 ECONOMIC DEVELOPMENT
100:56700-284: (AL st

Department 56700 - ECONOMIC DEVELOPMENT Total:

Department: 56900 - PLANNING & ZONING

100-56200-110 SALAR!ES REGULAR
100:56900:120 " ES<'REGULAR:

100-56900-121 ' OVERTIME - REGULAR o

RETIREMENT (WRS)

1@9—5&2@9;@ DENTAL INSURANCE
100-56900-154 o T U RE INSURANGE

100-56900-225 PHONE/ENTERNET/CABLE

100:56800:280 ¢ . I L SORTWARE MAINTENANGE CONTR
100-56900-241 EQUIPMENT MAINTENANCE CONT

100-56900-291 _TRANSCRIPTlON CONTRACTUAL

" ROSTAGE _
GE & PAPER:
suascmpnoms & DUES

RECRUiTMENT
EMINARS, CONF: 8 TRAVEL
OPERATING SUPPLIES

100-56900-361 " REGULAR FUEL

Department: 56900 - PLANNING & ZONING Total:

Department 59200 TRANSFERS
100-59200° 590 i TRANSFERS OUT. .

Department 59200 - TRANSFERS Tatal:
Expense Total:
Fund: 100 - GENERAL FUND Surplus {Deficit):

Report Surplus {Deficit):

For Fiscal: 2016 Period Ending: 01/31/2016

Variance
Original Cusrent Period Fiscal Favorable  Percent
Total Budget Total Budget Activity Activity {Unfavorable) Remaining
0.00 0.0 0.00 0.00 0.00 0.00 %
0.00 0.00 0.00 0.00 0.00 0.00%
CAAARE00 D C14A98,00 11114,498,00- -100.00.%
14,498.00 14,498.00 14,498.00 100.00 %
38,202.00 38,202.00 1 1,905.53 36,296.47 95.01%
4,04500 S R LIAEEA2 0 Bi875,58 . 095.81.%
0.00 0.00 0.00%
; ©3,081:97 795,36 %
. 2,652.05 95.09 %
CigdTeN00 L VU a0738 0 U 9167 %
657.00 602.27 91.67 %
LAR00 R T12.06 0 86,14%
2,100.00 2 035 14 96.91 %
2320000 e 0.00%
0.00%
£ 100:001%
2 900 00 100.00 %

©760,00 7 100100%
880.00 100.00%

2745007 L N270772 9937 %
930.00 532.00 57.20%
330000 & 3,300:00 - 100:00 %
000 ) - 0.00 000 000%
2,100.00. -+ . 2,100,001 338507 17641507 84:02%
670,00 670.00 0.00 670.00  100.00 %
300,00 - 300:00 L2000 1 300:00 300000 %
1,000.00 1,000.00 0.00 1,000.00 100.00%
51,922.00 51,923.00 4,235.86 4,235.86 47,687.14 91.84%
-0,00- - 0/00 SO0 000 1 000, - -0.00%

0.00 0.00 0.00 0.00 0.00  0.00%
8,713,116.00  8713,116.00 484,568.42 484,568.42  8,228547.58 94.44%
0.00 0.00 -140,687.06 -140,687.06 -140,687.06  0.00%

0.00 0.00 -140,687.06 -140,687.06 -140,687.06  0.00%

2/20/2016 9:00:58 AM
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Struck - Klandrud Post?No. 336

American Legion |

P.O. Box 326 |
Onalaska, Wisconsin /5/7

54650

Dear Potential 2016 Event Partners |

Onalaska Community Days is in its 11" year and we’re looking forward to
a great 2016. Our continued success is due to our partners who make it
possible year after year. Even though it may be a little cool outside, event
planning has already started. We are looking forward to bringing the
Dweebs band for the Onalaska Firefighter dance being held Friday evening
along with local entertainment throughout the event. ;

Onalaska Community Days will be held Friday, June 17" and Saturday June
18" at the Legion Grounds, 731 Sand Lake Road. There are no buttons to

buy, no entrance fees and most of all - games, gr;eat food, beverages and
Craft show at a reasonable prices for all ages. |

Your partnership contribution allows the Onalaska American Legion F amily
to host the Community Days and also give back to the community in various
ways. In past years, surplus revenue generated by this event was distributed
to those in need. ( Onalaska/Holmen Food Pantry; Children’s Miracle
Network; Medical Supplies for Veterans in need, Santa’s lists for needy
children, along with numerous other local organizations).

| Please consider being a partner with the Onalaska American Legion, Legion
Auxiliary, Sons of the American Legion and Baseball by filling out the
attached commitment form. | '

All payments should be made out to Onalaska Community Days, P.O. Box
326, Onalaska, WI 54650; Or forms and payments can be dropped off at the
Onalaska American Legion, 731 sand Lake Road, Onalaska.

Our Sincere “Thank You” for your past support and all you do for our



|
|

|
community and region to make it a great place 1;:0 live ,work and play.

i
i
i

If you have any questions feel free to contact Chris Carlson at 608-783-

0507.

We look forward to a great 2016, partnerships, i'md friendships.

Sincerely,

e | Gt



"Sooce

ONALASKA COMMUNITY DAYS PARTNERSHIP 2016

Business/Company

Contact Individual ’

Address

TFelephone

PARTNER LEVEL
Commander.......oevee...$1000 +
1* Vice-Commander......5500 to $999

2" Vice-Commander...... $200 to $499 f
3 Vice-Commander...... 550 to $199
1 pledge/enclose as a Partner in the 2016 Onalaska C;(_)mmlmity Days,

(please forward pledge amount by March 15 for brochure and advertising)

Mail to or drop off at Onalaska American Legion Post 336, |
Mailing Address:  Onalaska Commugity Days

P.O.Box 326 |
Onalaska, Wiscoisin 54650



Onalaska
Community Days
Partners
Active Chiropractic The lnsurance Center
Clinle, LLC JRM & Assoc
Aftra Federal Credit Kwik Trip
Unien La Crosse Beverage
BMO Harris Bank la Crosse Radio Group
- Coulee Golf Bowl La Crosse Sign Co.
i -Coulee Region Malita Raymond
. Cremation Mathy Construction Co.
Curtis Printing Co., Inc. Merchants Bank
Divelay Electric Modern Crane
Every Plumbing Okxalaska Fire Dept.
Heis Insurance Onalaska Tourism
. FMB Trailer Sales Pepsi
_ Government Employaes  $&S Distributing
Credit Union Schumacher Kish
Harters Trash and Stansfield Vending
Recycle Wharf Lounge
Hilltopper Rotary

ader Wood Bat Legton Baseball Tournament
ames, at 3:00 pm

XCEL Energy

# Refreshment Tent opens at 5:00 pm

n Main Stage

00 - 10:00 pm

inge in Dining Hall,

sponsored by the Aﬁxi!iary
a Fire Department Anrual Firefighters
aturing *The Dweebs® on Main Stage

41:30 pmi
Safe Ride Available

"% Mob Stop, Big Scar Catering and Ole’s Donuts on
the greunds Friday, starting at 5:00 pm

“Craig Qlson Project
riing at 5:00 pm to 8:00 pm §

11th Annual s ¢
Onalaska ~
Community
4 Days

,Jf;{ " hosted by
American Legion Family

June 17-18, 2016

A Community and 3aim'1y
Summer Celebratio

Saturday, June 1Sth

# American Legion Clubrooms Open AH Day,

at 8:00 am
Pancake Breakfast at 8:00 to 11:00 are, Cost $5.00

;. Craft Fair in the Activity Center at 9:00 am
# 16-under Wood Bat Legion Baseball Tournament

Saturday at 10:00 am

Euchre Tournament at 11:30 am - 1:3% pm,

it Dining Hall

Refreshment Tent Opens at Noon

Texas Hold'Em in the Dining Hall at 2:00-5:00 pm
Bingo at 5:39 pm - 10:00 pm,

in Dining Halt

< Mob Stop, Big Boar Catering, and Ole's Donuts

on the grounds Friday and Saturday

% Music by “Buck Hollow Band™ an Main Stage

at 2:30 - 6:30 pm

Music by “Entourage™ on Main Stage
at 7:30- 11:30 pm




s

CI TY OF ONALASK/I Fire Department

LAS
TS

415 Main Street e Onalaska, WI 54650 e (608) 781-9546 e fax (608) 781-9514 ¢ www.cityofonalaska.com

L‘Pﬁ‘icoﬂ“v’xé

EST. 1851

To:  Fred Buehler
From: Troy Gudie
Date: February 12,2016

RE: Revenue from sale old fire equipment on WI. Surplus Auction
The Onalaska Fire Department sold old sections of fire hose, emergency medical equipment, and a

portable fire pump totaling $2,032.00. Per your request we would like the Finance and Personnel
Committee to consider allocating the money for the following required safety equipment from the

undesignated fund balance:
Qty Part # Description Price | Amount
Shelby Glove Elk/Gore Gauntlet Style Sizes
15 | SHE5282G SMALL-EXTRA-LARGE 60.00 900.00
0.00
Morning Pride Rubber Pull-on Bunker Boot
Insulated, Kelvar Lining, Lug Sole NFPA Certified
7 | BT1500 (took the place of the Ranger Boot) 155.00 | 1,085.00
0.00
0.00
**PLUS SHIPPING*** 0.00
0.00
0.00
Subtotal 1,985.00
Tax $0.00
Total 1,985.00

The gloves and boots we felt were the most critical items for the safety of our firefighters to replace.
Please let me know if you have any questions.

Respectfully,

Assistant Fire Chief



/7
23 February 2016

MEMORANDUM FOR FINANCE

The Onalaska Police Department has been awarded a $4,000.00 Equipment Grant from the
Wisconsin Department of Transportation. The Equipment that was approved for purchase
with this grant is an in squad video camera system. The grant stipulates a 25% match. As the
camera approved for purchase costs in excess of $5,000.00 the difference will be used as
match. The funds for the difference between the purchase price and the grant amount were
drawn from funds remaining in Account 207 and funds from the sale of Police Department
vehicles in 2015. (Use of these funds as match for the grant purchase was approved by F&P
and Common Council in February).

P.A. Sharp\\ g

Administrative Mana



23 February 2016 /C /

MEMORANDUM FOR FINANCE

The Onalaska Police Department has been awarded a $10,000 grant for increased Seat Belt
enforcement from the Wisconsin Department of Transportation. The grant runs from March

through the month of September 2016 and pays for wages and fringe. The grant stipulates a
25% match which will be achieved using the cost of mileage expended during the grant and

partial fringe.

P.A. Sharp
Administrative Manager



ALAS
Ny

MEMORANDUM f )

PUBLIC WORKS DEPARTMENT

s conS™
' EST. 1851 g
TO: Finance and Personnel Committee
FROM: Jarrod Holter, City Engineer /%M‘
DATE: February 24, 2016
CC:
RE: Vehicle purchases

Included within the 2016 budget is the purchase of three pick-up trucks for Public Works
Department. Staff is proposing the purchase of two trucks and one SUV. The following are
the proposed purchases:
# e % ton pick-up with plow to be shared between Cemetery and Street Department.
This vehicle will replace 1999 GMC sent to auction.
> e Vs ton pick-up for Water & Sanitary Sewer Utility to replace existing 2005 Chevy
Colorado truck
i Small SUV for Water & Sanitary Sewer Utility to replace existing 2005 Chevy
Colorado. Initial budget called for a crew cab pick-up but upon further staff review it
was found another vehicle that had a hatch back would be better for water sampling
and still be able to carry up to four employees if needed.

| have attached quotes for the vehicles requested and all are being purchased using the
State of Wisconsin Vehicle bid through Ewald. If you have any further questions please
contact me. Thank you.
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Prepared For:

JARROD HOLTER

CITY OF ONALASKA

4153 MAIN ST

ONALASKA, WI 54650
Phone: (608) 781-9537
Email: jholter@cityofonalas
ka.com

Prepared By:

SCOTT KUSSOW

EWALD AUTOMOTIVE GROUP, LL
36833 E. WISCONSIN AVE,
OCONOMOWOCG, Wl 53086
Phone: (262) 567-5555

Fax; (262) 560-1303

Email: skfleet@ewaldauto.com

2016 Fleet/Non-Retail Ford Super Duty F-250 SRW 4WD Reg Cab 137" XL
QUOTE WORKSHEET

MSRP $35,180.00

Destination Charge $1,195.00

Optional Equipment $56,5662.00

Dealer Advertising $0.00

PRE-TAX ADJUSTMENTS:

STATE OF WISCONSIN MUNICIPAL DISCOUNT ($12,753.00)

Total Pre-Tax Adjustments ($12,753.00)
Taxable Price $29,184.00
TOTAL $29,184.00

Customer Signature / Date Dealer Signature / Date

2016 FORD £250 REG CAB 4WD TO YOUR SPECS AS DETAILED. REGISTRATION FEES ARE EXTRA.
DELIVERY CAN BE ANTICIPATED 80-120 DAYS FROM RECEIPT OF YOUR ORDER. PAYMENT TERMS ARE
NET TEN DAYS.

# OPTIONAL 8 1/2' WESTERN PRO-PLUS PLOW ADD $75
T

Détiveény 4200

Lwéwn BEOLNAR ¢ o0
Qooatnéd AoARD S /Nl AAMR 4 foo

STRODE LGHT AAR + Ghdo

Report content is based on current data version referenced. Any performance-re| calculations are offered solely as
guidelines. Actual unit performance will depend on your operating conditions.

GM AutoBook, Data Version: 426.0, Data updated 2/16/2016
© Copyright 1986-2G12 Chrome Data Solutions, LP. All rights reserved.

February 20, 2016 2:16:59 PM Customer Fiie;‘l'orﬂ‘ - ﬂg‘ko_‘ﬁgu_

FINAL ORDER DATE 3/31/16.



Prepared For: Prepared By:

JARROD HOLTER SCOTT KUSSOW

CITY OF ONALASKA EWALD AUTOMOTIVE GROUP, LL
415 MAIN 8T 36833 E. WISCONSIN AVE,
ONALASKA, W 54650 OCONOMOWOC, W| 53066

Phone: (608) 781-9537
Email: jholter@cityofonalas
ka.com

Phone: (262) 567-5555
Fax: (262) 560-1303
Email: skfieet@ewaldauto.com

2016 Fleet/Non-Retail Ford Super Duty F-250 SRW 4WD Reg Cab 137" XL
STANDARD EQUIPMENT

STANDARD EQUIPMENT - 2016 Fleet/Non-Retail F2B 4WD Reg Cab 137" XL

ENTERTAINMENT
* Radio: AM/FM Stereo w/Digita! Clock -inc: 2-speakers
+ Fixed Antenna

Report' content is based on current data version referenced. Any performance-related calculations are offered solely as
guidelines. Actual unit performance wili depend on your operating conditions.

GM AutoBook, Data Version: 426.0, Data updated 2/16/2016
® Copyright 1886-2012 Chrome Data Solutions, LP. Alf rights reserved.

Customer File:
February 20, 2016 2:16:59 PM Page 2



Prepared For: Prepared By:

JARROD HOLTER SCOTT KUSSOW
CITY OF ONALASKA EWALD AUTOMOTIVE GROUP, L.L
415 MAIN ST 36833 E. WISCONSIN AVE.

ONALASKA, WI 54650
Phone: (608) 781-9537
Email: jholter@cityofonalas
ka.com

OCONOMOWOC, Wi 53066
Phone: (262) 567-5555

Fax: (262) 560-1303

Email: skfleet@ewaldauto.com

2016 Fleet/Non-Retail Ford Super Duty F-250 SRW 4WD Reg Cab 137" XL
STANDARD EQUIPMENT

STANDARD EQUIPMENT - 2016 Fleet/Non-Retail F2B 4WD Reg Cab 137" XL

EXTERICR
* Wheels: 17" Argent Painted Steel -inc: painted hub covers/center ornaments
s Tires: LT245/75Rx17E BSW A/S -inc: Spare is LT245/75R17E A/T BSW plus
* Regular Box Style
* Steel Spare Wheel
Full-Size Spare Tire Stored Underbody w/Crankdown
Clearcoat Paint
Black Front Bumper w/2 Tow MHooks
Black Rear Step Bumper
Black Side Windows Trim and Black Front Windshield Trim
Black Door Handles
Black Manuai Side Mirrors w/Manual Folding
Manual Extendable Trailer Style Mirrors
Fixed Rear Window
Light Tinted Glass
Variable intermittent Wipers
Fully Galvanized Steel Panels
Black Grille
» Front License Plate Bracket
* Tallgate Rear Cargo Access
* Manual Tailgate/Rear Door Lock
» Aero-Composite Halogen Headlamps
» Cargo Lamp Integrated wiHigh Mount Stop Light

*

*

L

»

L

»

Report content is based on current data version referenced. Any performance-related calculations are offered solely as
guidelines. Actual unit performance will depend on your operating conditions.

GM AutoBook, Data Version: 426.0, Data updated 2/16/2016
® Copyright 1986-2012 Chrome Data Solutions, LP. All rights reserved.

Customer File:
February 20, 2016 2:16:59 PM Page 3



Prepared For: Prepared By:

JARROD HOLTER SCOTT KUSSOW
CITY OF ONALASKA EWALD AUTOMOTIVE GROUP, LL
415 MAIN 8T 36833 £. WISCONSIN AVE.

ONALASKA, Wi 54650
Phone; (608) 781-9537
Email: jholter@cityofonalas
ka.com

OCONOMOWOC, Wi 53066
FPhone: (262) 567-5555

Fax: {262) 560-1303

Email; skfleet@ewaldauto.com

2016 Fleet/Non-Retail Ford Super Duty F-250 SRW 4WD Reg Cab 137" XL

STANDARD EQUIPMENT
STANDARD EQUIPMENT - 2016 FlestNon-Retal FZB AWD Reg Cab 137Xt

INTERIOR
¢ Front Seats w/Manual Driver Lumbar
¢ 4-Way Driver Seat -inc: Manual Recline, Fore/Aft Movement and Manual Lumbar Support
* 4-Way Passenger Seat -inc: Manual Recline and Fare/Aft Movement
» Manual Tilt/Telescoping Steering Column

» Gauges -inc: Speedometer, Odometer, Oil Pressure, Engine Coolant Temp, Tachometer, Transmission Fluid Temp,
Engine Hour Meter and Trip Odometer

+ 3 Person Seating Capacity

» Front Cupholder

Manual Air Conditioning

Glove Box

Interior Trim -inc: Chrome interior Accents
Full Cloth Headliner

Urethane Gear Shift Knob

Heavy Duty Vinyl 40/20/40 Split Bench Seat -inc: center armrest, cupholder and storage
Day-Night Rearview Mirror

¢ Passenger Visor Vanity Mirror

s 2 12V DC Power Outlets

Front Map Lights

Fade-To-Off Interior Lighting

Full Vinyl/Rubber Floor Covering

Underhood And Pickup Cargo Box Lights
Instrument Panel Bin and Dashboard Storage
+ Manual 1st Row Windows

*

» Systems Monitor

Report content is based on current data version referenced. Any performance-related calculations are offered solely as
guidelines. Actual unit performance will depend on your operating conditions.

GM AutoBook, Data Version: 426.0, Data updated 2/16/2016
© Copyright 1986-2012 Chrome Data Solutions, LP. All rights reserved.

Customer File:
February 20, 2016 2:16:59 PM Page 4



Prepared For: Prepared By:

JARROD HOLTER SCOTT KUSSOW
CITY OF ONALASKA EWALD AUTOMOTIVE GROUP, LL
415 MAIN ST 36833 E. WISCONSIN AVE.

ONALASKA, WI 54650
Phone. (608) 781-8537
Email: jholter@cityofonalas
ka.com

QCONCMOWOC, W1 53066
Phone: (262) 567-5555

Fax, (262) 560-1303

Email: skfleet@ewaldauto.com

2016 Fleet/Non-Retail Ford Super Duty F-250 SRW 4WD Reg Cab 137" XL

STANDARD EQUIPMENT

¢ Dutside Temp Gauge

¢ Analog Display

+ Manual Adjustable Front Head Restraints

+ Securilock Anti-Theft Ignition (pats) Engine Immobilizer

Report content is based on current data version referenced. Any performance-related calcuiations are offered solely as
guidelines. Actuatf unit performance will depend on your operating conditions.

GM AutoBook, Data Version: 426.0, Data updated 2/16/2016
© Copyright 1986-2012 Chrome Data Solutions, LP. All rights reserved.

Customer File:
February 20, 2016 2:16:59 PM Page 5



Prepared For: Prepared By:

JARROD HOLTER SCOTT KUSSOW
CITY OF ONALASKA EWALD AUTOMOTIVE GROUP, LL
415 MAIN ST 36833 E. WISCONSIN AVE.

ONALASKA, Wi 54650 . CCONOMOWOC, Wi 53066
Phone: (B08) 781-9537 - Phone: (262) 567-5555
Email: jholter@cityofonalas Fax: (262) 560-1303

ka.com Email: skfleet@ewaldauto.com

2016 Fleet/Non-Retail Ford Super Duty F-250 SRW 4WD Reg Cab 137" XL
STANDARD EQUIPMENT

ARD EQUIPMENT - 2016 Fleet/Non-Retail F2B 4WD Reg Cab 137" XL S

MECHANICAL
» Engine: 6.2{. 2-Valve SCHC EF! NA V8 Flex-Fuel
» Transmission: TorgShift 6-Speed Automatic -inc: SelectShift
* 3.73 Axie Ratic
¢ GVWR: 10,000 b Payload Package
¢ Transmission w/Cil Cooler
+ Manual Transfer Case
¢ Part-Time Four-Wheel Drive
» 72-Amp/Hr 650CCA Maintenance-Free Battery w/Run Down Protection
157 Amp Alternator
Class V Towing w/Harness, Hitch and Trailer Sway Control
3580# Maximum Payload
HD Shock Absarbers
Front Anti-Roil Bar
» Firm Suspension
» Hydraulic Power-Assist Steering
35 Gal. Fuel Tank
Single Stainless Steel Exhaust
Manual Locking Hubs

»

L

*

L]

Front Suspension w/Coil Springs
Leaf Rear Suspension wiLeaf Springs
¢ 4-Wheel Disc Brakes wi4-Wheel ABS, Front And Rear Vented Discs, Brake Assist and Hill Hold Control

Report content is based on current data version referenced. Any performance-related calculations are offered solely as
guidelines. Actual unit performance will depend on your operating conditions.

GM AutoBook, Data Version: 426.0, Data updated 2/16/2016
© Copyright 1986-2012 Chrome Data Solutions, LP. All rights reserved.

Customer File:
February 20, 2016 2:16:59 PM Page 6



Prepared For: Prepared By:

JARROD HOLTER SCOTT KUSSOW
CITY OF ONALASKA EWALD AUTOMOTIVE GROUP, LL
415 MAIN ST 36833 E. WISCONSIN AVE.

ONALASKA, Wi 54650
Phone: (608) 781-9537
Email; jholter@citycfonalas
ka.com

OCONOMOWOC, Wi 53068
Phone: (262) 567-5555

Fax: (262) 560-1303

Email: skfleet@ewaldauto.com

2016 Fleet/Non-Retail Ford Super Duty F-250 SRW 4WD Reg Cab 137" XL
STANDARD EQUIPMENT

STANDARD EQUIPMENT - 2016 Fleet/Non-Retail F2B 4WD Reg Cab 137" XL -

SAFETY
+ Advancetrac w/Roll Stability Control Electronic Stability Control (ESC) And Roll Stability Control (RSC)
» ABS And Driveline Traction Control
+ Side Impact Beams
* Dual Stage Driver And Passenger Seat-Mounted Side Airbags
+ [ow Tire Pressure Warning
» Dual Stage Driver And Passenger Front Airbags w/Passenger Off Switch
s Curtain 1st Row Airbags

+ Mykey System -inc: Top Speed Limiter, Audio Volume Limiter, Early Low Fuel Warning, Programmable Sound
Chimes and Beltminder w/Audio Mute

+ Qutboard Front Lap And Shoulder Safety Belts -inc: Height Adjusters

Report content is based on current data version referenced. Any performance-related calculations are offered solely as
guidelines. Actual unit performance will depend on your operating conditions.

GM AutoBook, Data Version: 426.0, Data updated 2/16/2016
© Copyright 1986-2012 Chrome Data Solutions, LP. All rights reserved.

Customer File:
February 20, 2016 2:16:59 PM Page 7



Prepared For:

JARROD HOLTER

CITY OF ONALASKA

415 MAIN ST

ONALASKA, Wi 54650
Phone: (608) 781-9537
Emaif: jhoiter@cityofonalas
ka.com

Prepared By:

SCOTT KUSSOW

EWALD AUTOMOTIVE GROUP, LL
36833 E. WISCONSIN AVE.
QCONOMOWOC, WI 53066
Phone: (262) 567-5555

Fax: (262} 560-1303

Email: skfleet@ewaldauto.com

2016 Fieet/Non-Retail Ford Super Duty F-250 SRW 4WD Reg Cab 137" XL

SELECTED MODEL & OPTIONS

SELECTED MODEL - 2016 Fleet/Non-Retail F2B 4WD Reg Cab 137" XL - B

Code Description MSRP.

F2B 2016 Ford Super Duty F-250 SRW 4WD Reg $35,180.00
Cab 137" XL

SELECTED VEHICLE COLORS - 2016 Fleet/Non-Retail F2B 4WD Reg Cab 137" x o

Code Description

- Interior: Steel

- Exterior 1: Green Gem Metallic

- Exterior 2: No color has been selected.

SELEC TEDOPT]ONS -2016F!eeUNon'§eml[ - 4WDRegcab 137")“““ e e i e e et

CATE Y
Code Description
ENGINE
996 ENGINE: 6.2 2-VALVE SOHC EFI NA V8 FLEX-FUEL (STD)
TRANSMISSION
44P TRANSMISSION: TORQSHIFT 8-SPEED AUTOMATIC -inc: SelectShift
(STD)
OPTION PACKAGE
600A ORDER CQDE 600A
AXLE RATIO
X3E ELECTRONIC LOCKING W/3.73 AXLE RATIO
WHEELS

B4A WHEELS: 17" ARGENT PAINTED STEEL -inc: painted hub
covers/center ornaments (STD)
TIRES
TBK TIRES: [.T245/76RX17E BSW A/S -inc: Spare is LT245/76R17E AT
BSW plus (STD)

$0.00

$0.00

$0.00
$390.00

$0.00

$0.00

Report content is based on current data version referenced. Any performance-related calculations are offered solely as

guidelines. Actual unit performance wifl depend on your operating conditions.

GM AutoBook, Data Version: 426.0, Data updated 2/16/2016

© Copyright 1986-2012 Chrome Data Solutions, LP. All rights reserved.

Customer Fite:
February 20, 2016 2:16:59 PM

FPage 8



Prepared For: Prepared By:

JARROD HOLTER SCOTT KUSSOW
CITY OF ONALASKA EWALD AUTOMOTIVE GROUP, LL
415 MAIN ST 36833 E. WISCONSIN AVE.

ONALASKA, WI 54650
Phone: {608) 781-9537
Email: jholter@cityofonalas
ka.com

OCONOMOWOC, Wi 53066
Phone: (262) 567-5555

Fax: (262) 560-1303

Email: skfleet@ewaldauto.com

2016 Fleet/Non-Retail Ford Super Duty F-250 SRW 4WD Reg Cab 137" XL

SELECTED MODEL & OPTIONS

SELECTED OPTIONS - 2016 Fleet/Non-Retail F2B 4WD Reg Cab 137" XL

CATEGOQRY

Cod D L
PRIMARY PAINT

W6 GREEN GEM METALLIC
PAINT SCHEME
. STANDARD PAINT
SEAT TYPE
18 STEEL, CLOTH 40/20/40 SPLIT BENCH SEAT -inc: center armrest,

cupholder and storage
ADDITIONAL EQUIPMENT

473 SNOW PLOW PREP PACKAGE -inc: NOTE: Restrictions apply; see
Supptemental Reference or Body Builders Layout Book for details w/f996-
inc: computer selected springs for snowpiow application and heavy-duty
aiternator w/89T-inc; computer selected springs for snowplow application

528 TRAILER BRAKE CONTROLLER -inc: Compatible w/select electric over
hydraulic brakes

41P TRANSFER CASE & FUEL TANK SKID PLATES

DEALER INSTALLED / PROCESSING CPTIONS
Di-1 WESTERN 8' PRO-PLUS PLOW

OPTIONS TOTAL

MSRE.
$0.00
$0.00

$100.00

$85.00

$270.00

$100.00

$4817.00
$5,562.00

An underlined code indicates that the options have been applied by the dealer. All sales prices established

solely by dealer.

Report content is based on current data version referenced. Any performance-related calcuiations are offered solely as

guidelines. Actual unit performance will depend on your operating conditions.

GM AutoBook, Data Version; 426.0, Data updated 2/16/2016
® Copyright 1986-2012 Chrome Data Solutions, LP. All rights reserved.

Customer Fije:
February 20, 2016 2:16:58 PM
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Prepared For: Prepared By:

JARROD HOLTER SCOTT KUSSOW
CITY OF ONALASKA EWALD AUTOMOTIVE GROUP, LL
415 MAIN 8T 36833 E. WISCONSIN AVE.

ONALASKA, WI 54650 , OCONOMOWOC, Wi 53066
Phone: {608) 781-9537 Py Phone: (262) 567-5555

Email; jholter@cityofonalas Fax, (262) 560-1303

ka.com Email; skfleet@ewaidauto.com

2016 Fleet/Non-Retail Ford Super Duty F-250 SRW 4WD Reg Cab 137" XL

PRICING SUMMARY
PRICING SUMMARY - 2016 Fleet/Non-Retail F2B 4WD Reg Cab 137" XL

MSRP
Base Price $35,180.00
Total Options: $5,562.00
Vehicle Subtotal $40,742.00
Advert/Adjustments $0.00
Destination Charge $1,195.00
GRAND TOTAL T 41,037.00

Report content is based on current data version referenced. Any performance-related caiculations are offered solely as
guidelines. Actual unit performance will depend on your operating conditions.

GM AutoBook, Data Version: 426.0, Data updated 2/16/2016
® Copyright 1986-2012 Chrome Data Solutions, LP. All rights reserved.

Customer File:
February 20, 2016 2:16:59 PM Page 10
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Prepared For: Prepared By:

JARROD HOLTER SCOTT KUSSOW
CITY OF ONALASKA EWALD AUTOMOTIVE GROUP, LL
415 MAIN ST 36833 E. WISCONSIN AVE.

ONALASKA, W] 54650
Phone; (608) 781-9537
Email: jholter@cityofonalas
ka.com

OCONOMOWOC, Wl 53066
Phone: (262) 567-5555

Fax: (262) 560-1303

Email: skfleet@ewaldauto.com

QUOTE WORKSHEET
QUOTE WORKSHEET - 2016 Fleet/Non-Retail F1E 4WD Reg Cab 141" XL

MSRP $31,375.00
Destination Charge $1,195.00
Optional Equipment $1,595.00
Dealer Advertising $0.00
PRE-TAX ADJUSTMENTS:

STATE OF WISCONSIN MUNICIPAL DISCOUNT ($11,247.00)

Total Pre-Tax Adjustments ($11,247.00)
Taxable Price $22,918.00
TOTAL | $22,918.00

*
-
O EL viry + oo
Customer Signature / Date Dealer Signature / Date

2016 FORD F150 REG CAB 4WD TO YOUR SPECS AS DETAILED. REGISTRATION FEES ARE EXTRA.
DELIVERY CAN BE ANTICIPATED 90-120 DAYS FROM RECEIPT OF YOUR ORDER. PAYMENT TERMS ARE
NET TEN DAYS.

Torrs 423 )18 %

am————

Report content is based on current data version referenced. Any performance-related calculations are offered solely as
guidelines. Actual unit performance will depend on your operating conditions.

GM AutoBook, Data Version: 426.0, Data updated 2/16/2016
© Copyright 1986-2012 Chrome Data Solutions, LP. Al rights reserved.

Customer File:
February 20, 2016 3:18:23 PM Page 1



Prepared For: Prepared By:

JARROD HOLTER SCOTT KUSSOW
CITY OF ONALASKA EWALD AUTOMOTIVE GROUP, LL
415 MAIN ST 36833 E. WISCONSIN AVE.

ONALASKA, WI 54850
Phone: (608) 781-9537
Email. jholter@cityofonalas
ka.com

OCONOMOWOC, WI 53066
Phone: (262) 567-5555

Fax: (262) 560-1303

Email: skfleet@ewaldauto.com

STANDARD EQUIPMENT
STANDARD EQUIPMENT - 2016 FeetNon-Rotail FIE WD Reg Cab 141" XL

ENTERTAINMENT
Radio: AM/FM Stereo w/4 Speakers -inc: auxiliary audio input jack (not available w/SYNC)
Radio w/Aux Audio Input Jack
Fixed Antenna
« 2 L.CD Monitors In The Front

L]

Report content is based on current data version referenced. Any performance-related calculations are offered solely as
guidelines. Actual unit performance will depend on your operating conditions.

GM AutoBook, Data Version: 426.0, Data updated 2/16/2016
© Copyright 1986-2012 Chrome Data Solutions, LP. All rights reserved.

Customer File:
February 20, 2016 3:18:23 PM Page 2



Prepared For: Prepared By:

JARROD HOLTER SCOTT KUSSOW
CITY OF ONALASKA EWALD AUTOMOTIVE GROUP, LL
415 MAIN ST 36833 E. WISCONSIN AVE.

ONALASKA, WI 54650
Phone: (608) 781-9537
Email: jholter@cityofonalas
ka.com

OCONOMOWOC, Wt 53066
Phone: (262) 567-5555

Fax: (262) 560-1303

Email: skfleet@ewaldauto.com

EXTERIOR

* Wheels: 17" Silver Steel

» Tires: P265/70R17 OWL A/T

* Regular Box Style

¢ Steel Spare Wheel

¢ Full-Size Spare Tire Stored Underbody w/Crankdown

¢ Clearcoat Paint

* Black Rear Step Bumper

« Black Front Bumper w/Black Rub Strip/Fascia Accent and 2 Tow Hooks
Black Side Windows Trim and Black Front Windshield Trim

Black Door Handles

Black Manual Side Mirrors w/Convex Spotter and Manual Eolding
Fixed Rear Window

Light Tinted Glass

» Variable intermittent Wipers

* Aluminum Panels

+ Black Grille

» Tailgate Rear Cargo Access

» Manual Tailgate/Rear Door Lock

* Fully Automatic Aero-Composite Halogen Daytime Running Headiamps w/Delay-Off
¢ Cargo Lamp Integrated wiHigh Mount Stop Light

*

Report content is based on current data version referenced. Any performance-related calculations are offered solely as
guidelines. Actual unit performance wili depend on your operating conditions.

GM AutoBook, Data Version: 426.0, Data updated 2/16/2016
© Copyright 1986-2012 Chrome Data Solutions, LP. All rights reserved.

Customer File:
February 20, 2016 3:18:23 PM Page 3



Prepared For: Prepared By:

JARRGD HOLTER SCOTT KUSSOW
CITY OF ONALASKA EWALD AUTOMOTIVE GROUP, LL
415 MAIN ST 36833 E. WISCONSIN AVE.

ONALASKA, WL 54650
Phone: (608) 781-9537
Email: jholter@citycfonalas
ka.com

OCONOMOWOC, Wi 53066
Phone: (262) 567-5555

Fax: (262) 560-1303

Email: skfleet@ewaldauto.com

2016 Fleet/Non- Retall Ford F-150 4WD Reg Cab 141" XL F1E

STANDARD EQUIPMENT
STANDARD EQUIPMENT 2016 FIeeHNon Retau F1E 4WD Reg Cab 141" XL ‘
INTERIOR
« Cloth 40/20/40 Front Seat -inc: 2-way manual driver/passenger adjustment and armrest
s 4-Way Driver Seat -inc: Manuat Recline and Fore/Aft Movement
* 4-Way Passenger Seat -inc: Manual Recline and Fore/Aft Movement

+ Manual Tilt/Telescoping Steering Column

* Gauges -inc: Speedometer, Odometer, Voltmeter, Oil Pressure, Engine Coolant Temp, Tachometer, Transmission
Fluid Temp and Trip Odometer

3 Person Seating Capacity

L

* Front Cupholder

* Manual Air Conditioning

* Glove Box

o Interior Trim -inc: Cabback Insulater and Chrome interior Accents
+ Full Cloth Headliner

» Urethane Gear Shift Knob

» Day-Night Rearview Mirror

+ Passenger Visor Vanity Mirror

s 2 12V DC Power Outlets

» Fade-To-Off Interior Lighting

o Fuli Vinyl/Rubber Floor Covering

¢ Pickup Cargo Box Lights

« Instrument Panel Bin, Dashboard Storage, Driver And Passenger Door Bins
« Manual 1st Row Windows

» Quiside Temp Gauge

* Anatog Display

» Manuai Adjustable Front Head Restraints

Report content is based on current data version referenced. Any performance-related calculations are offered solely as
guidelines. Actual unit performance will depend on your operating conditions.

GM AutoBook, Data Version: 426.0, Data updated 2/16/2016
® Copyright 1986-2012 Chrome Data Solutions, LP. All rights reserved.

Customer File:
February 20, 2016 3:18:23 PM Page 4



Prepared For: Prepared By:

JARROD HOLTER SCOTT KUSSOW
CITY OF ONALASKA EWALD AUTOMOTIVE GROUP, LI.
415 MAIN 8T 36833 E. WISCONSIN AVE.

ONALASKA, Wi 54650
Phone: (608) 781-3537
Email: jholter@cityofonalas
ka.com

OCONOMOWGOC, WI 53066
Phone: (262) 567-5555

Fax: (262) 560-1303

Email: skfleet@ewaldauto.com

STANDARD EQUIPMENT
STANDARD EQUIPMENT - 2016 Fleet/Non-Retail F1E 4WD Reg Cab 141" XL
* Front Center Armrest
» Securilock Anti-Theft Ignition (pats} Engine Immobilizer
MECHANICAL
* Engine: 3.5L VB Ti-VCT FFV
+ Transmission: Electronic 6-Speed Automatic -inc: fow/haul mode
* 3.73 Axie Ratio
* GVWR: 6,100 ibs Payload Package
+ Electronic Transfer Case
+ Part-Time Four-Wheel Drive
70-Amp/Hr 610CCA Maintenance-Free Battery w/Run Down Protection
200 Amp Alternator
Towing wiHarness and Trailer Sway Control
1660# Maximum Payload
Gas-Pressurized Shock Absorbers
Front Anti-Roll Bar
Electric Power-Assist Speed-Sensing Steering
e 23 Gal. Fuel Tank
¢ Single Stainless Steel Exhaust
¢ Auto Locking Hubs
+ Double Wishbone Front Suspension w/Coil Springs
+ | eaf Rear Suspension w/Leaf Springs
» 4-\Wheel Disc Brakes w/4-Wheel ABS, Front And Rear Vented Discs, Hill Hold Control and Electric Parking Brake

*

L ]

Report content is based on current data version referenced. Any performance-related calculations are offered solely as
guidelines. Actuat unit performance will depend on your operating conditions.

GM AutoBook, Data Version: 428.0, Data updated 2/16/2016
© Copyright 1986-2012 Chrome Data Solutions, LP. All rights reserved.

Customer File:
February 20, 2016 3:18:23 PM Page 5



Prepared For: Prepared By:

JARROD HOLTER SCOTT KUSSOW
CITY OF ONALASKA EWALD AUTOMOTIVE GROUP, LL
415 MAIN ST 36833 E. WISCONSIN AVE.

ONALASKA, WI 54850
Phone: (608) 781-8537
Email: jholter@cityofonalas
ka.com

OCONOMOWOC, WI 53066
Phone: (262) 567-55655

Fax: (262) 560-1303

Emaif: skfieet@ewaldauto.com

STANDARD EQUIPMENT
STANDARD EQUIPMENT - 2016 Fleet/Non-Retail F1E 4WD Reg Cab 141" XL
SAFETY

« Electronic Stability Control (ESC) And Roll Stability Control (RSC)

« ABS And Driveline Traction Controt

+ Side Impact Beams

» Dual Stage Driver And Passenger Seat-Mounted Side Airbags
Tire Specific Low Tire Pressure Warning
Dual Stage Driver And Passenger Front Airbags

Safety Canopy System Curtain 1st Row Airbags
* Airbag Occupancy Sensor
« Outboard Front Lap And Shoulder Safety Belts -inc: Height Adjusters and Pretensioners

Report content is based on current data version referenced. Any performance-related calculations are offered solely as
guidelines. Actual unit performance will depend on your operating conditions.

GM AutoBook, Data Version: 426.0, Data updated 2/16/2016
® Copyright 1986-2012 Chrome Data Solutions, LP. All rights reserved.

Customer Fite:
February 20, 2016 3:18:23 PM Page 6



Prepared For: Prepared By:

JARROD HOLTER SCOTT KUSSOW
CITY OF ONALASKA EWALD AUTOMOTIVE GROUP, LL
415 MAIN ST 36833 E. WISCONSIN AVE.

ONALASKA, WI 54650
FPhone: (608) 781-8537
Email: jholter@cityofonaias
ka.com

SELECTED MODEL & OPTIONS

SELECTED MODEL - 2016 Fleet/Non-Retail F1E 4WD Reg Cab 141" XL -

QOCONOMOWOC, WI 53066
Phone: (262) 567-5555

Fax: (262) 560-1303

Email: skfleet@ewaldauto.com

Code Description
F1E 2016 Ford F-150 4WD Reg Cab 141" XL

Code Description

- interior; Dark Earth Gray

- Exterior 1. Green Gem Metallic

- Exterior 2: No color has been selected.

SELECTED OPTIONS - 2016 Fleet/Non-Retail F1E 4WD Reg Cab 144" XL

CATEGORY
Code Description
ENGINE
99F ENGINE: 5.0L V8 FFV -inc: 3.31 Axle Ratio, GVWR; 6,950 |bs Payload
Package
TRANSMISSION
446 TRANSMISSION: ELECTRONIC 6-SPEED AUTOMATIC -in¢: tow/haul
mode (STD)

OPTION PACKAGE
100A EQUIPMENT GROUP 100A BASE

AXLE RATIO

X27 3.31 AXLE RATIO
WHEELS

64C WHEELS: 17" SILVER STEEL (STD}
TIRES

TIRES: P265/70R17 OWL AT (STD}

PRIMARY PAINT
W6 GREEN GEM METALLIC

MSRP
$31,375.00

SELECTED VEHICLE COLORS - 2016 FleetNon-Retail F1E 4WD Reg Cab 141" XL

$1,595.00

$0.00

$0.00
$0.00
30.00
$0.00

$0.00

Report content is based on current data version referenced. Any performance-related calculations are offered solely as

guidetines. Actual unit performance will depend on your operating conditions.

GM AutoBook, Data Version:  426.0, Data updated 2/16/2018
© Copyright 1986-2012 Chrome Data Solutions, LP. All rights reserved.

Customer File:
February 20, 2016 3:18:23 PM

Page 7



Prepared For: Prepared By:

JARROD HOLTER SCOTT KUSSOW
CITY OF ONALASKA EWALD AUTOMOTIVE GROUP, LL
415 MAIN ST 36833 E. WISCONSIN AVE.

ONALASKA, WI| 54650
Phone: (608) 781-9537
Email; jholter@cityofonalas
ka.com

QCONOMOWOC, Wi 53066
Phone: (262} 567-5555

Fax: (262)560-1303

Email: skileet@ewaldauto.com

SELECTED MODEL & OPTIONS
SELECTED OPTIONS - 2076 FlestNon-Retal FIE WD Reg Cab 141" XL

CATEGORY

Code Description MSRP
PAINT SCHEME

o STANDARD PAINT $0.00
SEAT TYPE

CG DARK EARTH GRAY, CLOTH 40/20/40 FRONT SEAT -inc: 2-way $0.00

manual driver/passenger adjustment and armrest
ADDITIONAL EQUIPMENT
GVWR: 6,950 |.LBS PAYLOAD PACKAGE (Requires 99F) INC

OPTIONS TOTAL $1,595.00

Report content is based on current data version referenced. Any performance-related calculations are offered solely as
guidelines. Actual unit performance will depend on your operating conditions.

GM AutoBook, Data Version: 426.0, Data updated 2/16/2016
© Copyright 1986-2012 Chrome Data Solutions, LP. All rights reserved.

Customer Fije:
February 20, 2016 3:18:23 PM Page 8



Holter, Jarrod

' ] r

From: Scott Kussow <skussow@ewaldauto.com>
Sent: Thursday, February 18, 2016 4:51 PM

To: Holter, Jarrod

Subject: RE: 2016 State bid truck purchases

Jarrod;

| will get you the quotes on the first two items for Chevrolet and Ford, you can decide what is going to work best for you.

Here is our State pricing for both the Jeep Patriot and the Dodge Journey, let me know which one makes the most sense for you.

Make Model Bid | g ody Style g o
Item T IFWD|RWD| 4x4 | 4BASE | E85(Y/N) |4 UPGRADE| ES85(Y/N)
Jeep |Patriot J1 [[Cross X [ e ] s18084 N $19.463 N
Jeep |[Patriot J2 |Cross e L x| $213% N e
Make|  Model B Dty | ke e i
Item| Style |FWD|AWD E85(Y/N) | 6BASE

e||Grand Caravan | D6 |Minivan | X | ff o R | $22,124.00

e |Journey p7fsov | x | [susmoo| N 16, 4+ FxcnA kéy

¢ [ Journey Dgsuv | | X -|I> -" : J $21.606.00 [

+ DLliveay

Scott Kussow
Director of Commercial and Fleet Sales

Ewald Automotive Group -
36833 E. Wisconsin Ave. TorAL> 827,09 8.
Oconomowoc, WI. 53066 —

Phone: (262) 567-5555
Fax: (262) 560-1303

(4



Prepared For: Prepared By:

JARROD HOLTER SCOTT KUSSOW
CITY OF ONALASKA EWALD AUTOMOTIVE GROUP, LL

415 MAIN ST 36833 £. WISCONSIN AVE.,
ONALASKA, W! 54650 - OCONOMOWOQC, Wi 53066
Phone: (608) 781-9537 Phone: (262) 567-5555

Email: jholter@cityofonalas Fax: (262) 560-1303

ka.com Email: skfleet@ewaldauto.com

2016 Fleet/Non-Retail Dodge Journey FWD 4dr SXT JCDE49
QUOTE WORKSHEET

MSRP $24.,895.00

Destination Charge $995.00
Optional Equipment $1,855.00
Dealer Advertising $0.00
PRE-TAX ADJUSTMENTS:
STATE OF WISCONSIN MUNICIPAL DISCOUNT ($5,847.00)
Total Pre-Tax Adjustments {$5,847.00)
Taxable Price $21,898.00
TOTAL $21,898.00
Del;ve +*2
Customer Signature / Date Dealer Signafure / Date

2016 DODGE JOURNEY SXT FWD TO YOUR SPECS AS DETAILED. REGISTRATION FEES ARE EXTRA.
DELIVERY CAN BE ANTICIPATED 90-120 DAYS FROM RECEIPT OF YOUR ORDER. PAYMENT TERMS ARE
NET TEN DAYS. e

FINAL ORDER DATE 5/5/16, _-—
¥#21.,0 %8
//

Report content is based on current data version referenced. Any performance-related calculations are offered solely as
guidelings. Actual unit performance will depend on your operating conditions.

GM AutoBook, Data Version: 426.0, Data updated 2/16/2016
© Copyright 1986-2012 Chrome Data Solutions, LP. All rights reserved.

Customer File:
February 24, 2016 2:57:47 PM Page 1




Prepared For: Prepared By:

JARROD HOLTER SCOTT KUSSOW
CITY OF ONALASKA EWALD AUTOMOTIVE GROUP, LI

415 MAIN ST 36833 E. WISCONSIN AVE.
ONALASKA, Wl 54650 OCONOMOWOC, WI 53066
Phone: (608) 781-9537 Phone: (262) 567-5555

Email: jholter@cityofonalas Fax: (262) 560-1303

ka.com Email: skfleet@ewaldauto.com

2016 Fleet/Non-Retail Dodge Journey FWD 4dr SXT JCDE49
STANDARD EQUIPMENT

STANDARD EQUIPMENT - 2016 Fleet/Non-Retail JCDE49 FWD 4dr SXT

ENTERTAINMENT
+ Radio: 4.3

» Radio w/Seek-Scan, In-Dash Mounted Single CD, MP3 Player, Clock, Speed Compensated Volume Control,
Steering Wheel Controls and Radio Data System

* 6 Speakers

» Graphic Equalizer

« Integrated Roof Antenna

+ Audio Jack [nput for Mobile Devices
* Remote USB Port

Report content is based on current data version referenced. Any performance-related calculations are offered solely as
guidelines. Actual unit performance will depend an your operating conditions.

GM AutoBook, Data Version: 426.0, Data updated 2/16/2016
© Copyright 1886-2012 Chrome Data Solutions, LP. Ali rights reserved.

Customer File:
February 24, 2016 2:57:47 PM Page 2



Prepared For: Prepared By:

JARROD HOLTER SCOTT KUSSOW
CITY OF ONALASKA EWALD AUTOMOTIVE GROUP, LL

415 MAIN ST 36833 E. WISCONSIN AVE.
ONALASKA, W 54650 e - . OCONOMOWOC, WI 53066
Phone: (608} 781-9537 . Phone: (262) 567-556556
Email: jholter@cityofonalas - Fax: (262) 560-1303

ka.com :; Email: skfieet@ewaldauto.com

2016 Fleet/Non-Retail Dodge Journey FWD 4dr SXT JCDE49
STANDARD EQUIPMENT
STANDARD EQUIPMEENT - 2016 FectiNon-Reail JCDE4S FWD dar SXT

EXTERIOR
e Wheels: 17" x 6.5" Aluminum
« Tires: P225/65R17 BSW A/S Touring
» Steei Spare Wheel
+ Compact Spare Tire Stored Underbody w/Crankdown
¢ Clearcoat Paint

Body-Colored Front Bumper w/Metal-Look Bumper Insert
Body-Colored Rear Bumper

Black Side Windows Trim

Body-Colored Door Handles

Body-Colored Power Heated Side Mirrors w/Manual Folding

*

Fixed Rear Window w/Fixed !Interval Wiper and Defroster
Deep Tinted Glass

+ Speed Sensitive Variable Intermittent Wipers

¢ Galvanized Steel/Aluminum/Composite Panels

» Chrome Grille

+ Dodge Performance Body Color Fascias

» |iffgate Rear Cargo Access

+ Tailgate/Rear Door Lock Included w/Power Door Locks

+ Roof Rack Rails Only

« Auto Off Aero-Composite Halogen Daytime Running Headiamps w/Delay-Off
e Perimeter/Approach Lights

¢ Front Fog Lamps

« | ED Brakelights

+ Auto/StickTM

L ]

Report content is based on current data version referenced. Any performance-related calcutations are offered solely as
guidelines. Actual unit performance will depend on your operating conditions.

GM AutoBook, Data Version: 426.0, Data updated 2/16/2016
® Copyright 1986-2012 Chrome Data Solutions, LP. All rights reserved.

Customer File:
February 24, 2016 2:57:47 PM Page 3



Prepared For: Prepared By:

JARROD HOLTER SCOTT KUSSOW

CITY OF ONALASKA EWALD AUTOMOTIVE GROUP, LL
415 MAIN ST 36833 E. WISCONSIN AVE.
ONALASKA, WI 54680 e TR 1 QOCONOMOWOC, Wl 53066

Phone: (608) 781-9537
Email: jholter@cityofonalas
ka.com

Phone: (262) 567-5555
Fax: (262} 560-1303
Email: skfleet@ewaldauto.com

2016 Fleet/Non-Retail Dodge Journey FWD 4dr SXT JCDE49
STANDARD EQUIPMENT
STANDARD EQUIPMENT - 2016 FleotNon-Retail JODEA9 FWD 4drSXT

* Tip Start

Report content is based on current data version referenced. Any performance-related calculations are offered solely as
guidefines. Actual unit performance will depend on your operating conditions.

GM AutoBook, Data Version, 426.0, Data updated 2/16/2016
® Copyright 1986-2012 Chrome Data Solutions, LP. All rights reserved.

Customer File:
February 24, 2016 2:57:47 PM Page 4



Prepared For: Prepared By:

JARROD HOLTER SCOTT KUSSOW
CITY OF ONALASKA EWALD AUTOMOTIVE GROUP, LL
415 MAIN ST 36833 E. WISCONSIN AVE.

ONALASKA, Wi 54650
Phone: (608} 781-9537
Email: jholter@cityofonalas

~ OCONOMOWOC, WI 53066
- Phone: (262) 567-5555
- Fax: (262) 560-1303

ka.com - Email: skfleet@ewaldauto.com
2016 Fleet/Non-Retail Dodge Journey FWD 4dr SXT JCDE49

STANDARD EQUIPMENT

STANDARD EQUIPENT - 2016 FleetiNon-Retail JCDE4S FWD 4dr SXT "

INTERIOR
¢ 6-Way Driver Seat -inc: Manual Recline, Height Adjustment and Fore/Aft Movement
« 4-Way Passenger Seat -inc: Manual Recline and Fore/Aft Movement

« 40-60 Folding Split-Bench Front Facing Manual Recfining Tilt ft.n Stide(tm) Fold Forward Seatback Rear Seat
w/Manual Fore/Aft

» Manual Til/Telescoping Steering Column

 Gauges -inc: Speedometer, Odometer, Oil Pressure, Engine Coolant Temp, Tachometer, Oil Temperature,
Transmission Fluid Temp, Engine Hour Meter, Trip Odometer and Trip Computer

» Power Rear Windows and Fixed 3rd Row Windows

7 Person Seating Capacity

Fixed 50-50 Bench Premium Cloth 3rd Row Seat Frong, Manual Recline, Manual Fold Into Floor and 2 Fixed Head
Restraints

Front Cupholder
Rear Cupholder

*» Compass

Proximity Key For Doors And Push Button Start

*» VValet Function

» Remote Keyless Entry w/integrated Key Transmitter, 2 Door Curb/Gourtesy, Hluminated Entry and Panic Button
e Cruise Control w/Steering Wheel Controls

L ]

« Dual Zone Front Manual Air Conditioning

HVAC -inc: Underseat Ducts, Auxiliary Rear Heater and Headliner/Pillar Ducts
Rear HVAC w/Separate Controls

liluminated Locking Glove Box

»

L]

Driver Foot Rest

o Interior Trim -inc: Metal-Look Instrument Panel insert, Metal-Look Door Panel Insert, Chrome And Metal-Look
Interior Accents

+ Full Cloth Headliner

Report content is based on current data version referenced. Any performance-related calculations are offered solely as
guidelines. Actual unit performance will depend on your operating conditions.

GM AutoBook, Data Version: 426.0, Data updated 2/16/2016
© Copyright 1986-2012 Chrome Data Solutions, LP. All rights reserved.

Customer File:
February 24, 2016 2:57:47 PM Page 5



Prepared For: Prepared By:

JARROD HOLTER SCOTT KUSSOW
CITY OF ONALASKA EWALD AUTOMOTIVE GROUP, L.L

415 MAIN ST 36833 E. WISCONSIN AVE.
ONALASKA, WI 54650 3 Epas T 1 OCONOMOWOC, Wi 53066
Phone: (608) 781-9537  Phone: (262) 567-5555

Email: jholter@cityofonalas . Fax: (262) 580-1303

ka.com - Email: skfleet@ewaldauto.com

2016 Fleet/Non-Retail Dodge Journey FWD 4dr SXT JCDE4Y

STANDARD EQUIPMENT
STANDARD EQUIPMENT - 2010 FlootNon-Rotil JCOEAO FWD 4dr SXT

» Vinyl Door Trim Insert

+ Urethane Gear Shift Knob

» Premium Cloth Low-Back Bucket Seats

» Day-Night Rearview Mirror

» Driver Visor Vanity Mirror

« Full Floor Console w/Covered Storage and 4 12V DC Power Outlets
= Front And Rear Map Lights '
+ Fade-To-Off Interior Lighting

« Full Carpet Floor Covering -inc: Carpet Front And Rear Floor Mats
s Carpet Floor Trim

¢ Cargo Area Concealed Storage

+ Cargo Space Lights

¢ 4.3" Touch Screen Display

o Instrument Panel Bin, Interior Concealed Storage, Driver / Passenger And Rear Door Bins and 2nd Row Underseat
Storage
e Power 1st Row Windows w/Driver 1-Touch Down

+ Delayed Accessory Power

» Power Door Locks w/Autolock Feature

» Systems Monitor

» Redundant Digital Speedometer

Qutside Temp Gauge

Digital/Analog Display

Trip Computer

« Manual Anti-Whiplash w/Tilt Front Head Restraints and Manual Adjustable Rear Head Restraints
Front Center Armrest and Rear Center Armrest w/Storage

Report content is based on current data version referenced. Any performance-related calculations are offered solely as
guidelines. Actual unit performance will depend on your operating conditions.

GM AutoBook, Data Version: 426.0, Data updated 2/16/2016
® Copyright 1986-2012 Chrome Data Solutions, LP. All rights reserved.

Customer File:
February 24, 2016 2:57:47 PM Page 6



Prepared For: Prepared By:

JARROD HOLTER SCOTT KUSSOW
CITY OF ONALASKA EWALD AUTOMOTIVE GROUP, LL

415 MAIN ST 36833 E. WISCONSIN AVE.
ONALASKA, W1 54650 sl ~ OCONOMOWOC, WI 53066
Phone: {608) 781-9537 | Phone: (262) 567-5555

Fmail: jholter@cityofonalas 'g Fax: (262) 560-1303

ka.com Email: skfleet@ewaldauto.com

2016 Fleet/Non-Retail Dodge Journey FWD 4dr SXT JCDEA49

STANDARD EQUIPMENT
STANDARD EQUIPWENT - 2016 FsctNon-Retil JODEAS FWDArSXT

+ 1 Seatback Storage Pocket
s Sentry Key Engine Immobilizer
¢ 4 12V DC Power Outlets
« Air Filtration
MECHANICAL
s Engine: 2.4L. 14 DOHC 16V Dual WT
s Transmission: 4-Speed Automatic VLP
» 4 28 Axle Ratio
+ Normal Duty Suspension
» GVW/Payload Rating
+ 50 State Emissions
» Transmission wAUTOSTICK Sequential Shift Control and Qil Cooler
Front-Wheel Drive
525CCA Maintenance-Free Battery w/Run Down Profection
« 160 Amp Alternator
Towing wiTrailer Sway Control
11656# Maximum Payload
Gas-Pressurized Shock Absorbers
Front And Rear Anti-Roll Bars
Hydraulic Power-Assist Speed-Sensing Steering
20.5 Gal. Fuel Tank
Single Stainless Steel Exhaust

L}

*

s Strut Front Suspension wiColl Springs
+ Mulii-Link Rear Suspension w/Coil Springs
o 4-Wheel Disc Brakes w/4-Wheel ABS, Front Vented Discs and Brake Assist

Report content is based on current data version referenced. Any performance-related calculations are offered solely as
guidelines. Actual unit performance will depend on your operating conditions.

GM AutoBook, Data Version: 426.0, Data updated 2/16/2016
© Copyright 1986-2012 Chrome Data Solutions, LP. All rights reserved.

Customer File:
February 24, 2016 2:57:47 PM Page 7



Prepared For: Prepared By:

JARROD HOLTER SCOTT KUSSOW
CITY OF ONALASKA EWALD AUTOMOTIVE GROUP, LI

415 MAIN ST 36833 E. WISCONSIN AVE.
ONALASKA, W! 54650 e OCONOMOWQOC, Wi 53066
Phone: (608) 781-9537 " Phone: (262) 567-5555
Email: jholter@cityofonalas Fax: (262) 560-1303

ka.com : Email: skfleet@ewaldauto.com

2016 Fleet/Non-Retail Dodge Journey FWD 4dr SXT JCDE49

STANDARD EQUIPMENT
STANDARD EQUIPHENT - 2016 FisetiNon-Retal JODE49 FWD 4 SXT

SAFETY
s Electronic Stability Controf (ESC) And Roll Stability Control (RSC)
s ABS And Driveline Traction Control
+ Side Impact Beams
* Dual Stage Driver And Passenger Seat-Mounted Side Airbags
» Tire Specific Low Tire Pressure Warning
* Dual Stage Driver And Passenger Front Airbags
* Airbag Occupancy Sensor
+ Driver Knee Airbag
+ Rear Child Safety Locks
+ Qutboard Front Lap And Shoulder Safety Belts -inc: Rear Center 3 Point, Height Adjusters and Pretensioners
e Curtain 1st, 2nd And 3rd Row Airbags

Report content is based on current data versicn referenced. Any performance-related calculations are offered solely as
guidelines. Actual unit performance will depend on your operating conditions.

GM AutoBook, Data Version: 426.0, Data updated 2/16/2016
© Copyright 1986-2012 Chrome Data Solutions, LP. All rights reserved.

Customer File:
February 24, 2016 2:57:47 PM Page &



Prepared For: Prepared By:

JARROD HOLTER SCOTT KUSSOW
CIiTY OF ONALASKA EWALD AUTOMOTIVE GROUP, LL

415 MAIN ST 36833 E. WISCONSIN AVE.
ONALASKA, W1 54650 = svs OCONOMOWOC, Wi 53066
Phone: (608) 781-8537 Phone: {262) 567-5555

Email: jholter@cityofonalas Fax: (262) 560-1303

ka.com Email: skfleet@ewaldauto.com

2016 Fleet/Non-Retail Dodge Journey FWD 4dr SXT JCDE49
SELECTED MODEL & OPTIONS . |
SELECTED MODEL - 2016 FleotNon-Retail JCDEAS FWD 4dr SXT

Code Description MSRP
JCDE49 2016 Dodge Journey FWD 4dr SXT $24,895.00

SELECTED VEHICLE COLORS - 2016 Floet/Non-Retail JCDE49 FWD ddr SXT_

Code Description
- interior: Biack
- Exterior 1: Verde Oliva {Olive Green)

- Exterior 2: No color has been selected.

SELECTED OPTIONS - 2016 Fleet/Non-Retail JCDE49 FWD 4dr SXT

CATEGORY
Code Description MSRP
SUSPENSION PKG
spb TOURING SUSPENSION INC
ENGINE
ERB ENGINE: 3.6L V6 24V VT -inc: Engine Qil Cooler, Flex Fuel Vehicle, $1,700.00
Touring Suspension, Dual Bright Exhaust Tips, 3.16 Axle Ratic (Requires
DG2)
TRANSMISSION
DG2 TRANSMISSION: 6-SPEED AUTOMATIC 62TE (Requires ERB) $0.00
CPOS PKG
28E QUICK ORDER PACKAGE 28E -inc: Engine: 3.6L V6 24V VVT, $0.00
Transmission: 6-Speed Automatic 62TE *Upon selection of this pkg, the
cost of powertrain components will be added” (Requires DG2 and ERB)
AXLE RATIO
o 3.16 AXLE RATIO (Requires ERB) INC
WHEELS
WFE WHEELS: 17" X 6.5" ALUMINUM (STD) $0.00

Report content is based on current data version referenced. Any performance-related calculations are offered sclely as
guidelines. Actual unit performance will depend on your operating conditions.

GM AutoBook, Data Version: 426.0, Data updated 2/16/2016
© Copyright 1986-2012 Chrome Data Solutions, LP. All rights reserved.

Customer File:
February 24, 2016 2:57:47 PM Page 9



Prepared For: Prepared By:

JARRCOD HOLTER SCOTT KUSSOW
CITY OF ONALASKA EWALD AUTOMOTIVE GROUP, LL

415 MAIN ST 36833 E. WISCONSIN AVE.
ONALASKA, Wi 54650 2 OCONOMOWOC, Wi 53066
Phone: (608) 781-9537 Phone: (262) 567-5555

Email: jholter@cityofonalas Fax: (262) 560-1303

ka.com Email: skfleet@ewaldauto.com

2016 Fleet/Non-Retail Dodge Journey FWD 4dr SXT JCDEA49
SELECTED MODEL & OPTIONS

SELECTED OPTIONS - 2016 Fleet/Non-Retail JCDE49 FWD 4dr SXT

CATEGORY

Code  Description MSRP.
TIRES

TVK TIRES: P225/65R17 BSW A/S TOURING {STD) $0.00
PRIMARY PAINT

PFP VERDE OLIVA (OLIVE GREEN) $0.00
PAINT SCHEME

. STANDARD PAINT $0.00
SEAT TYPE

E5X9 BLACK, PREMIUM CLOTH LOW-BACK BUCKET SEATS $0.00
DEALER INSTALLED / PROCESSING OPTIONS

Dl-1 THIRD KEY ~ $155.00
OPTIONS TOTAL $1,855.00

An underlined code indicates that the options have been applied by the dealer. All sales prices established
solely by dealer.

Report content is based on current data version referenced. Any performance-related calculations are offered solely as
guidelines. Actual unit performance will depend on your operating conditions.

GM AutoBook, Data Version: 426.0, Data updated 2/16/2016
© Copyright 1986-2012 Chrome Data Solutions, LP. All rights reserved.

Customer File:
February 24, 2016 2:57:47 PM Page 10



Prepared For: Prepared By:

JARROD HOLTER SCOTT KUSSOW
CITY OF ONALASKA EWALD AUTOMOTIVE GROUP, LL
415 MAIN 8T 36833 E. WISCONSIN AVE.

ONALASKA, Wi 54650
Phone: {(608) 781-9537
Email. jholter@cityofonalas
ka.com

QCONOMOWOC, WI 53066
Phone: (262) 567-5555

Fax: (262) 560-1303

Email: skfleet@ewaldauto.com

2016 Fleet/Non-Retail Dodge Journey FWD 4dr SXT JCDE49

PRICING SUMMARY
PRICING SUMMARY - 2016 Fleet/Non-Retail JCDE4S FWD 4dr SXT -

MSRP
Base Price $24,895.00
Total Options: $1,855.00
Vehicle Subtotal $26,750.00
Advert/Adjustments $0.00
Destination Charge $995.00
GRAND TOTAL  527,745.00

Report content is based on current data version referenced. Any performance-related calculations are offered solely as
guidelines. Actual unit performance will depend on your operating conditions.

GM AutoBook, Data Version: 426.0, Data updated 2/16/2016
® Copyright 1986-2012 Chrome Data Solutions, LP. All rights reserved.

Customer File:
February 24, 2016 2:57:47 PM Page 11
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Date: February 22, 2016

To:  Finance & Personnel Committee
From: Katie Aspenson, Interim Land Use & Development Director

Re:  Consideration to apply for funding from the Southwest Wisconsin Building Inspectors
Association (SWWBIA) in the amount of $500 dollars to hire a temporary seasonal employee
within the Inspection Department.

Dear Finance & Personnel Committee:

The Southwest Wisconsin Building Inspectors Association (SWWBIA) intends to begin an
Apprenticeship Program in an effort to attract younger interest in the Building Inspections field. A
total of $1,500 dollars is available in $500 dollar increments to “members in good standing” (City of
Onalaska Inspection Department). Currently, the Inspection Department has $500 dollars budgeted
towards an intern for 2016, which would act as a match to the SWWBIA funding.

The Inspection Department would work with Western Technical College (WTC) to identify potential
students within the Engineering and Technology, Architecture, Graphics, and Design, and
Mechanical Programs. The program would begin approximately June 1, 2016 with 100 hours of
work during the construction season. SWWBIA has a criterion that the student would need to obtain
a Uniform Dwelling Code Inspector Credential either prior to beginning the program or within the
first few weeks of the program.

Following is list of tasks to be completed by the Building Inspection Seasonal Employee:

e Assist in updating City Ordinances pertaining to the Building Code and complete research as
necessary.

e Assist in permit reviews.

e Assist in building permit file recordkeeping.

e Shadow Onalaska Building Inspectors to understand their role in the construction of
buildings.

e Upon obtaining the UDC Credential, the intern would assist with field inspections that
include, but not limited to, Roofs, Decks, Erosion Control, Accessory Structures (non-
structural inspections). The inspections would be non-structural in nature and would not
cause liability issues.

e Other duties as assigned.



P2

CITY OF ONALASKA - Seminar and Travel Request Form

FOR EMPLOYEES ONLY
Please direct questions about this form to ktsensce@ ﬂofo alaska com
T T EMPLOYEE INFORMATION 1 B " TRAVEL REQUEST RN
Employcc Name Anthony Hilton [3 Travel within Wi 9! Out of Statc Travcl
Department Fire Department 1 Travel to MN Travel at No Expense
Position Firefighter/EMT
Business Purpose 1 ' 01 - Training i ,
02 - Confercnce Attendance Registration Expenses [:] Prepay
03 - Speech or Presentation Pay To
04 - Site Visit Address
05 - Other . City State / ZIP
Name of Seminar Crude By Rail Emergency Response Amount
Date(s) of Seminar April 4-6 Tssue Check Paid with Visa Will Bill
Departure Date ~ 4/3/16 Return Date ~ 4/7/16 (N | d
Destination Pueblo, Colorado Lodging Expenses OJ  Prepay
(city, state) Pay To
Address
[ AUTHORIZED ESTIMATED COSTS city State / ZIP
Registration Amount Conf. #
Lodging (total) Issue Check Paid with Visa will Biil
cost per night Ll N O
Airfare Airfare Expenses 0 Prepay
City Vehicle Yes [0 No [ Pay To
Personal Vehicle miles $0.00 Address
so'ssiz;d_‘::,:::::.":ot::::ble rate per mile City State / ZIP
Qther Amount
~ Meals (total) lIssue Check Paid with Visa Will Bil
' per diem 8 O O
QOther Expenses (meals, parking, etc.) ﬁ Prepay
TOTAL Estimated Cost $0.00 Pay To
Address
oo YURCE OF FUN) City State / ZIP
Please list account numbers in the order you want them to be Amount”’
charged. Approval from Department Head required. Jssue Check Paid with Visa Will Bill
L S N R L
Account Authorized Signature Remarks REQUEST FOR ADVANCE
[ Travel Advance
Pay To
Amount

B - TRAVELER'S SIGNATURE o) UI’ERVISGRIDEPARTE\!ENT HEAD'S SIGNATURE
If any unpaid balances are owed by me to to the City as a resuit of Y have examined this authorization and certlfy that it is just and reasona -
this trip for more than 30 days after completion of trip, 1 authorize

the City to withhold the balance due from funds owed to me. Are these cxpeMur bl:ﬁ Yes[] Ne O
yon & ov/is/ug ,2! I (I(a

Trayeler's Signature Date Supervisor's Slénamre i~ Date

.z:a'- LA SRR

APPROVAL ROUTING

TR B D D AR G AR A AR ATV zuﬂmwmwm?mn&mm;&mm

DOCUMENATION / COPIES
DATE Routed for approval to: DATE
(3 Original to Deputy Finance O Supervisor
[ Agenda Attached* O F&P
1 Copy to HR (Out of State) 3 Common Council

3 Other {3 Other

*If an agenda is not available, submit a one paragraph description of the
seminar, Of travel request, including benefit to you and the City.

l\

updated 7/28/15




Page 1 of 1

Security and Emergency Response Training Center

55500 DOT Rd., Pueblo, CO 81001 USA | (719) 584-0584 | www.sertc.org
Train Today For a Safe Tomorrow

Dear Anthony Hilton:

Please read carefully, and keep this email for future reference:

Congratulations, you are registered for CBR-04-04-16-BNSF Apr 4 - 6 2016. The course material will be on a
USB Flash Drive, which is yours to keep. SERTC will supply you with a laptop for classroom use only. Itis
recommended that you bring your own laptop for after-hours studying; however, this is not a requirement.

+ Click here — please download/print this PDF— with important instructions;
especially travel arrangements and what PPE is required to bring with you.

* Click here — for Pueblo Venue | restaurants | weather

+ Click here — After arriving, the graduation photo will be posted on the SERTC website

Fee! free to contact us with any questions. Safe travels,

. rAaneway  POC: Emily Spears - BNSF Hazmat
411 Bolliger Blvd. | Fort Worth, TX 76106 | (817) 740-7343 |
emily.spears@bnsf.com

SERTC Administration | (718) 584-0584 | www sertc.org |sertc@aar.com | hitp:/fiwww youtube .com/watch?%
20v=CwT6pBehOXY &feature=youtu.be

https://classic.regonline.com/builder/site/emailviewer.aspx?eventid=1766201 &aid=ior0IP... 2/15/2016



CITY OF ONALASKA - Seminar and Travel Request Form

FOR EMPLOYEES ONLY
Please direct questions about this form to kisenscc@cigofonalaska.mm
Employee Name Corey Yonkovich 7 Travel within W] Out of State Travel
Department Fire Department 7 Travel o MN Travel at No Expense
Pasition Firefighter/EMT

Business Purpose 1 01 - Traiving :  REQUESTSFOR
02 - Conference Atiendance Registration Expenses M Prepay
03 - Specch. or Presentation Pay To
04 - Site Visit Address
05 - Other City State / ZIP
Name of Seminar Crude By Rail Emergency Response Amount
Date(s) of Semiinar April 4-6 1ssue Check Paid with Visa will Bill
Departure Date ~ 4/3/16 Return Date  4/7/16 g O 3
Destination Pueblo, Colorado Lodging Expenses {1 Prepay
(city, state) Pay To
Address
STIMATED COS] City State / ZIP
Registration Amount Conf. #
Ledging (total) Tssue Check Paid with Visa Will Bill
cost per night ] [ ]
Airfare Airfare Expenses O  Prepay
City Vehicle Yes | No Pay To
Personal Vehicle miles $0.00 Address
so'ssf{:{‘::z;:’":;:: e rate per mile City State / ZIP
Other Amount
Meals (fotal) Issue Check Paid with Visa will Bill
per diem Cl O O
Other Expenses (meals, parking, etc.) [0  Prepay
TOTAL Estimated Cost $0.00 Pay To
Address
L - SOURCE OF FUND | City State / ZIP
Please list account numbers in the order you want them to be Amount
charged. Approval from Department Head required. Jssue Check Paid with Visa Wwill Bill
M N w —
Accoust Authorized Signature Remarks b REQUEST FOR ADVANCE
3 Travel Advance
Pay To
Amount

TPERVISOR/DEPARTMENT HEAD'S SIGNATURE |
T have examined this authorization and certify that it ts just and reasona

Tt any unpaid balances mema#éd by.;r.xc.to the Clty as a result of
this trip for more than 30 days after completion of trip, I authorize

the (ﬁ(w\?\w\'thhoid the palance gue from funds owed to me. Yes[1 NelUO
v Lo Lot .

7 A =12 206 2/[/[((@

Travgkl sXigfature Date Supervisor's Signature " Date

B = DOCUMENATION/ COPIES ] N e HAPPROVAL ﬁOUTING R

DATE Routed for approval to: DATE

L1 Original to Deputy Finance [ Supervisor

{1 Agenda Attached* {1F&P

[ Copy to HR (Out of State) 1 Common Council

3 Other 0 Other

*If an agenda is not available, submit a one paragraph description of the

seminar, or travel request, including benefit to you and the City. updated 7/28/15




Page I of 1

Security and Emergency Response Training Center
55500 DOT Rd., Pueblo, CO 81001 USA | (719) 584-0584 | www.sertc.org
Train Today For a Safe Tomorrow

Dear Corey Yonkovich:

Please read carefully, and keep this email for future reference:

Congratulations, you are registered for CBR-04-04-16-BNSF Apr 4 - 6 2016. The course material will be on a
USB Flash Drive, which is yours to keep. SERTC will supply you with a laptop for classroom use only. itis
recommended that you bring your own laptop for after-hours studying; however, this is not a requirement.

~+ Click here — please download/print this PDF— with important instructions;
especially travel arrangements and what PPE is required to bring with you.

« Click here — for Pueblo Venue | restaurants | weather

« Click here — After arriving, the graduation photo will be posted on the SERTC website

Feel! free to contact us with any questions. Safe travels,

Am—rcwar  POC: Emily Spears - BNSF Hazmat
411 Bolliger Blvd. | Fort Worth, TX 76106 | (817) 7407343 |
emily.spears@bnsf.com

SERTC Administration | (719) 584-0584 [ www.sertc.org | sertic@aar.com | hitp:/iwww.youtube.com/watch?%
20v=CwTBpBehOXY&feature=youtu.be '

https://classic.regonline.comvbuilder/site/emailviewer.aspx?eventid=1766201&aid=Dol8e... 2/15/2016



CITY OF ONALASKA - Seminar and Travel Request Form
FOR EMPLOYEES ONLY

Please direct que: 1ons about th1s form to ktsensec@mtyofonalaska com

MPLOYEE INFORMATION:

‘TRAVEL REQUEST:

Employcc Name Cory Taylor

[0 Travel within W1 T Out of State Travci

" Department Fire Department {1 Travel o MN Travel at No Expense
Position Firefighter/EMT
‘Business Purpose 1 01 - Tralning YMED
02 - Conference Attendance 2!5“'8 EXPCHSGS O Prepay
03 - Speech or Prescatation Pay To
04 - Site Visit Address
05 - Other City State / ZIP
Nzme of Seminar Crude By Rail Emergency Response Amount
Date(s) of Seminar April 4-6 Issue Check Paid with Visa Wwill Bill
Departure Date ~ 4/3/16 Return Date  4/7/16 | 0 |
Destination Pueblo, Colorado Lodging Bxpenses (1 Prepay
(city, state) Pay To
Address
If‘ s A City State / ZIP
Registration Amount Conf #
Lodging (total) Jssue Check Patd with Visa Will Bill
cost per night [ O 3
Airfare Airfare Expenses 0  Prepay
City Vehicle Yes [ No Ll Pay To
Personal Vehicle miles $0.00 Address
so.5560?2‘:12';:;:,":;:.:::ble rate per mile City State / ZIP
Other Amount
Meals (total) Tssue Check Paid with Visa Wili Bill
per diem ] O ik
Other Expenses (meals, parking, etc.) a Prepay
TOTAL Estimated Cost $0.00 Pay To
Address
R City State / ZIP
Please list account numbers in the order you want them to be Amount
charged. Approval from Department Head required. Issue Check Paid with Visa Wili Bilt
| I;l Ll
Account Authorized Signature Remarks 1 REQUEST FOR ADVANCE
il Travel Advance
Pay To
Amount

If any unpaid ba]ances are QWed bS' me to the C1ty as a result of
this mp for more than 30 days after completion of trip, I authorize
thc Cxty to withhold the balance due from funds owed to me.

W % "y

Travelers Signatite ——me—————"""" ’Daté

L R B R B R R T R NS R T

1have cxammed this authorization and certify that it is just and reasona

’)Dur budget? Yes[1 ~NolOl

APPROVAL ROUTING

l

*If an agenda is not available, submit a one paragraph description of the
seminar, or ravel request, including benefit 1o you and the City.

DOCUMENATION / COPIES
DATE Routed for approval to: DATE
{1 Original to Deputy Finance 0 Supervisor
[1 Agenda Attached* O F&P
[ Copy to HR (Out of State) [ Common Council
O Other O Other

updated 7/28/15




Page 1 of 1

Security and Emergency Response Training Center
55500 DOT Rd., Pueblo, CO 81001 USA | (719) 584-0584 | www.sertc.org
Train Today For a Safe Tomorrow

Dear Cory Taylor:

Please read carefully, and keep this email for future reference:
Congratulations, you are registered for CBR-04-04-16-BNSF Apr 4 - 6 2016. The course material will be on a

USRB Flash Drive, which is yours to keep. SERTC will supply you with a laptop for classroom use only, Itis
recommended that you bring your own laptop for after-hours studying; however, this is not a requirement.

« Click here — please download/print this PDF— with important instructions;
especially travel arrangements and what PPE is required to bring with you,

+ Click here — for Pueblo Venue | restaurants | weather

« Click here — After arriving, the graduation photo will be posted on the SERTC website

Feel free to contact us with any questions. Safe travels,

a—itwar  POC: Emily Spears - BNSF Hazmat
411 Bolliger Blvd. | Fort Worth, TX 76106 | (817) 740-7343 |
emily.spears@bnsf.com

SERTC Administration § (719) 584-0584 | www.sertc.org | sertc@aar.com | hitp:ffwww . youtube.com/watch?%
20v=CwTBpBehOXY&featuresyoulu.be

https://c1assic.regonline.com/builder/site/emailviewer.aspx?eventid=1 766201 &aid=bgIYR... 2/15/2016



2016 Crude By Rail (CBR) and Emergency Response Training | Page 1 of 3

» 3615 Crude By Rak {CBR) and Emergency Responss Training

2016 Crude By Rail {CBR) and Emergency Response Training

BNSF Railway will once again offer Crude By Rail and Emergency Response Training to municipal first
responders at two locations in 2016. This no cost training program will provide first responder’s with the basic
knowiledge, skill and abilities to respond to incidents involving Crude By Rail (CBR). The program is delivered
aver 3 days (24 Hours) with over 80% of the time spent on field exercises.

Please let us know if your fire department is interested by completing the request at the bottom of the
page. The information will be submitted to the Hazmat Manager in your region and number of attendees
" wifl be determined by department size, commodity flow in your area and avaitability.

= NO COST to attendees for tuition

« NO COST to attendees for travel expenses - air, rental ¢ar and
hotel prepaid. For items such as airline baggage fees, evening
meals, rental car gasoline and home airport travel mileage
expense (if applicable) will be reimbursed through a completed
reimbursement expense form.

« PREREQUISITE

» Fire Fighter 1 or Equivalent Level of Training

» Hazardous Materials Operations

Texas A&M Security and Emergency
Brayton Fire Training Field Response Training Center {SERTC)
1595 Nuclear Science Road 56500 DOT Road

College Station, TX Pueblo, CO 81001
February 8-10, 2016 — FULL  April 4-6, 2016
February 10-12, 2016 — FULL April 6-8, 2016
~June 6-8, 2016 May 9-11, 2016
June 8-10, 2016 May 11-13, 2016
September 5-7, 2018 June 27-29, 2016
September 7-9, 2016 June 29-July 1, 2016

This program covers:

» The Chemical and Physical Properties of the Tactical Contro! Methods
Different Types of Crude Oii Transported = Application of Firefighting Foam Agents

» Basic Site Safety and Damage Assessment

Water and Spill Control Procedures
» Tank Car Design and Construction

Planning for Crude Qil incidents

Potential Envirenmental Impacts

Vit oo efharmat com/2016-crude-bv-rail-chr-and-emergency-response-training/ 2/15/2016



2016 Crude By Rail (CBR) and Emergency Response Training | Page 2 of 3

The field training evolutions will include a demonstration of crude oil fires, boil overs and application of foam to
crude oil incidents, as well as advanced fire fighting techniques. The evaluation will culminate in a fuil-scale
derailment exercise.

Crude By Rail and Emergency Response Training Request

Fields marked with an * are required

Fire Departorent Name *

[P —

Address 1~

Address 2

City *

State * 2ip / Post Code *

Alabama v] ! inmssaran s g ey

Tralning Appraver or Chief Officer Name *

Training Approver or Chief Officer Emaii *

http://www.bnsfhazmat.com/2016-crude-by-rail-cbr-and-emergency-response-training/ 2/15/2016



CITY OF ONALASKA - Seminar and Travel Request Form
FOR EMPLOYEES ONLY '

.3

Employee Name Brian Everson O Travel within Wi . Out of State Travel
Department Fire Department 71 Travel to MN [1  Travel at No Expense
Position Firefighter/EMT '
Business Purpose  01/02 01 - Training
02 - Conference Attendance Registration Bxpenses ] Prepay
03 - Speech or Presentation Pay To Guest Services
04 - Site Visit Address  Building K, 16825 South Seton Ave
05 - Other City Emmitsburg State/ZIP MD, 21727
Name of Seminar Challenges for Local Training Officers Amount $167.32
Date(s) of Seminar 5/29/2016-6/3/2016 Issue Check Paid with Visa Wil Bill
Departure Date  5/28/16 Return Date ~ 6/4/16 0 {a
Destination Emmitsburg, MD Lodging Fxpenses 1] Prepay
{city, state) Pay To
Address
& City ~—~  Swe/ZDP
Registration $0.00 Amount Conf, #
Lodging (total) $0.00 Issue Check Paid with Visa will Bill
$0.00 ° cost per night Q 1[:; |
Airfare $525.00 Alrfare Expenses 0 Prepay
City Vehiele Yes [} No Pay To Expedia
Personal Vehicle miles $0.00 Address
so';Ziﬁtrv:ﬂla:,"::::xm rate per mile City State / ZIP
Other Amount $525.00
Meals (total) $167.32 Issue Check Paid with Visa Wwill Bill
per diem ] ]
Qther Expenses (meals, parking, eic.) E] Prepay
TOTAL Estimated Cost $692.32 Pay To
Address
City . State / ZIP
Please list account numbers in the order you want them to be Amount
charged. Approval from Department Head required. Tssue Check Paid with Visa Will Bill
coount Authorized Signature emarks i e
100-52200-330 ' [0 Travel Advance
Pay To
Amount

Tf any unpaid balances are owed by me to the City asa result of
this trip for more than 30 days after completion of trip, I authorize

the C% due from funds owed to me.
o O et 2/ I /1 (o

1 have examined tius authonzatlon and oemfy that it is just and reasona

Traveler's Signature Date

Are thess expenses within your budget? Yesk WNo O
e, é' 2 bt / 7"' / (a
Supcrvxsor’s Sighature Date

l

*Ifan agenda is ot availabie, submit a one paragraph description of the
semninar, or travel request, including benefit to you and the City.

DOCUMENATION / COFIES . APPROVAL ROUTING
DATE Routed for approval to: DATE
O Original to Deputy Finance O Supervisor
[J Agenda Attached* O F&P
03 Copy to HR (Out of State) 0 Common Council
O Other 3 Other

updated 3/17/13




Challenges for Local Training Officers (R0815) Page 1 of 2

U S Flre Administration

;-,_ g AT e s 2=
i e e by A
About USFA  Motel/Motel  Contact Us
Challenges for Local Training Officers RO815
Tralgne Pregrams {/nfacourses/catalog/search?courseCurriculum=6)
Delivery type G-Day On-Campus
ACE recommendation in the lower divislon baccalaureate/associate or upper division baccalaureate degree category, two semester hours in
education, public administration, fire science, Emergency Medical Services (EMS), management, or human resource
management.
CELFs 4
Student pre-course
materlals and course KB,
syliabus
POF 138 KB
Training Speclallst
Woody Stratton
woody.stratton@fema.dhs.gov (malitoweedy.stratton@fema.dhs gov)
301-447-1380

Upcoming offerings
May 29, 2016 - June 3, 2016 | May 14-19, 20171 Yiewmore (#schedule)

Course description

This six-day course Is designed to provide students with the essential tools and skills to
coordinate training In a small local fire/EMS organization. The target audience consists of those
people who have responsibility for the training in their organization. A tralning functionin a
smaller department typically may include conducting training drills and coordinating training
with a nearby larger city or state training function. Course content deals with a variety of
training challenges facing the focal training officer, including dealing with personnel, program
planning, delivery, training llability, etc. The course requirements include class activities,
homework, two examinations, and a smalt individual project.

Note: This course is not designed te teach course development or presentation skills. Students who have
taken the two-week cn-campus course “Training Program Management” (R0342} will not be admitted to this
class.

https://apps.usfa.fema.gov/nfacourses/catalog/details/58 2/.17/2016



Challenges for Local Training Officers (R0815) Page 2 of 2

Selection criterla

students must have current or future responsibility for their organization’s training function.

Prerequisites

incident Comma"'nd System (lCSHGO-levei and 1C$-200-fevel training. preferred courses are Q0462 and QU463, avaltable through NFA
Ondine at www.usfa.fema.govftrainlng/nfafcoursesfonl%ne‘html. Chlefs signature attests that the applicant has completed this

required training.

.. Upcoming offerings

Dates Avallahility Lacation Contact(s) CCP
May 20, 2016 - June 3, 2016 Application period cosed Emmitshurg, Maryland
May 14 - 19,2017 ' Apply on 10/15/2016 - 12/15/2616 Emmitsburg, Maryland

Post-course None

requirements

Comments will helo to provide proper training, from firefighters up to chief.. This course will help me to implement an
effective training program In my department including documentation, fegal issues, and motivations...| wlll be
able to make immed|ate changes in my department based on infarmatioh presented in the class. | have also
been able to develep long-term goals for improvements based on this class.

e s e enafaataloo/detalls/S 8 201712016



Hoeft, Stac!

From: , Everson, Brian

Sent: Wednesday, February 17, 2016 11:32 AM
To: . Dominick, Donald; Gudie, Troy; Hoeft, Stacy
Subject: _ FW: NFA Course Acceptance: R0815

From: netc-admissnotifications [maiito:netc-admissnotifications@fema.dhs.gov]
Sent: Wednesday, February 17, 2016 10:19 AM

To: Everson, Brian

Subject: NFA Course Acceptance: ROB15

Brian J Everson
Dear Mr. Everson:
Congratulations, you have been accepted for the National Fire Academy course listed below:

» RO815: Challenges for Local Training Officers (VIP)
* 5/29/2016 To 6/3/2016

You should refer to the NETC Welcome Package at

http://www.usfa.fema.gov/downloads/pdf/netc welcome package.pdf. This package contains pertinent
information about making your travel arrangements, transportation, lodging, reimbursement, food service,
and on campus services.

Your travel dates for this course are: May 28, 2016 and June 4, 2016. If you are a FEMA employee, please
refer to the NETC Welcome Package for specific information about your travel and travel authorization
preparation,

You must contact the NETC Transportation Office at (301) 447-1113 at least 2 weeks prior to your course start
date if you plan to use the shuttle to NETC. Failure to reserve a seat on the shuttle may resuit in your having
to provide your own transportation to NETC which wili be at your own expense.

Airport pickup times for this course are as follows:
« Baltimore/Washington International (BWI) pickup times: 07:00 PM (EST)
» Ronald Reagan National Airport (DCA) pickup times: 06:00 PM (EST)
» No pickups scheduled for Dulles International Airport (IAD)

Please plan to arrive at least 1 hour before the shuttle pickup time stated above.

Campus departure times for this course are as follows:
‘ + Departing for Baltimore/Washington international (BW1): 08:00 AM (EST)
e Departing for Ronald Reagan National Airport (DCA}: 08:00 AM (EST)}
* No departures are scheduled for Dulles International Airport (1AD)
1



On the return, you should make your fiight 4 hours from the NETC departure time. This will allow 2 hours for
transportation to the-airport. and another 2 hours for airport security.

Your course may have pre-course work that you must complete prior to your attendance at NFA. For
additiona! acceptance information and to check for pre-course requirements, access the NFA website at:
http://apps.usfa.fema.gov/nfacourse‘s[. Enter your course code In the search box, select the course namé and
view the student pre-course materials.

Since you have been accepted into a course at NETC, lodging has been reserved for you for 5/28/2016 to
6/4/2016. Check-in time is any time after 2:00 p.m. on your travel day. If you do not need lodging on the
NETC campus, please notify the NETC Housing Office at FEMA-NETC-Housing@fema.dhs.gov upon receipt of
this email. For further information regarding lodging, please refer to the NETC Welcome package.

if you are unable to attend this course, please notify the NETC Admissions Office (in writing) prior to the
course start date. If you have questions or need further information after reviewing the NETC Welcome
Package, please contact the Admissions Office at 301-447-1035 or at NETCAdmissions@fema.dhs.gov.

jo Ann Boyd
Admissions Specialist
NETC Management Operations and Support Services



FOOD SERVICE

i 4

>

The NETC food service contractor is Guest Services and may be contacted at 301-447-1551. If needed,
Guest Services' federal tax ID number is 53-0164700. ‘

If you stay on carnpus, you must pﬁrchase a meal ticket, If you do not purchase a meal ticket, you wilt
be asked to vacate your room on campus. You then will be responsible for your off-campus lodging
costs, and your request for stipend reimbursement will be denied.

Prices effective Aug. 5, 2012: If you stay off campus, you must purchaée a break ticket, currently $6.00
per day. The cost for the meal ticket is $25.04 per day — breakfast is $5.81; lunch is $7.96; and dinner is
$11.27, There is no tax on the meal ticket. The armnounts for five-day, six-day and two-week courses are:

* Five-day course: $125.20 (Sunday evening arrival through Friday lunch).
» Six-day course: $167.32 (Saturday evening arrival through Saturday morning departure).
« Two-week course: $300.48 (Sunday evening arrival through second Friday lunch).

+ NFA consecutive six-day courses: $342.60 (Saturday evening arrival through second Saturday morn-
ing departure).

+ FPor any other variation of course days, please contact Guest Services at 301-447-1551,

Meal ticket prices are subject to change and will be updated in this package as the changes are provided.

Meal amounts for focus groups, conferences or any activity other than a resident course are not
provided in this package. Please contact the food service contractor for your meal amount. You
may call 301-447-1551 for exact meal ticket prices for conferences, symposiums, and any other
special groups.

continued on next page




Meals other than those included in your meal ticket are to be paid for with cash.

If you are attending back-to-back courses, your meal ticket includes the time between the courses.
You may pay for your meals by one of the following payment methods:

+ Cash.

+ Traveler's checks.
+ State or local government checks payable to the food service contractor, Guest Services.

+ Advanced payment by department check. Please notify your department to include your name,
course code and course date on the check and send it to Guest Services, Building K, 16825 South
. Seton Ave., Emmitsburg, MD 21727, Guest Services federal tax ID number is 53-0164700.

« Purchase order payable to the food service contractor, Guest Services.

« Credit card (MasterCard or Visa) — minimum charge of $6. Credit card payment is only accepted
in person. ‘

« The food service contractor DOES NOT accept personal checks.

If you will not be on campus for the first and last meal identified as part of your meal ticket, you must
notify the food service coniractor at Jeast one week prior to your course start date. If you do not, you
will be obligated to pay the full amount.

Tf you are on a special diet, please call the food service contractor at 301-447-1531 or fax your request to
301-447-6944 at least two weeks prior to your arrival at NETC. The food service contractor will make
arrangements to meet your needs. If you don't make arrangements prior to your arrival, you will be
responsible for purchasing the normal meal ticket. '

I the buses arrive at NETC after the dining hall has closed, the food service contractor will provide you
with a boxed dinner, or snack food is available at the Command Post Pub. .

You may contact the food service contractor at 301-447-1551 if you have any questions.

Dining Hall Hours of Operation.

Breakfast

Monday to Friday: ...cce... 6:30 to 8:30 a.m.
Saturday to Sunday: ... 6:30 to 9:30 a.m.
Tunch

Daily: wonersesssmmsissesienirens 11:30 a.m. to 1 pm.
Dinner

Monday to Saturday: ...... 5 to 7:30 p.m.
SUNAAY? «ereenrsrranisssrasnsassese 5:30 to 9:30 p.m.



CITY OF ONALASKA

Policy:  Emergency Closing Policy Policy Number: 4.12
Page: | of i

Approved by Finance & Personnel Committee:

Approved by Common Council:

Purpose

The purpose of this policy is to outline the procedures, methods, and guidelines of how emergency closings will
occut in the City of Onalaska. City employees performing non-essential or non-emergency-type services during
periods of severe inclement weather or other emergency situations are covered by this policy.

Responsibilities

Department heads that are responsible for essential services shall designate essential operations positions and shall
stress to staff in those positions the importance of making a strong and sensible effort to report for work in
emergency situations.

It shouid be assumed that all services and offices in the City wiil continue to function during periods of severe
weather conditions and emergency situations. Individuals performing non-essential services that must travel some
distance to their place of work should use their judgment as to whether or not such travel is advisable.

Essential Operations Defined

Employees in the following areas (excluding clerical/administrative staff) are defined as “essential operations
employees” and shall report to work regardiess of weather or other emergency conditions: Police Department; Fire
Department; Public Works Department; Parks Department and Maintenance Department; and such other employees
as may be designated, unless directed otherwise by the City Administrator or Mayor or Council President.

Makeup of Lost time Due to Emergency Closing(s)

Employees who report to work late after having made an earnest effort to report on time and were, in the opinion of
the department head, unable to do so because of severe weather or emergency conditions may be allowed to work to
make up the lost time during the current pay period if the make-up time can be compensated at the regular rate of
pay. If make-up work would require payment at an overtime rate, the empioyee will be required to use vacation
time, personal day time, or compensatory time to cover lost time with pay. Make-up time must be scheduled with
the department head. The employee may choose to take leave without pay. The same would apply when a
department head on his/her own authority allows an employee to leave work before the end of a work day because of
hazardous driving conditions or other emergency reasons.

Exception

If extremely hazardous conditions exist, the decision to close offices early and not have non-essential operations
employees report to work shail be made by the City Administrator or Mayor or Council President. In this event, the
City will request the local radio and/or TV stations to announce closing of offices as soon as the decision is made.

I the decision is made to close offices early, instructions will come from the City Administrator or Mayor or
Councit President to the department heads who in turn will notify employees. Employees who were at work at the
time of closure will receive regular compensation for those hours that the offices were closed early. For example, an
employee who was on vacation or sick leave on the day the offices were closed early would be charged with
vacation or sick leave hours for the hours closed, but employees who were scheduled to work, or were at work,
wouid receive regular pay with no loss of sick time, vacation or compensatory time. 1f a non-essential operations
employee has a personal need to remain at the work place after the offices have been closed early, the employee may
do so only with depariment head approval.

If the extremely hazardous condition should require the City to close before the start of the day or for multiple days
off, then non-essential operations employees shall be required to utilize benefit time for any days the building is
ciosed, This may also require activation of the Emergency Operations Center. If the decision is made to close
offices for multiple days, instructions will come from the City Administrator or Mayor or Council President to the
department heads who in turn will notify employees.

{0 1763288.D0CHS \ClerkiAgendasi2016 AgendasiF &3 12 Emergency Closing Poligy (01763288-
2T Do RaesGepaliciPolsaRi] 763 288-be




CITY OF ONALASKA

Position: Patrol Officer Department: Police Departiment
Location: Police Department Supervisor: Sergeant

Page: 1of4 Classification: Union Hoyrly Non-
Exempt

Pﬂge: ofd

Approved by P & F Commission: 1/10/02
Approved by Finance & Personnel:
Approved by Council:  2/12/02

Under the general supervision of the Shift Patrel-Sergeant or otherwise supervisory authority, an
employee in this position is responsible for the protection of life and property through the enforcement of
laws and ordinances. Work involves patrolling assigned areas, responding to a variety of situations as
directed; investigatesing activities, gatherings information and evidence, securesing arcas, protectsing
victims, the public and property, apprehendsing  violators and completesing the appropriate
documentation in a timely and efficient manner. Work is performed according to established guidelines
and the verbal and written instructions of an immediate supervisor. Work is reviewed for accuracy and
adherence to established procedure by the supervising authority.

ESSENTIAL JOB FUNCTIONS:

Any one position may not include all the duties listed, nor do the examples listed in their relative order of

importance include all the duties that may be found in positions of the like. Other duties may be required

and assigned.

A. Reviews records and reports; receives briefingg on incidents, wanted suspects, stolen
vehicles/property, missing persons and other pertinent information.

3. _Patrols assigned areas concentrating on high frequency crime locations and known trouble areas;
identifies crime patterns and modus operandi used in crimes.

1" Investigates criminal and illegal activities, unusual or suspicious activities and conditions, traffic
accidents, etc. enforcing applicable federal, state and local laws and ordinances.

(.13, Prepares necessary reports, interviews, narratives and follow-ups for violations and complaints;

issues necessary citations or warning notices as appropriate; transports arrestees to the appropriate
facility as circumstances and department policy dictates.

1.5, Evaluates erratic or impaired driving, conducts field sobriety tests and make Operating Motor
Vehicle While Impaired (OMV WI) arrests if probable cause exists for the arrest.

I, Responds to-miseellaneous any calls for assistances.

G. Investigates traffic aceideniscrashes, completing necessary documents and provides the necessary
services as a result of the aceidentcrash: (e.g. First Aid, traffic control, call towing service, elc. ),

il Observes traffic flow for violations identifying areas of traffic concern; issues warnings/citations
to violators consistent with department policy.

5.0, Queriesy suspects through the Criminal Information Bureau (CIB) and the National Crime
Information Center (NCIC) for wants/warrants’ probation/patrol status; criminal history, efe. to
facilitate investigations. Makeg arrests as necessary.

-} Provides necessary medical, physical or protective services to ensure the safety of crime victims,
citizens or property.

1K, Gathers vice and narcotics information and takes enforcement action, Passes along information
on organized crime, vice and narcotics activities to the appropriate enforcement agency of bureau,

11, Investigates child abuse/neglect complaints, gathers all initial information, performs or ensures that
all necessary evidence collection is completed and completes necessary reports. Referg complaint(s)
to supervisory authority for follow up when needed.

O asanlataoall cnaeial-aesieRiRents mpatanto and nuactionfing G =) el
O C oo TE TR PEOECH-ahtrry Lothpitic Ty ¥ HOoLT




CITY OF ONALASKA

Position: Patrol Officer Department: Police Department
Location: Police Department Supervisor: Sergeant

Page: 2 0f4 Classification: Union Hourly Non-
Exempt

Pace: =

Approved by P & F Commission:  1/10/02
Approved by Finance & Personnel:
Approved by Council:  2/12/02

RELATED JOB FUNCTIONS:

A, Completes all special assignments, projects and investieations as assigned or required.

B._Contributes to_a cooperative working effort by demonstrating a_willinaness 10 perform other job-
refated work, as needed or requested,  The interdenendency_ of operations is recounized and the
abilities and skills exist 10 do other work as needed or requested.  Assistance i given to others and
special projects completed as scheduled or requested.

AcCl Other duties as required or assigned,

REQUIRED KNOWLEDGE, SKILLS AND ABILITIES:

A. Knowledge of federal, state and local laws and ordinances, departmental rules, regulations and
policies.

B. Knowledge of modern methods and practices of criminal investigation and identification, patrol,
intelligence, traffic control, police training, public relations, etc.

C. Knowledge of departmental administrative and management programs,

D. Ability to deal with the public in an effective and professional manner, protecting individual's rights
and human dignity.

£ Ability to think clearly and decisively in the application of law enforcement duties and to take
appropriate action as the situation dictates,

b=l Ability to understand and execute complex oral and written instructions, ability to communicate
orally and in writing in an effective and efficient manner, and the ability to effectively use
mnterpersonal communication.

. Ability to maintain confidentiality.

41, Ability to handle dangerous and/or stressful situations in an effective and efficient manner,

H-1. Ability to work independently of direct supervision in an effective and efficient manner.

3.J._Ability to remember and recall details; must have good observational powers.

4:I Ability to prepare clear and comprehensive reports on investigations, offenses, arrests and other
activities.

bl Ability to demonstrate sensitivity to the emotional state of victims and relatives of deceased,
seriously injured or seriously ill persons.

t=M, Ability to demonstrate initiative and tenacity in order to actively influence events, rather than
passively accepting results of the actions of others.

. Ability to exhibit good judgment in resolving conflicts among disparate individuals and groups.

(. __Ability to demonstrate and exemplify personal characteristics of professionalism.

(3P, ___Skill in the care, use and handling of firearms and other weapons: skill in defensive driving
techniques, both in routine and high-speed driving situations: skill in the techniques of physical
restraint of violators and in defensive tactics.

PO,
R, £ s
k5. Skill in public speaking techniques.

L.__Skill in the operation of departmental equipment, including but not limited to camera equipment, first

1.




CITY OF ONALASKA

Position: Patrot Officer Department: Police Department
Location: Police Department Supervisor: Sergeant

1 Page: 3of4 Classification: Union Hourly Non-
| Exempt

Approved by P & F Commission: 1/10/02
Approved by Finance & Personnel:

Approved by Council:  2/12/02

aid kits, radios, phones, mebile data terminals (MDT), radar units, computers, seund-eter, etc.

L. Ability fo maintain 8 professional demeanor: calmiy approach and selve problems under siressiul
circumstances: mainiain and promote harmony in the workplace: concentrate for extended periods of
time; and be flexihle,

TRAINING, EXPERIENCE & OTHER REQUIREMENTS:

A. Two (2) vear Associates Degree in criminal justice or other related law enforcement programs. or a
minimum of 60 college credits required,

B. Wisconsin certified or certifiable at the time of hire; which is completion of a law enforcement
academy in Wisconsin or have law enforcement experience in another qualifving state,

C. Unites States citizen: at least twenly one (21) years of age,

A:D. Valid driver’s license with no more than 6 points assessed at time of appointment.

PHYSICAL REQUIREMENTS:

Ability to coordinate eyes, hands, feet and limbs in performing movements requiring skill and

training.

Ability to exert variable physical effort from sedentary to very heavy physical demands. May involve

some lifting, carrying, pushing and pulling.

Reaches to shoulder height and above and below shoulder height frequently, as-well-as-reaches-abeve

and-below-shoulder-height.

Occasional bending. stooping, ¢limbing up and down stairs.

Ability to sustain prolonged visual concentration,

Seventy-five (75%) percent of workday spent sitting.

Fifteen (15%) percent of work day spent walking.

Ten (10%) percent of workday is spent standing.

Moderate, short, to intermittent use of force with subjects and ability to react with sudden movements

which may involve heavy to very heavy demands.

J. _Walking, running, jumping, dodging obstacles, climbing, crawling, dragging, pushing/pulling objects
or people.

J-ICAll percentages above could vary, depending upon duties performed that day.

ommY O W >

ualie o
N .

Percent of 8§ Hour Day

67 — 100 34 - 66 6--33 0-5
Consistent Frequent Qccasionally Rarely
Sedentary 0 — 10# max X
Light Freq. to 10# -20#max X
Medium Freq. to 258-50# max X
Heavy Freq. to 50#-1004 max X
Very Heavy Freq. over 50+# - 100+# %




CITY OF ONALASKA

Position: Patrol Officer Department: Police Department
Location: Police Department Supervisor: Sergeant

Page: 40f4 Classification: Union Hourly Non-
Exempt
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Signature of Employee Date

Signature of Employer Date



CITY OF ONALASKA

Position: DARE/GREAT Officer Department: Police Department
Location: Police Department Supervisor: Chief of Police
Page: 1of4 Classification; Union Hourty Non-Exempt
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Approved by Police & Fire Commission: 1/10/02
Approved by Finance & Personnel Committee: 12/2/09
Approved by Council; 2/12/02, 12/8/09

Under limited supervision, an employee in this class performs drug and gang prevention instruction,
primarily to students in the primary and middle school age group. This position is responsible for media
relations, community education and crime prevention tasks for the department. Work is usually performed
in an office/school setting. This position is held by a sworn Police Officer and thus must possess all of
the knowledge, skills and abilities of that position. This is a limited term assignment at the discretion of
the Chief of Police.

ESSENTIAL JOB FUNCTIONS:

Any one position may not include all the duties listed, nor do the examples listed in their relative order of

importance include all the duties that may be found in positions of the like. Other duties may be required

and assigned.

A. Attends. participates. and passes Drug Abuse Resistance Education (DARE) and Gang Resistance
Education and Training programs (GREAT): Pdevelops, implements and presents education relevant
to the DARE /GREAT programs by preparing lesson plans, teaching materials and scheduling oif
classroom activities; coordinates necessary supplies and equipment for activities.

B, Feaches DARE and GREAT curriculum, spends time with students during recess, tunch and school
activities; and serves as a liaison between the department, school and key personnel.

4:C.  Develops a rapport with students, parents, staff, school administration and the public to serve as a
role model in developing relationships with the same.

3, Provides fong range planning for out-of-school field trips and summer programs.

i35, Maintaing contact with all age groups, concentrating on grades 5 through 8 and visiting with
lower level classes as time permits.

F. Investigates crimes where juveniles are cither victims, or witnesses, or defendants; issues pecessary
cilations/warnings, completes reports in a_timely manner. Provides assistance and support fo
department investigations as directed: conducts follow-up investigations on assigned cases invelving
students.

_Maintaing complete and accurate records of activities.

1. Prepares and presents information for school faculty, parents and other interested community
groups.

I Fosters community-wide cooperation through
prevention, and reporting as necessary.

J. May assist in_the supervision of the school grounds. co-curricular school activities and surrounding
neishborhoods to deter and/or control criminal/juvenile activities.

K. Attempts to dispose of issues and matters or refers students to the appropriate person; and, if
necessary. arranges for conferences and/or appointments with the appropriate staff/parents or agency.

|, Coordinates community relations, media relations, and crime prevention_relations such as:
Neighborhood Watch, Citizen’s Police Academy., National Night Out. Santa’s_List etc.—with

ore

N
<=

Faison activities in the areas of crime control,

A




CITY OF ONALASKA

Position: DARE/GREAT Officer Department:  Police Department
Location: Police Department Supervisor: Chief of Police

Page; 2014 Classification:  Union Hourly Non-Exempt
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RELATED JOB FUNCTIONS:

A. _Provides support (o patrol officers as needed or requested.

B, Contributes 10 a cooperative working effort by demonstrating a_willineness o perform_cther job-
related work. as needed or requested.  The interdependency of eperalions is_recognized and the
abilities and skills exist 1o do other work_as needed or requested. Assistance is given 1o others and
special projects completed as scheduled or requested.

Al Other dutics as requived or assigned.
REQUIREMENT OF WORK (KNOWLEDGE, SKILLS, AND ABILITIL‘S):
A Tho-nocioan-ar DARL I("DF A ’T‘ f'Hh vy RGOS SR A AR DA Al A e it basi oty roamionf peeesndriene s
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‘ oy ;r- 1 frn' LETLYa : latead ‘;.:.IA | w nr‘ 11a 1 I allas:al VLA SRR E] 'u l\tn fian_af
SOOI VT Allb T LR ALY S LW i e ) TINT LTI 1T \.J TN VT U 111 A ] Yy \d FOTITOTIoTT O

A. Knowiedge of federa! state and locai laws and ordinances; depattmental xuies regulatlons and
policies.

B. Knowledge of current characteristics of elementary. middie school and high school youth,

C. _Highly motivated and able to demonstrate a proactive attitude toward youth.

B. Ability to deal effectively and compassionaielv with children and adults.

C._Knowledge and ability_to_conduct investigations (simple ~ complex) using_modern_investigative

techniques and procedures in an effective and efficient manner.

D. Knowledge and ahility to use physical restraint and defensive tactics.

= Knowledge of municipal govermnent structure; rules of conduct, policies/procedures and bare oaining
unit agreements,
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E.. . Ability to analyze and categorize data and information in order fo determine the relationship of the
data with reference to established criteria/standards.

._Excellent problem seolving and resolution abilities.
H. _Ability to count, differentiate. measure, assemble. copy and record data and information. Ability to
classify, compute and tabulate data.  Ability to add, subtract, multiply and divide. and calculate

percentages. fractions and decimals.

L. Excellent communication skills; both oral and written, using proper English language skills.

131, Ability_to maintain_records and files and prepare reports from such information; excellent
organizational skills.

G, _Ability to understand and execute complex oral and written instructions; ability to communicate
orally and in writing in an effective and efficient manner, and the ability to effectively use
interpersonal communication.

L. Abmty to maintain conﬁdentlaltty
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M. Ability to demonstrate initiative and tenacity in order to actively influence events, rather than
passively accepting results of the actions of others.

N. Ability to exhibit good judgment in resolving conflicts among disparate individuals and groups.

0. Ability to demonstrate and exemplify personal characteristics of professionalism.

P Skill in the care, use and handling of firearms_and other weapons; skill_in defensive driving
techniques. both in routing and high-speed driving situations: skilf in the techniques of physical
restraint of violators and in defensive tactics.
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S, Slkil-Ability to speak to farge groups in public-speaking-techigues; excellent public speaking skills.

T, Skil-in-theAbility to -operationg afa variety of departmental-equipment, including but not limited to;
copy & fax machine. camera equipment, phones, first aid kits, radios, mobile data terminals (MDT).
radar units, computers, calculator, ; soupd-meter-etc.

UL Ability go maintain a professional demeanosr: calmly approach and solve problems under stressful

circomstances: maintain and promete harmony in the workplace: concentrate for extended periods of
time: and be flexible,

TRAINING, EXPERIENCE & OTHER REQUIREMENTS:

A, Minimum three (3) vears® experience as a patrol officer witll the department.

B. Completion of the DARE/GREAT iastructor training within 6 months of appointment or as sooi as
practical,

A0 Valid State-of-Wisconsin Bdriver's Llicense reguirved,

PHYSICAL REQUIREMENTS:

A,

o

=Emommy 0

Ability to coordinate eyes, hands, feet and limbs in performing movements requiring skill and
training.

Ability to exert variable physical effort from sedentary to very heavy physical demands. May involve
some lifting, carrying, pushing and pulling.

Reaches_ta shoulder height and above and below shoulder heipht frequently-as-well-asreaches-above
and-belew-shoulder-heipht.

Occasional bending, stooping, elimbing up and down stairs.

Ability to sustain prolonged visual concentration,

Seventy-five (75%) percent of workday spent sitting.

Fifteen (15%) percent of work day spent walking,

Ten (10%) percent of workday is spent standing.

Moderate, short, to intermittent use of force with subjects and ability to react with sudden movements
which may involve heavy to very heavy demands.

Walking, running, jumping, dodging obstacles, climbing, crawling, dragging, pushing/pulling objects
or people.

All percentages above could vary, depending upon duties performed that day.
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Percent of 8§ Hour Day

67— 100 34 - 66 6-33 0-5
Consistent Frequent Occasionally Rarely

Sedentary 0 — 10# max

Light Freg. to 10# -20#max

Medium Freg. to 25%-50# max

Heavy Freq. to 50#-100# max

B | B

Very Heavy Ireq. over S0+# - 100+#

Signature of Employee Date

Signature of Employer Date
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Under the direction of the Chief of Police, an employee in this class works with school personnel to
address youth related matters and is guided by Wisconsin Statutes, police department policies and
Onalaska School District policies. Duties are performed independently with direction from the
appropriate Law Enforcement and School Administrative staff. Work is usually performed in an
office/school setting. This position is held by a sworn Police Officer and thus must possess all of the
Knowledee. skills, and abilities of that position. This is a limited term assignment at the discretion of the
Chief of Police.

ESSENTIAL JOB FUNCTIONS:

Any one position may not include all the duties listed, nor do the examples listed in their relative order of

importance include all the duties that may be found in positions of the like. Other duties may be required

and assigned.

A. Reviews and prioritizes incoming correspondence and CONCEIns; prepares responses and makes
appropriate notifications and/or investigations.

B. Attends. participates in and passes Gang Resistance Education and Training (GREAT)Y instructor
raining programs: Pdevelops, implements, and presents education relevant to GREAT programs by
preparing lesson plans, teaching materials and scheduling of classroom activities, coordinate
necessary supplies and equipment for activities.

C. Teaches GREAT curriculum, spends time with students during recess, lunch and school activities;
and serves as a liaison between the departiment, school and key personnel.

D. Develops- a_rapport with students, parents, staff, school administration and the public to serve as a
role model in developing relationship with the same.

E. Provides resource information to students related to the judicial system.

. Investigates crimes where juveniles are either-the victims, witnesses or defendants; issueg necessary
citations/warnings, completes reports in a timely manner. Provides assistance and support to
department investigations as directed;_conducts follow-up investizations on assigned cases involving
students.

G. Assists child protective_services with investigations into_child abuse. neelect, delinquency etc. as
needed or assigned.

.}, Maintaing complete records of daily activities including contacts, reports taken and tasks
completed.

-1, Attempts to dispose of issues and matters or refers students to the appropriate person, and, if
necessary, arranges for conferences and/or appointments with the appropriate staff/parents or agency.

i1.) Fosters community-wide cooperation through liaison activities in the areas of crime control,
prevention, and reporting.

1.1_Assists in the supervision of the school grounds, co-curricular school activities and surrounding
neighborhoods to deter and/or control criminal/juvenile activities.

1.1, Recommends policy changes relative to juvenile population.

KM, Provides briefings to co-workers on the school liaison program, trends being formed by juvenile
activities and crimes against juveniles;. A assistg in the evaluation of the program.

1N, Develops, implements and presents education on crime prevention programs.

M—Adtend-participate-and-pass GREAT-training-programs:

2.0, Works with neighbors and businesses in the immediate area of schools who are experiencing

~ school/youth related problems.
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b, Works with school administration, gutdance and social workers in a team approach to provide best
services {o students.
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RELATED JOB FUNCTIONS:

A, _Attends cyber-bullving task force meetings, quarlerly county SRO meetings, weekly TAPS (team
approach to _problem solving) meetines. [EP/manifestation meetings with students and parents, and
MDT meetings, as necessary.

B._Oversees a mentorship program for high school students looking to go info law enforcement.

C. Provides support to patrol officers as needed or requested: works as a patral officer when school is
not in session.

L. Contributes 10 a_cooperative working effort hy demonstrating a_willingness to perform other 10h-
related work, as needed or requested. The interdependency of operations is recognized and the
abilities and skills exist to do other work as needed or requested. Assistanee 18 given (o others and
special projects completed as scheduled or requested,

A<l Other duties as required or assioied

.
a

REQUIREPMENT OF WORK (-KNOWLEDGE SKILLS AND ABILITIES):

A Abifu-tomainiatn.a o fae o s g demeaanor—bhavaedba abilitc t almidvannraseliand. colua smrolhlangc:
SRR Yt O - PP O e SSION SERTA O RV O He-Go Y- AT POt e SOV e P00 8IS
mahtR-andaramatabarmecmi e the-avarlalasar alilify fo corcentsdetoravtanded-normiade of timaa
R i O O R Oy H-He OO Ot Oyt Cofcetrate-ot ok ed-poHoas-6-tHne

A. Ability to analyze and categorize data and information in order to determine the relationship of
the data with reference to established criteria/standards.

B. Excellent problem solving and resolution abilities.

C. Ability to count, differentiate, measure, assemble, copy and record data and information., Ability
to classify, compute and tabulate data. Ability to add, subtract, multiply and divide, and calculate
percentages, fractions and decimals.

D. Excellent communication skills; both oral and written, using proper English language skills.

E. Ability to maintain records and files and prepare reports from such information; excellent
organizational skills.

F. Considerable knowledge of federal, Wisconsin Statutes and local ordinances related to Juvenile
Code including but not limited to Chapter 48 and its sub-sections.

G. Considerable knowledge of current court decisions on laws of arrest, search & seizure, and
interrogations.

H. Highly motivated and able to demonstrate a proactive attitude toward youth.

I Knowledge of current characteristics of clementary, middle school and Hhigh Sschool youth,

J. Ability to deal effectively and compassionately with children and adults.

K. Knowledge and ability to conduct investigations (simple — complex) using modern investigative
techniques and procedures in an effective and efficient manner.

L. Knowledge and ability to use physical restraint and defensive tactics.
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M. Knowledee of municipal government structure; rules of conduct. policies/procedures and
hargaining unit agreements.

(RN Kaawled

N TR T
0. Ability to demonstrate_initiative and tenacity in order to actively influence events, rather than
passively accepting results of the actions of others.
P Ability to exhibit good judgment in resolving conflicts among, disparate individuals and groups.
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30, Ability fo demonstrate and exemplify personal characteristics of professionalism.

R, Ability to operate a variety of effiee-equipment including but not limited to: computers terminat,
copy _ & fax machinetvpewsiter;-_telephones, fax—machine; radio, mobile data terminals ( MDT).
calculatorfaddingmachine teF,

§ Kpowledue of how o operate law enforcement weapons: handgun, rifle/shotgun, haton, ete,

T. Ability to attend and successfully complete the training for Juvenile Delinquency and other
training requirements or requests.

U Ability to maintain a_professional demeanor; have the ability to calmly approach_and solve
problems: maintain and promote harmony in the workplace: ability to concentrate for extended
periods of time and be flexible,

TRAINING, EXPERIENCE & OTHER REQUIREMENTS:

A Minimum three (3) year’s experience as a patrol officer with the department.

B. Completion of the GREAT instructor {raining within 6 months of appointment or as soon as practical,
¢ Valid driver’s license required.

PHYSICAL REQUIREMENTS:

A. Ability to coordinate eyes, hands, feet and limbs in performing movements requiring skili and
training.

B. Ability to exert light physical effort in sedentary to light work, but which may involve some lifting,
carrying, pushing and pulling. Ability to sustain prolonged visual concentration.

C. Reaches o shoulder height and above and below shoulder height frequentiy;—&s—w%%aeﬁe&ﬁbwe
al ~hetshi:

D. Occasional bending. stooping. climbing up and down stajrs.

E

F.

G

Seventy-five (75%) percent of workday spent sitting.
Fifteen (15%) percent of work day spent walking.
. Ten (10%) percent of workday is spent standing.
| B. Walking, running, jumping, dodging obstacles, crawling, climbing, dragging, pushing/pulling objects

of people.

[ Moderate. short, to intermittent Huse of force—n-short-ermoderate-duration with subjects and ability
to react with sudden movements which may involve heavy to very heavy demands.

J.  All percentages above could vary, depending upon duties performed that day.

Percent of 8 Hour Day

B [ 67-100 | 34-66 | 6-33 I 0-5
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Department;
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Police Department
Chief of Police

Classification: Union Hourly Non-Exempt

Consistent

Frequent

Occasionally

Rarely

Sedentary 0 — 10# max

Light Freq, to 10# -20#max

Medium Freq. to 25%-50# max

Heavy Freq. to 50#-100# max

Very Heavy Freq. over 50+# - 100+

#

XK

Signature of Employee

Signature of Employer

Date

Date
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| Under the general supervision of the Shift Patvol-Sergeant or olher supervisory authority, an employee in
this position is respensible for the protection of life and property through the enforcement of laws and
ordinances. Work involves patrolling assigned areas, responding to a variety of situations as directed;
investigates activities, gathers information and evidence, secures arcas, protects victims, the public and
property, apprehends violators and compietes the appropriate documentation in a timely and efficient
manner. Work is performed according to established guidetines and the verbal and written instructions of
an immediate supervisor. Work is reviewed for aceuracy and adherence to established procedure by the
supervising authority.

ESSENTIAL JOB FUNCTIONS:
Any one position may not inciude all the duties listed, nor do the examples listed include all the duties
that may be found in this position. Other duties may be required and assigned.

| A. Responds to all calis for assistances.

B. Patrols assigned areas concentrating on high frequency crime locations and known trouble areas;
identifies crime patterns and modus operandi used in erimes; wilizes caning fraining to assist in the
detection of the presence of illgeal substances. ¢vidence. on individuals who have come into contagt
willy controlled substances. ele.

C. Provides necessary medical, physical or protective services to ensure the safety of crime victims,
citizens or property.

D. Investigates criminal and illegal activities, unusual or suspicious activities and conditions, ete.
enforcing applicable federal, state and local laws and ordinances; pursues and apprebends_criminals:
and tracks and rescues missing or kidvapped individuats.

15, Reviews records and reports; receive briefing on incidents, wanted suspects, stolen vehicles/property,
missing persons and other pertinent information.

1idr_Observeg traffic flow for violations identifying areas of traffic concern; issues warnings/citations
to violators consistent with department policy. Evaluates erratic or impaired driving, conducts field
sobriety tests and makes Operating Motor Vehicle While lmpaired (OMVWI) mrests if probable
cause exists for the arrest.

20, Investigales iraffic aceidentscl s, completing necessary documents and provides the necessary
services as a result of the seeidentgrashe- (g, First Ald, traffic control, call towing service, el¢.)

t11,  Prepares required K.9 and other neccssary reports, intervigws, narratives and foilow-ups for
violations and complaints; issues necessary citations or warning notices as appropriate; transports
arrestees 1o the appropriate facility as circumstances and department palicy dictates.

| 111 Participates in the development of shift poals and actively works lowards successful completion of
shift and department goals.

1. Completes Shifl Alerts and follows up on Shift Alerts.

4K, Queriesy suspects through the Criminal Information Bureau (CIB) and the National Crime
Information Center (NCIC) for wants/warrants’ probation/patrol status; criminal history, ¢te. to
facilitate investigations, Makes arresls as necessary.

K Complete-all-special-assighmentsf rojecti-and-ivestigations-as-assigne b

L. Maintains any and all special equipment issued, including a motor vehicle_and any caning related
cquipment.
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M. Respensible Lo see that the canine is kept heallly, safe and js well carcd for. Negligent care will not
be tolerated.

A. Completes all canine training and keeping the Poeg-canine_at an acceptable fevel of readiness;
maintains functonal proficiency of the canine and handling the canine throngh ongoing training.

RELATED JOB FUNCTIONS:

A, Compietes all special assienments. projects and investipations as assianed or reguired

B. Coniributes Lo a cooperative working effort by demonstrating & willineness to perform_other jab-
related work, s needed or requested. The imterdependency of operations is recoenized and the
abilities and skills exist 10 do other work as needed_or requested.  Assistance is piven to others and
special projeets completed as scheduled or requested,

C.._Other duties as required or assigned,

REQUIREMENT OF WORK (KNOWLEDGE, SKILLS, AND ABILITIES):
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He-position-of-Patrol-Officer-requ

raining-in-rel ated-fields-bevond-the-high-school-level-or-amy-equivalent-combination -pf-experience-and

ntg-which-provides-the-fotowing-minimum-knowledze skills-and-abilides:

A. Knowledge of federal, state and local laws and ordinances, departmental rules, regulations and
policies.

B. Knowledge of modern methods and practices of criminal investigations and identification, patrol,
intelligence, traffic control, police training, public relations, etc.

C. Knewledge of departmental administrative and management proprams.

D. Ability to deal with the public in an effective and professianal manner, protecting individual's rights

and human dignity.

Ability to think clearly and decisively in the application of law enforcement duties and 1o take

appropriate action as the situation dictates.

F. Ability to understand and execute complex oral and wrilten instructions, ability to communicate

orally and in writing in an effective and efficient manner.

Abilily to maintain confidentiality.

Ability to handle dangerous and/or siressful situations in an effective and efficient manner,

Ability to work independently of direct supervision in an effective and efficient manner,

Ability to remember and recall details; must have good observational powers,

Ability 1o prepare clear and comprehensive reports on investigations, offenses, arrests and other

activities.

Ability 10 demonstrate sensitivity to the emotional state of victims and relatives of deceased, seriously

injured or seriously il persons.

M. Ability to demonstrate initiative and tenacity in order to actively influence events, rather than
passively accepting results of the actions of others,

N. Ability to exhibit good judgment in resolving conflicts among disparate individuals and groups.

O. Ability to demonstrate and exemplify personal characteristics of professionalism,

MNP, Ability to take a long haired dog into the home and allow the City to place a kennel for the dog ats

their residence.
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| Q. _ Ability to accept the hours and days assigned by the administration per the Memorandum of
Understanding and understands canine handler is subject to call out at any time.

| BR,___ Ability and desire to be a public representative of the Onalaska Police Department. Public
functions (i.e., presentations for organizations, presentations for kids) are a reguirement of this
position.

15.8kill in the care, use and handling of firearms and other weapons, _—skill_in defensive driving
techniques, both in _routine and high-speed driving sifuations; <L in the technigues. of physical
restraint of violators and in defensive tactics.,

 Skill-indefensive-driving hiriqueshoth--routh

_ Skil-n-the-techniques of-physieal-testraim-af v

Y Skilt in public speaking techniques.

W, Skiil in the operation of departmental equipment, including but not Himited to camera equipnent, first
aid kits, radios, phanes, mobilc data terminais (MDT), radar units, computers, sound-meter, ete.

W Abiliny o maintain a prof ssional demeanor; calmly appry 1 ang soly ; ens il

cireumst nainain pad promate harmony in e workplacg: goneentrals fore

time: and be flexible,

TRAINING, EXPERIENCE & OTHER REQUIREMENTS:

A, Mipimum three {3 years” experience 4 @ natrol officer with the department,

B, Completion of K-9 training within ¢ months ol appoinliient OF 88 S00n 43 practical,
Acl Valid drivers license required,

PHYSICAL REQUIREMENTS:

A. Ability to coordinale eyes, hands, feet and limbs in performing movements requiring skill and
training.

B. Ability to exert variable physical effort from sedentary to very heavy physical demands, May involve
some Hifting, carrying, pushing and pulling,

C. Reaches to shoulder height and above and belowe should heig],)lwfrequcntly—ae;mweiwl—as—waehes—alaeve
and-helow-showiderheizht.

D. Occasional bending, siooping. climbing up.and dowi slairs.

E. Abilily to sustain prolonged visual concentration

. Seventy-five (75%) percent of workday spent sitting.

G

H

i

. Fifteen {15%) percent of work day spent walking.
Ten {10%) percent of workday is spent standing.
Moderate, shert, to intermittent use of force with subjects and ability to react with sudden movements
which may involve heavy to very heavy demands.
| 1. Walking, running, jumping, dodging abstacles, climbing, grawling, dragging, pushing/pulling objects
or people.
K. Alipercentages above could vary, depending upon duties performed that day.

Percent of 8 Hour Day
67-100 34 - 66 633 0-5
Consistent Frequent Occasionally Rarely
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Sedentary 0 — 104 max

Light Treg, to 10# -20#mayx

Medium Freg. to 258-50# max

Heavy Freg. to 50#-100# max

Yery Heavy Freg. over 50+4 - 100+

# i
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This position is under the general supervision of the Chief of Police. The Investigator is responsible for
the investigation and prosecution of felonies, thefts, frauds, burglaries, check cases, aggravated assaults
and other such misdemeanors that require further investigation by—a—Patre-Officer—in—the-City—of
Onalaska. This position works closely with the Patrol Division, other area law enforcement agencies and
the general public. This position requires the ability to work on a—rotating—shift_flexible schedule,
including weekends and holidays as the case load demands. This position is held by a sworn Police
Officer and thus must possess all of the knowledge, skills and abilities of that position.

ESSENTIAL JOB FUNCTIONS:

Any one position may not include all the duties listed, nor do the examples listed in their relative order of

importance include all the duties that may be found in positions of the like. Other duties may be required

and assigned.

A. Investigates promptly and diligently all crimes utilizing all available resources. Upon receipt of the
case, immediately interviews (utilizing modern interrogation and interview techniques), the
complainant(s), victim{s), and any witnesses. When any person is interviewed, identify him/her self
properfy before asking any questions.

B. Completes reports on all investigations and activities, either pending or completed, in a timely
manner and in accordance with department policy.

C. Provides reports, photos and other crime related data/information to the proper authorities as dictated
by the situation and pending charges. Ensures that the same information is available to other
members of the investigative unit and department.

D. Cooperates fully with area law enforcement agencies. Performg investigations for area law
enforcement agencies and provides criminal records and other information to them as requested,
where such action does not conflict with any investigation being conducted by the Onalaska Police
Department. In addition, be prepared to aid them in the apprehension of suspects or offenders, and
generally act as a liaison between this department and all similar units in other law enforcement
agencies.

E. Keeps the Chief and the Assistant Chief informed of the progress of investigations and requests
additional instructions when further progress appears impossible. Communicates any additional
information uncovered, which relates to criminal activity beyond the scope of the present
investigation.

F. Submits a written report of activities regarding cases to the Chief as required by procedure.

G. Responsible for following-up on all cases until there is a final disposition or the case is declared
inactive.

H. Periodically contacts the complainant(s) or victim(s} to apprise him or her of the state of the
investigation.

I. Responsible for making notes in reports when a Patrol Officer renders exceptional assistance in order

that the officer rendering such assistance may receive credit for his/her efforts.

J.  Serves as the evidence custodian for the police department; Rresponsible for the receipt of processed
evidence and maintains such evidence under direct control until such time it is released for
presentation to court. The chain of evidence shall be maintained at all times.

K. Meets periodically with other investigators and other members of the Police Department to coordinate
yor-work.
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L. Responsible for periodically purging the evidence records, to maintain accounting of evidence
forwarded to other agencies, laboratories for examination; or that is being held in court following
trials or while appeals may be pending and ultimately ascertaining that appropriate disposition is
made of evidence on court order, returned to legal owner or sold at a public auction.

M. Tracks and records developing patterns of crimes, suspicious activities, ete. in order to apprehend
violators; creates and maintaing intelligence files in order to anticipate (when possible) criminal
movement.  Prepares accurate and timely new releases to alert citizens and the surrounding

communities of criminal activities, safeguards, and precautions.
. .
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RELATED JOB FUNCTIONS:

A Provides support to patrol officers as needed or requested.

B. Contributes 1o _a cooperative working effort by demonstratine a willingness to_perform other job-
related work, as needed or requested. . The interdependency of operations is recoenized und the
abilities and skills exist to_do other work as needed or reauested.  Assistance i5_elven o others and
special projects completed as scheduled or requested.

A0 Other duties as required or assioned.

REQUIREMENT OF WORK (KNOWLEDGE, SKILLS, AND ABILITIES):
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A. dDemonstrated ability to conduct complex investigations and interrogations/interviews.—technical
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and-training-which-providesthe following-minimum-knowledse skills-and-abilises:

B. State of Wisconsin Law Enforcement Board Certification as a Police Officer,

B.C, _-and-kKnowledge and #skill in current investigative and interrogation/interview techniques.

&=, Ability to establish and maintain effective working relationships with the public, law enforcement
officers, outside agency representatives, informants, etc.

Xl _Ability to work independent of direct supervision in an effective and efficient manner, adhering
to department policies and federal and state laws.

... Ability to write complete, comprehensive, and accurate reports on complex investigations.

G. _Excellent problem solving and resolution abilities.

H._Ability to accurately and completely process crime scenes according to department and leeal
guidelines; ability to process evidence and maintain evidence rooms.

=1, Ability to understand and execute complex oral and written nstructions: ability to_communicate
effeetively-beth-orally; and in_weittenwriting in an effective and efficient manner.

). Ability to count, differentiate, measure, assemble, copy and record data and information. Ability
to classify, compute and tabulate data. Ability to add. subtract, multiply and divide, and calculate
percentages, fractions and decimals.

K. Excellent communication skills; both oral and written, using proper English languase skills,
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1. Ability to maintain records and files and prepare reports from such information: excelient
organizational skills.

¢i:M.  Ability to use appropriate discretion, independent of direct supervision, adhering to department
policies, and federal and state law.

N. Ability to_demonstrate initiative and tenacity in order to actively influence events, rather than
passively accepting resulis of the actions of others.

0. Ability to exhibit good judgment in resolving conflicts among disparate individuals and groups.

P Ability to demonstrate and exemplify nersonal characteristics of professionalism.

£.0.  Ability to perform all functions required for the classification of Police Officer.

1.1, Skill in the operation of general departmental equipment and specialized investigative equipments;
including but not limited to: computers and associated hardware and software, office equipment,
files, firearms, phones, copy & fax machines. mobile data terminals (MDT). ete.

. Skill in the operation of specialized investigative equipment to include but not limited to: surveillance
equipment, alarms, etc.

J: T, Ability to maintain a pro fessional demeanor: calmly approach and solve nroblems under stresstul
cireumstances; maintain and promote harmony in the workplage: coneentrate for extended periods of
time: and be {lexible,

TRAINING, EXPERIENCE & OTHER REQUIREMENTS:

A. Minimum of five-£5three (3) -years’ experience as a $Sworn Police Officer for the City of Onalaska.

B, Experience with the current law, case decisions, search and seizure procedures,
interrogations/interviews, surrounding the handling of suspects, crime scene control, and presentation
of evidence as presented in court.

¢, Completion of investigator training within 6 months of appoiniment or as soon as practical,

1.0, Valid State of Wisconsin Diiver's License required.

PHYSICAL REQUIREMENTS:

A. Ability to coordinate eyes, hands, feet and limbs in performing movements requiring skill and
training.

B. Ability to exert variable physical effort from sedentary to very heavy physical demands. May involve
some lifting, carrying, pushing and pulling,

C. Reaches to shoulder height and above and below shouvider height frequentlywa&we%l«a&feaehes—aiaew

D. Occasional bending, stooping. climbing up and down slairs.

E. Ability to sustain prolonged visual concentration

. Seventy-five (75%) percent of workday spent sitting.

G

H

1

. Fifteen (15%) percent of work day spent walking,
. Ten (10%) percent of workday is spent standing.
Moderate, short, to intermittent use of force with subjects and ability to react with sudden
movements, which may involve heavy to very heavy demands.
I, Walking, running, jumping, dodging obstacles, climbing, crawling, dragging, pushing/pulling objects
or people.
J:K.All percentages above could vary; depending upon duties performed that day.
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Percent of 8-Hour Day

67— 100 34 --66 6—33 0-5
Consistent Frequent Occasionally Rarely

Sedentary 0 — 10# max

Light Freq, to 10# -20#max

Medium Freq. to 25$-50# max

Heavy Freq. to 50#-100# max

XK

Very Heavy Freq. over 50+# - 100+#

Signature of Employee Date

Signature of Employer Date
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CITY OF ONALASKA

Department:  Police Department
Supervisor: -Operations

Classification:  Union Hourly-WikA

An employee in this class serves as a
of the patrol force. This individual co
of an assigned unit (shift) in general law en
special reports and assignments an
performed under the general superv

forcement, investigativ

d assists in creating/meeting department goals and obje
ision of the-Captain_Assistant Police Chiefl and/or Chief of Police.

first line supervisor responsible for directing the daily field activities
ordinates, directs, schedules, supervises and monitors the activities

e or administrative operations, prepares
ctives. Work is

This position is held by a sworn Police Officer and thus 1
abilities of that position.

ESSENTIAL JOB FUNCTIONS:
Any one position may not inc
importance include all the duties that may be found in positions

and assigned.
A._Provide supervision, coot
but is not limited to reviewing paperwork,

lude all the duties listed, nor do the examples
of the like. Other duties may be required

nust possess all of the knowledge, skills and

listed in their relative order of

dination and monitoring of suberdinate-patrol officers. This includes
monitoring field performance, scheduling and
conducting line up_and performing line inspections on employees on a g

uarteriy basis.

___Prepare and maintain all required records and
interdepartmental correspondence.
Develop, implement and administ
programs to remedy deficiencies.

IR

input on current activities.

nd act as a resource to suberdinate-patrol officers and co-workers.

__Conduet staff/shift meetings to establish and monitor goal

A3, Inspect and maintain necessary equipment__ on a regular basis; re-stock
supplies/inventory.

(. Monitor radio traffic for proper responses and dispositions and assist as necessary.

B0, Provide clear and effective communications to the public, media, suberdinates-employees

reports including statistical data and

er training programs for sub-erdinatepatrol officers. Design

s and to receive and/or provide

RELATED JOB FUNCTIONS:
A. Conduct performance evaluations of patrol officers providin

- . 3 H 3L M. .

£, Assume the role of ‘officer in charge’ for major crime scenes.

1. Respond to citizen complaints; conduct internal and ceneral investigations as directed by the

H

Chief of Police.

¢4} Investigate incidents involving personal injury to employees or damage to City property.
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o feedback to enhance the skill of the

officer.
Be available for “on-call” status when scheduled.

B.
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C._Provide support to patrol officers as needed or requested; conduct calls for service and self-initiated
activity,

1. _Contributes to a cooperative workine effort by demonstrating a willingness (o perform other iob-
related work, as needed or requesied. The interdependency of operations is recoenized and the
ahilities and skifls exist to do other work as needed or requested.  Assistance is given to others and
special projects completed as scheduled or reguested.

Ak, Other duties as required or agsioned.

REQUIREMENT OF WORK (KNOWLEDGE, SKILLS AND ABILITIES):
A. Considerable knowledge of modern principles, practices and methods of criminal investigation and
identification, patrol, intelligence, traffic control, police administration, organization and operation.

B. Considerable knowledge of federal, state and local laws and ordinances. departinental rules.
regulations and policics.

C. Ability to deal with the public, media and subordinates-cmployees in an effective, and-efficient, and
professional manner, protecting individual’s riehts and human dignity.

D. Ability to supervise and direct suberdinate-staff members tactfully and impartially.

E. Ability to understand and exccute handle complex oral and written instructions and ability _to
communicate orally and in writing to create the desired end result.

F.  Ability to work independently to a successful conclusion on special projects assigned.

G. Ability to take control of situations, dictating suberdinate—employee activities in a responsible

manner.

H. Ability to plan activities, goals and objectives of staff members and the department and monitor
compliance to same as dictated by department policy.

[ Ability to perform all functions required for the classification of Police Officer.

1. Skill in the operation of departmental equipment including, but not limited to, word processing, office
equipment_(e.g. copy machine, calculator,_fax machine, etc.), files, computers, phones. radios
terninads, firearms, mobile data terminals (MDT).tactical equipment, etc.

K. Knowledge of how to use medical apparatus/equipment; first aid equipment and Automated External
Defibrillators (AED).

L. Ability 1o maintain a professional demeanor: cafmly approach and selve problems under stressful
cireumstances: maingain and promote harmony in the workplace: concentrate for exiended periods of
time; and he flexible,

TRAINING, EXPERIENCE & OTHER REQUIREMENTS:

A, The position of Sergeant requires permanent department status, at least two—three (3) vears’
experience in the classification of Police Officer, experience in administrative supervisory procedures
or technical training in related fields beyond the high school level, or any equivalent combination of
experience and training which provides the following minimum knowledge, abilities and skills.

B. Completion of a recognized supervisory course within 6 months of appointment or _as_soon._as
practical,

C. Excellent computer and oreanizational skills.

3. _Excellent interpersonal and training skills.

1

Acly,  Valld State-of-Wiseonsin-Ddrivers Elicense required.




CITY OF ONALASKA

Position: Sergeant Department: Police Department
Location: Police Department Supervisor: -Operations
CaptainAssistant Police Chief

Classification:  Union Hourly-WPRA

Page: 3 of3

Approved by P & F Commission:  1/10/02
Approved by Finance & Personnei Committee:
Approved by Common Council:  2/12/02

PHYSICAL REQUIREMENTS:

A. Ability to coordinate eyes, hands, feet and limbs in performing movements requiring skill and

training.

Ability to exert variable physical effort from sedentary to very heavy physical demands. May involve

some lifting, carrying, pushing and pulling.

Reaches to shoulder height and above and below shoulder height frequently -as-wetas-reaches-above

Occasional bending, stooping, climbing up and down stairs.

Ability to sustain prolonged visual concentration

Seventy-five (75%) percent of workday spent sitting.

Fifteen (15%) percent of work day spent walking.

Ten (10%) percent of workday is spent standing.

Moderate, short, to intermittent use of force with subjects and ability to react with sudden movements

which may involve heavy to very heavy demands.

J. _Walking, running, jumping, dodging obstacles, climbing, crawling, dragging, pushing/pulling objects
or people.

J-%. All percentages above could vary, depending upon duties performed that day.

mmomEmy O W

Percent of § Hour Day

67— 100 3466 6-33 0-5
Consistent Frequent Occasionally Rarely

Sedentary 0 — 104 max
Light Freq. to 10# -20#max
Medium Freq. to 253-50# max
Heavy Freg. to 50#-100# max
Very Heavy Freq. over 50+# - 100+#
Signature of Employee Date

Signature of Employer Date
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An employee in this class serves as a first line supervisor responsible for directing the daily field activities
of the patro! force. This individual coordinates, directs, schedules, supervises and monitors the activities
of an assigned unit (shift) in general law enforcement, investigative or administrative operations, prepares
special reports and assignments and assists in creating/meeting department goals and objectives. Work is
performed under the general supervision of the-Captain_Assistant Police Chiel and/or Chief of Police.
This position is held by a sworn Police Officer and thus must possess all of the knowledge, skills and
abilities of that position.

ESSENTIAL JOB FUNCTIONS:

Any one position may not include all the duties flisted, nor do the examples listed in their relative order of
importance include all the duties that may be found in positions of the like. Other duties may be required
and assigned.

A. Provide supervision, coordination and monitoring of suberdinate-_patrol officers. This includes but is
not limited to reviewing paperwork, monitoring field performance, scheduling and conducting line
up.

inspect and maintain necessary equipment on a regular basis; re-stock supplies/inventory.

Monitor radio traffic for proper responses and dispositions and assist as necessary.

Provide clear and effective communications to the public, suberdinatesemployees, and act as a
resource to suberdinate-patrol officers and co-workers.

OO

B Serve as a Police Information Officer (PIO) handling media-related calls. emails and inquiries; acts as
the contact for tours and other public informational gatherings. Assist, support. participate and
cooperate with_any community related events (ie. National Night Qut, Citizen's Police Academy.

. Prepare and maintain all required records and reports including statistical data and
interdepartmental correspondence; assist_in_ensuring compliance in_accurate report writing and
arammar by police officers: maintain knowledge and abilities with computer programs and systems.

G. Serve as Field Training Officer (FTO) Coordinator by Bdeveloping, implementing and administering
training programs for sub-erdinate-officers according to department and fegal guidelines:. —assist and
lead FTO Officers in the training and evaluation_of new officers: lead by _example and ensure
appropriate follow through Pesign-pregeams to remedy deficiencies.

B, Assist with walk-ing complaints in the department.

(-] Conduct staff/shift meetings to establish and monitor goals and to receive and/or provide input on
current activities.

i1.1. Assume the role of ‘officer in charge’ for major crime scenes.

1:K,Respond to citizen complaints; serves as Jead on conducting internal and general investigations as

directed-by-the-Chief ol Policein collaboration with the Assistant Chiel and Chief of Police.

L. Investigate incidents involving personal injury to employees or damage to City property.
M. Complete thorough background investigations on ail police and firefighter contingent hires according
N,

to department and leaal guidelines.

Serve as leader in training sworn staffs perform train-the-trainer sessions ensuring presentations are
accurate. effective and allow for participant questions: assist inexperienced instructors with coaching
and mentoring.

5.0 Assist in fulfilling open records requests involving evidentiary audio, video. photos. squad video, efc.
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e—Conduet-pertormance-evaluations-ofsuberdinate-officers-providingfeedback-to-enhance-the-skillof
theofficer

L—Bemvathable-for-on-callstatuswhen-seheduled:

Provide-suppert-to-patrol-efficers-as-needed-orrequested:

RELATED JOB FUNCTIONS:

A. Conduct performance evaluations of patrol officers providing feedback to enhance the skill of the
officer.

B. Be available for “on-call” status when scheduled.

C.. Provide support to patro] officers as needed or requested: conduct calls for service and self-initiated
activity,

D, Contributes to a cooperative working effort by demonstrating a willingness to perform other job-
related work, as needed or requested. The interdependency of operations is recognized and the
abilities and skills exist to do other work as needed or requested, including uniformed support.
Assistance is given to others and special projects completed as scheduled or requested. This is a
recogmzed and accepted part of being a member of the Onalaska Police Department.

_ Other duties as required or assigned.

REQUIREMENT OF WORK (KNOWLEDGE, SKILLS AND ABILITIES):

A. Considerable knowledge of modern principles, practices and methods of criminal investigation and
identification. patrol, intelligence, traffic control, police administration, organization and operation.

B. Considerable knowledge of federal, state and local laws and ordinances, departmental rules.
regulations and policies.

C. Ability to deal with the public, media, and employees subordinates-in an effective.-and efficient, and
professional manner, protecting individual’s rights and human dignity.

D, Ability to supervise and direct suberdinate- staff members tactfully and impartially.

E. Ability to understand and execute handle complex oral and written instructions to create the desired
end result,

F. Ability to work independently to a successful conclusion on special projects assigned.

G. Ability to take control of situations, dictating suberdinate—employee activities in a responsible

H

manier.
Ability to plan activities, goals and objectives of staff members and the department and monitor
compliance to same as dictated by department policy.

. Ability to perform all functions required for the classification of Police Officer.

J.__Skill in the operation of departmental equipment including, but not limited to, word processing, office
equipment {¢.g. copy machine, calcufator, fax machine, etc.), files, computers, phones, radios,
ternrinals, firearms, mobile data terminals (MDT), tactical equipment, etc.

K. Knowledge of how to use medical apparatus/equipment: first aid equipment, electronic monitoring
equipment. patient transport apparatus (spine board, stretcher, ete.)

1. Ability to_maintain_g professional demeanor: calmly approach and solve problems under stressful
circumstances; maintain and promote harmony in the workplace: concentrate for extended periods of
time: and be flexible.

TRAINING, EXPERIENCE & OTHER REQUIREMENTS:
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A._The position of Professional Standards Sergeant requires permanent department status, at least twe
three (3) years’ experience in the classification of Peliee—OfficerSergeant, experience in
administrative supervisory procedures or technical training in related fields beyond the high school
level, or any equivalent combination of experience and training which provides the following
minimum knowledge, abilities and skills.

B. Excellent computer and organizational skills.

¢, Excellent interpersonal and training skills.

D). Valid driver’s license required.

PHYSICAL REQUIREMENTS:

A. Ability to coordinate eyes, hands, feet and limbs in performing movements requiring skill and
training.

B. Ability to exert variable physical effort from sedentary to very heavy physical demands. May involve
some lifting, carrying, pushing and pulling.

C. Reaches to shoulder height and above and below shoulder height frequently. as-wel-asreaches-above
and-below-shoulder-height,

D. Occasional bending, stooping, climbing up and down stairs.

E. Ability to sustain prolonged visual concentration

F.

G

H

1

Seventy-five (75%) percent of workday spent sitting.
. Fifteen (15%) percent of work day spent walking.
. Ten (10%) percent of workday is spent standing,
Moderate, short, to intermittent use of force with subjects and ability to react with sudden movements
which may involve heavy to very heavy demands.
1. Walking, running, jumping, dodging obstacles, climbing, crawling, dragging, pushing/pulling objects
or people.
K. All percentages above could vary, depending upon duties performed that day.

Percent of 8 Hour Day
67— 100 34 - 66 633 0-5
Consistent Frequent Occasionally Rarely
Sedentary 0 — 10# max
Light Freq. to 10# -20#max
Medium Freq. to 258-50# max
Heavy Freq. to 50#-100# max
Very Heavy Freq. over 50+# - 100-+#

Signature of Employee Date
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Classification: Union Hourly Non-
Exempt WA
Page: 4of4

Approved by P & F Commission:  1/10/02
Approved by Common Council:  2/12/02

Signature of Employer Date



CITY OF ONALASKA Grade 24

Position: Assistant Police Chief Department: Police
Location:  City Hall Supervisor; Chief of Police
Page: 10of4 Classification: Salaried Exempt

Approved by P & F Commission: 1/15/2007, 3/20/2007, 1/7/09
Approved by F & P Committee: 1/3/2007, 1/7/09
Approved by Council: 1/9/2007, 3/21/2007, 1/13/09

The Assistant Chief performs at a highly skilled professional level and is considered an upper
level/command position. In this role the Assistant Chief performs such tasks of an administrative or
investigative nature as directed by the Chief of Police. The Assistant Chief will be held accountable for
the accomplishments of the Onalaska Police Department Mission. This position has significant
managerial authority and responsibility to assist in the determination of the organizational response to a
variety of law enforcement needs and make modifications as conditions dictate.

ESSENTIAL JOB FUNCTIONS:

The Assistant Chief shall have command and management responsibility, under the general direction and

supervision of the Police Chief. Any one position may not include all the duties listed, nor do the

examples listed in their relative order of importance include all the duties that may be found in positions
of the like. Other duties may be required and assigned.

A. Functions as second in command of the police department and is the commanding officer in the
absence of the Chief.

B. Is responsible for alt line functions of the police department; including patrol division and criminal
investigations.

C. Assists in the development, administration and monitoring of annual and long-range departmental
goals. Develops and supports programs that are consistent with the goals and objectives of the
Onalaska Police Department and its strategic plan.

D. Provides control and standardization of all the operational proceduress, including but not limited to:
manpower allocation, scheduling, staffing, and organization, methods of patrol, patrol coverage, and
special patrol coverage.

E. Prepares, collects, and reviews timesheets bi-weekly to sake-ensure payroll is accurate for the
Ddepartment and proper hours are recorded, including sick, vacation, and medical leave, ¢l¢.
appropriately.

F. Processes and maintains training records, including but not limited to: scheduling, lodging,
transportation, contracting with training sites, and ensuring proper completion of City fForms. All
costs associated herewith must be in compliance with all City of Onalaska and dPepartment policies.

G. Assists in the planning, development, and implementation of policies and procedures that ensure
efficient delivery of police services to the community.

H. Prepares, coordinates, and activates operational plans and orders, reviews plan orders from
subordinates and recommends priorities for allocation critical resources of the department.

1. Provides input to the Chief in evaluating the performance of tasks related to fiscal management,
property, personnel, and records management,

J. Plans, coordinates, and provides budget preparation information for all operations of the department.

K. Responsible for processing of internal/citizen complaints of officers under his/her direction and
makes recommendations for appropriate action and disposition.

L. Provides personnel recommendations relative to hiring, promotion, transfer, discipline,
commendations, and discharge, to the Chief of Police. Human Resources. and the Police and Fire
Commission as appropriate.

M. Supervises and evaluates first-line supervisors, and conveys instructions and information from the
Chief.

In the absence of the Chief, $supervises and evaluates finvestigative staff, reviews reports and assigns
cases to investigators for follow up as needed.




CITY OF ONALASKA

Position:  Assistant Police Chief Department:  Police
Location: City Hall Supervisor: Chief of Police
Page: 2o0f4 Classification: Salaried Exempt

Approved by P & F Commission: 1/15/2007, 3/20/2007, 1/7/09
Approved by F & P Committee; 1/3/2007, 1/7/09
Approved by Council: 1/9/2007, 3/21/2007, 1/13/09

0. Oversees and manages the evidence process to ensure chain of custody.

P. Prepares and maintains the patrol Sschedule to ensure sufficient staffing levels to meet the daily and
special needs of the City. This includes granting and/or denying vacation and holiday requests, which
requires knowledge of relevant employment and /or [abor laws, including knowledge of all relevant
collective bargaining agreements.} Reviews and approves assignments of personnel by sergeants and
orders changes in assignments as necessary. He/She is authorized to transfer officers temporarily
from one shift to another to assure a distribution of the workforce in proportion to the work load on
each shift and in compliance with the collective bargaining agreement(s).

Q. Observes procedures affecting the operation of the department and recommends changes designed to
increase its effectiveness.

R. Maintains the pRolicy rReview sSchedule; updates and re-issues policies as directed.

S. Assures that all members of the department comply with all standard operation procedures giving
special attention to those failures that may jeopardize the safety of officers, citizens, and the
reputation of the department,

T. Makes frequent inspections of the City of Onalaska at irregular times, noting all violations of laws
and ordinances requiring police attention and takes the steps necessary to correct the irregularities.
Makes tours of inspection of on-duty officers at unusual hours to assure duties are properly being
performed.

U. Participates as needed or requested at civic-related meetings, citizen inquiries, speeches and
inferviews; coordinates ride-a-longs and other public relations duties as assigned by the Chief,

V. Represents the department at Common Council and/or committee meetings as needed to
explain/justify requests and provide information on other topics or situations related to the police
department.

W. Identifies and addresses critical situations/circumstances that may require law enforcement
intervention. Responds as needed to critical incidents/accidents so as to assume operational
command and/or control. This includes responsibilities as required within the City Of Onalaska
Emergency Operations Plan.

%@%ﬂb&%ﬂ@ﬁ@p&%%ﬂ&é%&%@%@%ﬂgﬁ%ﬁ%&ﬂ&%@%ﬁﬂ%—

... Assists in the administration of discipline and grievance processes within the Police Department.

‘‘‘‘‘‘‘‘ Performs other duties as needed or assigned.

RELATED JOB FUNCTIONS:

A._Acts as a member of the City’s Fmergency Operations Team and is responsible for emergency
management tasks as assipned.

[3. Contributes to_a copperative working effort by demonstrating a willingness to_perform other job-
redated work._as needed or requested, The interdependency_of operations is recosnized and the
abilities and skilis exist to do_other work as needed or requested.  Assistance is given to others and
special projecis completed as scheduled or requested.,

¢ Other duties as reauired or assigned.
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Position: Assistant Police Chief Department: Police
Location: City Hall Supervisor; Chief of Police
Page: 3of4d Classification: Salaried Exempt
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REQUIREMENT OF WORK (KNOWLEDGE, SKILLS, AND ABILITIES):

Knowledge of the techniques, objectives, and technology of modern police procedures and practices.

Knowledge of ordinances, statutes, and faws and their interpretation.

Knowledge of police powers.

Ability to effectively plan and supervise officers and policy department administration.

Ability to direct the work of various operation units to provide effective leadership including;

teamwork directing, planning, and assigning.:

Ability to prepare requested reports and records necessary for the effective and efficient operation of

the Onalaska Police Department.

G. Ability to express ideas clearly and concisely both orally and in writing; ability to pay attention to

H. Excellent Ecomputer skills-as-necessaryTor-the-posttien; advanced knowledge of Microsoft Office
products: ability to quickly learn new software and other technology.

1. Ability to exercise sound judgment and discretion in developing and interpreting department policies
and procedures.

1. Ability to work effectively with other city departments and with private groups.

K. Knowledge of police department budgets and the budgeting process.

L. Ability to operate a variety of office machines, including: computer. phone/mobile phone, adding
machine, fax machine, and copier.

M. Ability to maintain a professional demeanor: calmly approach and solve probiems under stressful
circumstances; maintain and promote harmony in the workplace: concentrate for extended periods of
(me: and be flexible, Must have patience in dealing with people.

BOOw >
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TRAINING, EXPERIENCE & OTHER REQUIREMENTS:

A. Four (4) year Bachelor’s Degree preferred from an accredited College or University; sevenix (76)
years' experience as a police officer with a minimum of threese (23) years road experience and three
(3) years in a supervisory role in a law enforcement agency. OnJanuary-+2 04 this-pesition-wiil
venmatira g feurefdd venr Raohalae s Diagraa frmen anoaecradited oo llooe o Llnie
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. Certified by the State of Wisconsin Law Enforcement Standards Board.
) Valid -Bdriver's Elicense required.
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PHYSICAL REQUIREMENTS:

Ability to coordinate eyes, hands, feet and limbs in performing movements requiring skilt and
training.

Ability to exert variable physical effort from sedentary to very heavy physical demands. May
involve some lifting, carrying, pushing and pulling.

Reaches shoulder height and above and below shoulder height frequently as-well-asreaches
'leBJ‘E ﬂﬁé iaiil@“ f"he”lée‘: heigl”-‘

Occasional bending, stooping, climbing up and down stairs.

Ability to sustain prolonged visual concentration

Seventy-five (75%) percent of workday spent sitting.

Fifteen (15%) percent of work day spent walking.

Ten (10%) percent of workday is spent standing.

zomEg O W ¥
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1. Moderate, short, to intermittent use of force with subjects and ability to react with sudden
movements which may involve heavy to very heavy demands.
] J. Walking, running, jumping, dodging obstacles, climbing, crawling, dragging, pushing/pulling
objects or people,
K. All percentages above could vary, depending upon duties performed that day.

Percent of § Hour Day

67-100 34 -66 6-33 035
Consistent Frequent Occastonally Rarely
|! Sedentary 0 — 10# max X
Light Freq. to 10# -20#max X
Medium Freq. to 253-50# max X
|| Heavy Freq. to 50#-100# max X
i Yery Heavy Freq. over S0+# - y
100+# X
Signature of Employee Date

Signature of Employer Date



Human Resources Annual Report

2015




Table of Contents

Introduction
Recruitment
Compensation
Benetfits

Workers Compensation

Employee/Labor Relations

Human Resources Annual Report 2015




RODUCTION

The City of Onalaska Human Resource department would like to introduce it’s third Annual
Report. This will give an overview of the Human Resource activities for the year 2015.

The Human Resources department is responsible for: recruitment, compensation
administration, benefits, safety, training and development, workers compensation,
orientation, employee and labor relations. The department also assists with payroll and
timesheet review.

Human Resources utilized an intern for the summer to have a job analysis completed for full-
time and part-time job descriptions to get job descriptions re-evaluated and updated into the
new ADA format. Human Resources was also tasked to review along with a committee as to
whether the City should change to a full-time City Administrator and part-time Mayor. This
was completed with the assistance of a sub-committee approved by the Council. This required
a significant amount of time spent with the committee on deciding on the changes to make
along with reviewing job descriptions, pay ranges, and pros/cons based on information
received from other municipalities.

While reviewing the Human Resources Annual Report, please feel free to call me at
(608) 781-9530, email me at hburchell@cityofonalaska.com or visit me at City Hall.

HUMAN RESOURCES MISSION STATEMENT

To provide quality service in all personnel operations with integrity,
responsiveness, and sensitivity to the employees of the City of Onalaska.




CRUITMENT

As part of the recruitment process, the Human Resources department assists applicants, employees and
supervisors with the different phases of the recruitment process. HR administers the recruitment process
(NEOGOV), and oversees interviewing, testing, background checks, and the selection and evaluation of

candidates.
Te Em loy by Years of S i
otal Number of EmPlOYees proyecs €ars gl YEIvice

fmployesType | to LT
Employees

30+ 4
Full Time 94
25-29 )
Permanent Part-Time 19 e B
Paid On Call Firefighters 17 1519 19
Seasonal Employees 362 10-14 13
Total 492 59 18
<5 22

Total City of Onalaska Turnover by Employee Type for 2015

Employee Type Per Year % Employees
Termed

Full Time 8.51% 8
Permanent Part-Time 10.53% 2
Paid on Call 23.53% 4
Firefighters

Total 42.57% 14
Seasonal 24.03% 87
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*"RECRUITMENT CONTINUED

The Human Resources department recruitment process involves many
factors: application review, interviews, background checks, contingent
offers, employment paperwork, orientation, benefits, payroll, state new
hire reporting, and creating the employment file. In 2015:

« Human Resources received and processed 377 employment
applications
- 16 employment positions were posted
95 candidates were hired
» 2 Full Time Hires
e 0 Permanent Part Time Hires
« = Paid on Call Firefighters
« 2 New Council Members
e 84 Seasonal Hires
« The average cost of recruitment for a permanent employee search was

$1,715.01.



OMPENSATION

The City of Onalaska supervisors conducted annual performance appraisals to all
full time and permanent part time staff members. Those employees were eligible
for step increases for 2015.

e 116 Employee evaluations were received and reviewed

e 55 Non-represented employees received step increases based on positive
performance

e 3 Represented employees received step increases based on union contracts
* 11 Represented employees received a longevity increase based on union contracts
e 2 Employees were placed on a performance work plan(s)

The City of Onalaska participated in the following salary survey(s) :

e LASHRM (La Crosse Area Society for Human Resource Management)
Compensation Survey

e C(Carlson Dettman 2015 Annual Survey on Wage Increases

e EEO-4 (U.S. Equal Employment Opportunity Commission)

e U.S. Census Bureau 2015 Annual Public Employment & Payroll Survey
e La Crosse County Housing Authority



Human Resources attended seminars and webinars to keep informed of the current trends in benefits
and compliance. Human Resources regularly receives phone calls, emails, and walk ins from
employees requesting assistance with benefits-related issues. Here are some examples of 2015 activity:

Processed 32 health insurance additions, changes, and deletions
Processed 20 dental insurance additions, changes, and deletions
15 Family Medical Leave Act requests processed

Processed 11 insurance additions, changes, and deletions to Accident, Cancer and Critical Illness
plans from Allstate for all employees working 20 hours or more per week

Processed ¢ insurance additions, changes, and deletions to Short & Long Term Disability Plans
from Unum for employees working 30 hours or more per week

Processed 101 Section 125 additions, changes, and deletions for employees working over 20 hours
per week

Hosted 4 one-on-one retirement/investment counseling information sessions

e Nationwide Deferred Compensation Program
e North Shore Deferred Compensation Program
Did you know...

50% of our
employees
participate in
deferred comp
plans.




ORKERS COMPENSATION

Human Resources is the Safety Coordinator for the City of Onalaska and processes all workers
compensation claims and assists with investigations. Human Resources keeps records of all
employee related property damage reports and evaluates them for any trends. The Finance
Department processes all property damage reports for the City. Human Resources is tasked
with the responsibility to hold regular safety meetings and ensure employees are receiving the
safety related training they need. CVMIC provides a majority of the on-site training for our
employees, but not all.
18 Worker’s compensation claims filed
¢ 10 Injuries were compensable injuries
e 3 Injuries were lost time injuries
e 2 Non-Employee /City Property Damage claims filed
MSDS Online system
e 43 Documents were uploaded into the MSDS Online System
e 163 Auto Updated Documents
e 9 MSDS Documents Viewed

Experience Modification 5 Year Review

Onalaska .72

CVMIC 89 .90 .938 .97 1.02 1.01
Average

High n/a n/a n/a 1.25 1.44 1.4
Low n/a n/a n/a .76 72 75 3
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“EMPLOYEE/LABOR RELATIONS

Human Resources is responsible for reviewing all job descriptions, policies, employment
related contracts, and union contracts and union negotiations. Human Resources regularly
receives phone calls, emails, and walk ins from employees requesting assistance with
personnel and union related issues. In 2015, Human Resources was responsible for the:

e Review and modification of 18 job descriptions

e Review, update, and/or creation of 10 policies

e Negotiation of 3 union contracts
e Review comparable contracts from other municipalities

e Create union proposals for each union group
e Assisted with several employee related issues

Employee Assistance Program Impact Report

(0] (0] (0}

Initial Contact
EAP In Person Cases 11 50 26.4

EAP Telephonic Cases o o) o




e Employee Appreciation
Week

e Employees were treated to a
week long series of fun dress
up days, treats and luncheons

e Potluck Gatherings

e Halloween Costume

Contest

e Many employees participated
in a fun costume contest for

Halloween

e Secret Santa Gift
Exchange

e This was a the second year in
coordinating a Secret Santa
event and those who
participated seemed to enjoy
this immensely.

Employees enjoyed dress up as your favorite
super hero day and funky hat day during
employee appreciation week.

Employees enjoyed
a Halloween
costume contest
and a potluck.
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